
Print Date: 11l02ll02l llt59t23

National Scholarships Portal ( NSP2.0 )
Status ofthe applications verified by INO as on 1610212021

Report No.: 40942_4

(l) AISHE/DISE/NCVT Code: C-16476

(2) Name ofthe Institute :

Sri Sai Ram Institute ofTechnology

(3) Total students strenght as declared in KYC: 1916

(4) Institute Address:

Address:

District:

Sai Leo Nagar, West Tambaram, Chennai

KANCHIPURAM State: TAMIL NADU Pincode: 600044

(5) Details of Designated lntitute's Nodal oflicer for 
^-SP 

(INO-NSP):

NAme / Mobil€ no: RAMARAJ S / 9566],5'7'160

(6) Head oflnstitute details:

Name: DR.K.PALANIKUMAR/9003129911

No ofFresh Applicantions verified : 32

No ofRenewal Applicantions verified : 5

List of fresh applicants under fresh category :-

Sr App ld Name DOB G
en
de
I

father Name scheme verify
date

l TN20202 t006471J227 I] HARSHINI o6/oa/2002 F I]ASKARAN AICTE PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STI]DENTS (

TECHNICAL
DECREE)

29/12/20

2 TN202021008324003 KARTHIKAYANI
DF,VARAJ

09/11/2002 t- DI]VARAJ AICTE _ PRACATI
SCHOT,ARSHIP
SCHEME FOR CIRL
STUDENTS (
TECHNICAL
DECREE)

30/ot/20
21,



3 TN20202 r008884171 DEVIKA
ARUNSANKAR

t7 /o'7 /2003 F ARUN SANKAR S B AICTE PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAI-
DECREE)

29t12t20
20

4 TN202021009206998 DHARINI 06109/2003 l Thirunavukkarasu D AICTE PRAGATI
SCHOLARSHIP
SCHEME FOR CIRL
STUDENTS (
TECHNICAL
DEGREE)

29/12/20
20

5 TN20202 100921 7583 DHAMINI 06t09/2003 Ii Thirunalrukkarasu D AICTE - PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

29fi2t20
20

TN202021OO993529',7 PRITHISHA,V 30/03/2002 F' Velmurugan AICTE - PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

3010t/20
2t

1 TN202021 0099433 80 ASSA A 03lo1/2003 I; AMEERSHA AICTE _ PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

29^2t20
20

It TN202021009941242 ASWINI P 16t02/2003 I; PARTHIBAN S AICTE PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

29/\2/20
20

9 TN202021010014582 VARSHINI
CHANDRAKANTHAN

21t08/2001 f' Chandrakanthan T AICTE _ PRAGATI
SCHOLARSHIP
SCHEME FOR CIRL
STUDENTS (
TIiCHNICAI-
DEGREE)

30fi2t20
20

t0 TN202021010057905 ANUPRIYA
SAISANKAR

02/06/2003 SAISANKAR D AICTE - PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

29/t2120
20

lt TN20202 r 01020t 380 SOUNDARYA 05/12t2002 t: SUBRAMANIYAM AICTE PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

29^2t20
20

t2 TN202021010347782 Santhiva Srikanth 23t08/2002 t' SRIKANTII AICTE _ PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

30/t2/20

t3 TN20202 r010381888 ARCHANAA M/09/2002 l.' ANANTHARAMAN D AICTE _ PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

30t01120
2t



l4 TN20202101M66045 A VARSHA 08/05/2003 F ANAND AICTE - PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEOREE)

30/t2/20
20

t5 TN20202101049442S VISHALI 2t/11/2002 t' N RATHINAM AICTE _ PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

30/01t20
2l

TN20202 t01058755 r KARISMA P J t9/06t2003 t' Janakiraman AICTE _ PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

29/t2t20
20

t7 TN20202 I 0107474 I 7 HARINI SHRII V S ts/03/2003 l' L SASIKTMAR AICTE _ PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

30/12/20
20

3 TN202021010752879 VANITHA K 25/0'1t200f F KUMAR V AICTE _ PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DECREE)

30n2t20
20

l9 'tN20202 
I 0I 07541 70 RAVI REVATHY 02/0112003 F' Ravi Venugopal Krishna AICTE _ PRAGATI

SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DECREE)

30n2/20
20

20 TN202021010795204 RESHMA S 29/12/2002 F SzuRAMAN AICTE _ PRACATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

3042t20
20

2t TN20202101 1082496 DEVI SREE G 26/05/2001 I; K GIRIDHARA
MURTHY

AICTE _ PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

30t0v20
2t

22 TN20202101I I19608 SRIVARSHINI 23/1012002 F SRITHARAN AICTE PRAGATI
SCHOLARSHIP
SCHEME FOR GTRL
STUDENTS (
TECHNICAL
DEGREE)

30 2t20
20

23 TN20202 tOt t212917 AYESHA TANSEERA t9/10/2002 F' Abdur Rahman K AICTE _ PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

30/01/20
2l

24 TN20202 r 01 13271 57 AKALYA PERUMAL t8/t212002 F K PERUMAL AICTE _ PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

30t0t/20
2t

l6



TN20202101 1487860 SAI ISHA 25/0212003 F SUBRAMANIAN AICTE PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

30/01/20
2t

26 TN202021011554640 GAYATHRI
LOGANATHAN

l8/06/2003 Ir LOGANATHAN AICTE PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STLrDENTS (
TECHNICAL
DECREE)

3010t/20
2l

2'7 TN202021011604880 AISWARYA 2t 
^0/2002

I, R Viswanathan AICTE _ PRAGATI
SCHOLARSHIP
SCHEME FOR GIRL
STUDENTS (
TECHNICAL
DEGREE)

30/0t/20
2l

TN202021 000512557 MOHAMED JAVITH
NASEEM ABDUL
AZEES

24/09/t999 M Abdul Azees A MERIT.CUM.
MEANS
SCHOLARSHIP FOR
PROFESSIONAL
AND TECHNICAL
COURSES CS

30t01/20
2t

29 TN20202100t289221 HANtsEN HASSAN 12/0112001 M THUFAIL V P MERIT.CUM-
MEANS
SCHOLARSHIP FOR
PROFESSIONAL
AND TECHNICAL
couRsEs cs

30/ot/20
2l

30 TN202021009421339 JUNAID SHARIFF M 20/01/1998 M Mushtaq shariffS MERIT-CUM-
MEANS
SCHOLARSHIP FOR
PROFESSIONAL
AND TECHNICAL
COURSES CS

30/01/20
2t

31 TN202021 009197008 A JIFFY RENISSA 02/04/2003 F Antonv Gnana Roche POST MATRIC
SCHOLARSH]P
SCHEMES
MINORTTIES CS

30/01/20
2t

32 TN2020210t t7 72666 LYZUL IMRAN A 10t06/1999 M ABDUL RASHEED PH POST MATRIC
SCHOLARSHIP
SCHEMES
MINORITIES CS

30/0t/20
2t

List of Renerval applicants under renerval categor]:-

I TN201920001428349 SARAN RA] G 03/10/2001 M GANESH T CENTRAL SECTOR
SCHEME OF
SCHOLARSHIPS
FOR COLLEGE
AND LNIVERSITY
STUDENTS

t2/t0/20
20

2 TN20192000,r495395 MONISHA M 23/0412002 F MURUGAN FINANCIAL
ASSISTANCE FOR
EDUCATION TO
THE WARDS OF
BEEDVCINE/IOMC/
LSDM. POST
MATRIC

02/tt/20
20

3 TN201819007065814 MOHAMED IKfAN 13/t2/2000 M Mushafar Ali MERIT-CUM-
MEANS
SCHOLARSHIP FOR
PROFESSIONAL
AND TECHNICAL
COURSES CS

30/01/20
2t

25



4 TN20l 920003562041 MOHAMED
MAZHARULLAH
SHERIFF

28/06^998 M MD IKRAMULLA
SHERIEF

MERIT-CUM-
MEANS
SCHOLARSHIP FOR
PROFESSIONAL
AND TECHNICAL
COURSES CS

M/02t20
2t

5 TN201920007299085 A.AASIF KASALI r l/l r/2001 M K Ahamed Rias MERIT-CUM-
MEANS
SCHOLARSHIP FOR
PROFESSIONAL
AND TECHNICAL
COURSES CS

Mto2t20
2t

SBISAIRAM

SAI LEO N

INSIIruft ()f TECH}I()L()GY

AGAR. cHtlltlAl-600 011,



DIRECTOR OF TECHNICAL EDUCATION : : CHENNAI 600 025

CONTINUING FIRST GRADUATE 2016 - I7 TO2O2O.2I
ABSTRACT OF APPROVAL FOR 2O2O.2O2I

B. E. / B. Tech / B. Arch.

1324 - SRI SAI RAM INSTITUTE OF TECHNOLOGY, WEST TAMBARAM, CHENNAI 600044 62 439 I4I9 SRI SAIRAM ENGINERING

COLLEGE, WEST TAMBARAM, CHENNAI 600044

Principal Nafne

s.No ACADEMIC
OC/BC]\{/BC/MBC SC / SCA SI TOT,\L

TOTAL AMOUNT CLAIMED
APPROvED \()t ,\P t()\ I]) APPRO!'EI) \()t ,\ PPR()\ UD APPROvED APPROVED

I FIRST YEAR 20I7 t25 0 3 0 0 0 t28 0 32.00,000

2 FIRST YEAR 2OIIt I l3 0 0 0 0 0 lt3 0

l FIRST YEAR 2OI9 91 0 I 0 95 0 26.00.000

I I,ATERAL ENTRY 2OI8 0 0 0 0 0 0 75,000

5 LATERAL ENTRY 20 I9 .1 0 0 0 0 0 4 0 I.t0.000

339 4 0 0 341 0

RUPEES IN WORDS NINETY LAKH NINETY TWO THOUSAND FIVE HUNDRED Only

NCI sd/- xxx

Director of Technical EducationSRI SAIRAM INSIIIUIT OT IECH}I()I'()GY

SAI LTO NAGAR. CHINHAI.6OO 044.

Page 1/1

Offic6 Staff Name:

NOl'APPROvED

I t,07,500

0 0

TOTAL 0 0 90,92,500



Batch No.

20200002 150

20200001 150

20200003 62

20200004 6

20200005 114

20200006 5

84't 325.00

781975.0O

328575.00

3 3950_OO

669600.00

25 95 5. O0

2szo^ z\
:

WELCOME Sri Sairam lnstitute of Technology Chenna! - Assistant, Kancheepurarn

Applr.ation Status BC- - \\BC
lnstitute Name : Sri Sairam lnstitute of Technology Chennai

Amount
Claimed

No. of
Students

Status

Sanctioned and Cheque
dlrbursed to
ln!titution.
Sanctioned and Cheque
disbursed to
lnstitution.
Sanctioned and Cheque
dlsbursed to
lnstitution-
Sanctioned and Cheque
di5bursed to
lnstitution.
Sanctioned and Cheque
disbursed to
lnstitution.
Sanctioned and Cheque
disbursed to
lnstitution.

sRt SATRAM lNsIlrufi 0i IEcl'll{0t()GY

sAr r.Eo HAGAB, CHiliNAl.600 0{1,



ACADEMIC YEAR i 2020-2021
INSTITUTION NAME : Sri Sairam lnstitute of Technology Chennai

tt r
2020-2021

Course FeeSettlement oateCommunityStudent NameStudent ld

Course Fee Disbursement (2020-2021 )

1

2

3

4

5

5

7

8

9

10

1l

12

13

14

15

16

202003077A0W0001 5

20200307740W00017

202003077A0W00018

202003077ADW00032

20200307740W00003

202003077ADW00021

202003077ADW00010

202003077ADW00030

2020030774DW00022

20200307740W00036

20200307740W00006

202003077A0W00001

202003077ADW00002

202003077A0W00026

202003077A0W00027

20200307740W0001 1

ABINAYASRI 
'N

MEGHA P

PAVITHRA Y

PURUSHOTHAMAN S

DHANVARSH IA

KAVIN JAYANTH 5

NAVANEESWARAN D

NITHYASHREE S

NIVETHA E

SANJAY /ti{

SHYLASHROSHINRAJ ,t{ Y

VISHAL N

ARUN V

HARISH A

ISHWARYA R

LAVANYA E

'14-o3-2071

14-O3-202',1

14-O3-2021

14-O3-7021

14-O3-2071

14-O3-1021

14-O3-7021

14-O3-2071

14-07-7071

14-O3-1021

14-O3-7071

14-03-7021

14-03-2021

14-03-2021

14-01-2021

14-O3-2021

sc

sc

sc

sc

sc

sc

sc

sc

sc

5C

sc

sc

sc

sc

sc

5C

1 -8. E-Artificial lntelligence and Data Science

1 -B, E-Artificial lntelligence and Data Science

1 -8. E-Artificia I lntelligence and Data Science

'l -8. E-Artificia I lntelligence and Data Science

1-B.E-Computer Science Engineering

1 -B.E-Computer Science Engineering

1 -B.E-Computer Science Engineering

1 -B.E-Computer Science Engineering

1 -B.E-Computer Science Engineering

1 -B.E-Computer Science Engineering

1 -B.E-Computer Science Engineering

1 -B.E-Computer Science Engineering

'l -B.E-Electrical and Electronics Engineering

1 -8. E-Electrica I and Electronics Engineering

1-B. E-Electronics and Commun. Engineerlng

1 -B.E-Electronics and Commun. Engineering

50000.00

50000.00

50000.00

s0000.00

55000.00

55000,00

55000.00

5s000,00

55000.00

55000.00

55000.00

55000.00

s5000.00

55000.00

55000.00

s5000.00

2019-2020

S.No Course



17

18

19

20

71

?2

23

24

25

76

17

28

29

30

31

33

34

35

36

2020030774DW00009

202003077ADW0001 3

202003077ADW0001 2

202003077A0W00028

202003077ADW00031

202003077 ADWOOO24

202003077ADW00025

202003077ADW00007

202003077ADW00004

20200307740W00019

202003077ADW00005

202003077ADW00008

202003077ADW00014

20190307740W00002

201903077ADW00010

201903077A0W00008

201903077ADW00009

201903077A0W00021

201903077ADW00007

20't903077A0W00020

RAHUL G

SAVITHAVANI A

THAMIZHVANAN N

YOGAVANAN A

ASHWINI M

PRAVEEN P

PUVIARASU A

RAJESH KU'I{AR J S

RAJESH KUIAAR S

SANJAY R

sowr,^lYA P

BHARATHI D

BARGUNA 5

JAYAMUTHARASAN V

ABINATH R

JAYANTHAN M

NAVEEN KU,ITAR P

PRADESH K

PRAVEEN K N

RITHIPSAI T

14-O3-2071

14-O3-2021

14-O3-2071

14-O3-2021

14-O3-2021

14-O3-2021

14-O3-2021

14-O3-2021

14-O3-2011

14-03-2021

14-03-2021

14-03-2021

14-03-2021

'14-o1-2021

14-O3-2021

14-O3-ZOZ1

14-03-2021

14-03-2021

14-03-2021

14-O3-2021

sc

sc

sc

sc

sc

5C

sc

sc

5C

sc

sc

sc

1 -8. E-Electronics and Commun, Engineering

1 -8. E-Electronics and Commun. Englneering

1 -8. E-Electronics and Commun. Engineering

1 -8. E-Electronics and Commun. Engineering

1 -8. E-lnformation Technology

1 -8. E-lnformation Technology

1 -8. E-lnformation Technology

1 -8. E-lnformation Technology

1 -8. E-lnformation Technology

1 -B.E-lnformation Technology

1 -8. E- lnformation Technology

1 -B, E-r'techanical Engineering

1-i.t,B.a--

2-B.E-Civil Engineering

2-B.E-Computer Science Engineering

2-B,E-Computer Science Engineering

2-B.E-Computer Science Engineering

2-B,E-Computer Science EnglneerinS

2-B,E-Computer Science Engineering

2-B.E-Computer Science Engineering

55000.00

55000.00

55000.00

s5000.00

55000.00

5 5000.00

5s000.00

5 5000.00

5 5000.00

55000.00

55000.00

55000.00

35000.00

50000.00

55000.00

5 5000.00

55000.00

s5000.00

s5000.00

55000.00

sc

sc

5C

sc

sc

sa

5C

I



37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

5?

53

54

55

56

201903077ADW00001

201903077ADW00005

201903077ADW00006

201903077A0W0001 1

201903077ADW00004

201903077ADW00003

201903077ADW00014

201903077ADW0001 5

201903077A0W0001 6

201903077A0W0001 3

202003077A0W00020

201903077ADW00017

201903077ADW00019

201803077A0W00001

201803077A0W00003

201803077A0W00002

201803077ADW00005

201803077ADW00004

201903077ADW0001 2

201803077A0W00007

SANTHOSH P S

SOWMIYA R

SURESH T

VARUN SHANKAR S

YUVARAJA M

VIGNESH KU,\ AR S

KEERTHIKA A

RAJESH KUMAR A

SWATHY K

SOMESHWARAN K

VISHNU 5

KARTHIKEYAN 5

NIVETHA K

ABISHEK K

CHANDRU B

PRIYAOARSHINI G

SHIWANI A

VIGNESH IiI

ARUNKUMAR K

14-O3-2021

14-O3-2021

14-O3-2021

14-O3-2021

14-03 -2021

14-03-2071

14-O3-2021

14-O3-2071

14-O3-2021

14-O3-2021

14-03-ZO1',l

14-03-202'l

14-03-2021

't4-03-7021

14-03-2.021

14-03-2021

14-O3-2021

14-O3-7071

14-O3-2021

14-O3-2071

55000.00

5 5000.00

55000.00

55000.00

5 5000.00

55000.00

55000.00

5 5000.00

55000.00

55000.00

55000.00

35000.00

35000.00

5 5000.00

55000.00

55000.00

55000.00

55000.00

55000.00

55000.00

sc

sc

sc

sc

sc

sc

5C

sc

sc

sa

5C

sc

sc

sc

sc

sc

sc

sc

sc

sc

2"8,E-Computer Science Englneerlng

2-B.E-Computer Science Engineering

2-B.E-Computer Science Engineerlng

2-B.E-Computer Science Englneering

2-B.E-Computer Sclence Engineerlng

2-8. E-Electronics and Commun. Engineering

2-8. E-lnformation Technology

2-8, E-lnformation Technology

2-8. E-lnformation Technology

2-8. E-A{echanical Engineering

2-B.E-Mechanical Engineeri ng

2-r,t. B.A-

2-M.B.A--

3-B.E-Computer Science Engineering

3-B.E-Computer Science Engineering

3-B.E-Computer Science Engineering

3-B. E-Computer Science Englneering

3-8. E-Computer Science Engineering

3-B. E-Electrical and Electronics Engineering

3-8. E-Electronics and Commun. EngineeringKA,UALESHWARI G



20'1803077ADW00008

201803077ADW00009

201803077A0W00010

201703077ADWOOOO4

20't703077ADWO0oO6

201703077ADWOOOO5

201703077 ADWOOOOT

201703077A0W00003

201703077ADW000,1 1

201703077A0W00010

201703077ADWOOOl r

201803077A0W0001 5

201703077AOWOOO16

201703077ADW0002s

201703077ADWOOO27

201803077ADW00017

201703077AOW00076

VIGNESH V K

ARAVINO T 5

ARUT SELVAN K

GUGAN BALAJI A

JEBAKUMAR R

KALAI/\,tUKlLAN K

14-O3-2021

14-O3-2021

14-O3-2021

14-O3-2021

14-O3-202',1

14-O3-2021

14-O3-2021RAJ KUMAR M

sc

sc

sc

sc

sc

sc

sc

sc

4-B.E-CiYil Engineering

14-03-20L1

14-03-2021

14-O3-2021

14-O3-2021

14-03-2021

14-03-2071

14-O3-2021

14-03-2021

14-O3-2021

14-O3-2021

14-O3-2021

14-O3-2011

14-O3-2071

5 5000.00

55000.00

55000.00

50000.00

s0000.00

50000.00

50000.00

50000.00

55000.00

55000.00

55000.00

5 5000.00

5 5000.00

s 5000.00

5 5000.00

s 5000.00

5 5000.00

5 5000.00

5 5000.00

5 5000.00

l\,IADHUMITHA S

RAJKU/$AR 5

SANTHOSH V V

HARITHA V K SC

KEERTHIVASAN P V SC

4-B.E-Civil Engineering

4-B.E-Computer Science Engineering

4-B,E-Computer Science Engineering

4-B,E-Computer Science Engineering

4-B.E-Computer Science Engineering

4-8. E-Computer Science Engineering

4-B,E-Computer Science Engineering

sc

sc

sc

4-B.E-Computer Science Engineering

RAJU E

SONA M

VISITHIRA AT

,TAANAKSHNI V

MEGANTHI R

PR,ASANNA P

ROKESH S

sc

sc

sc

sc

5C

and

and

and

and

4-B.E-Electrical

4-8. E-Electrical

4-B. E-Electrical

4-B. E-Electrical

Electronics

Electronics

Electronics

Electronics

Engineering

Engineering

Engineering

Engineering

76 4"8,E-Electronics and Commun. Engineering

57

58

59

60

3-B. E-Electronics and Commun. Engineering

3-B. E-lnformation Technology

3-8. E-Mechanical Engineeri ng

4-B.E-Civil Engineering

4-B.E-Civil Engineering

4-B.E-Civil Engineering

61

62

63

64

65

66

67

68

zo1703077AOWOOO17

20'1703077A0W00014

I

201703077 ADWOOO?? BARGAVT P



77

78

79

80

81

a2

83

84

85

86

87

88

89

90

91

zo1703077AOWOOO21

2017030774DW00020

20170307740W00018

201703077A0W00019

201703077A0W00031

201703077ADW00032

201703077ADW00030

201703077ADW00029

201703077A0W00035

201703077A0W00033

201703077ADW00036

20'1703077ADW00038

201703077A0W00034

201703077ADW00040

2o1703077ADWOOO37

ELAVARASI E

KOKILA R

ROSELINE K

VIJAY R

NAGA SOWJANYA G

NANADHINI }A

PURATCHIDEVI R

VETRI TA'NIL Y

ABH ISHEK B

ABIMANYU P

ARAVIND K

DEEPIKA S

HARIHARAN S

NAVEENRAJ M

PRITHIVAYOKASH G

sc

5C

sc

5C

sc

sc

sc

sc

sc

sc

sc

sc

sc

sc

sc

4-8. E-Electronics and Commun.

4-8. E-Electronics and Commun.

4-8. E-Electronics and Commun.

4-8. E-Electronics and Commun.

4-B.E-lnformation Technology

4-B,E-lnformation Technology

4-B.E-lnformation Technology

4-B.E-lnformation Technology

4-B.E-Mechanical Engineering

4-8. E-Mechanical Engineering

4-B. E-Mechanical Engineering

4-8. E-Mechanical Engineering

4-8. E-Mechanical Engineering

4-8, E-Mechanical Engineering

4-8. E-Mechanical EnSineering

Engineering

Engineering

Engineering

Engineering

14-O3-2021

14"O3-2021

't4-03-2021

14-O3-2021

14-O3-2021

14-O3-2021

14.O3-2021

14-03-2021

14.O3-2021

14-O3-2021

14-O3-202'.1

14-O3-2021

14-O3-2021

14-O3-2021

14-O3-2021

55000.00

55000.00

55000.00

55000.00

55000.00

55000.00

55000.00

55000.00

55000.00

55000.00

55000.00

5s000.00

55000.00

55000.00

55000.00

4895000,00

PRATH IC K DE CRUZ 1 55000

JEMIMAL P SIT19MBO53 2 MBA 35000

ABISHA B r8cs062 3 CSE 55000

TOTAL AIIIOUNT RECEIVED BUT NAME NOT IN LIST 1,45,000

-1I
Total

SIT2OEEO48 EEE



SC ST - 2020.21 - RENEWAL

20200001 BATCH
20200002 BATCH

SC ST. 2O2O-21 - FRESH

20200003 BATCH
20200004 BATCH
20200005 BATCH
20200006 BATCH

3285000

90000

337s000

1610000

200000

s0000

s5000

19rs000

TOTAL s290000

AMOUNT RECEIVED 5040000

AMOUNT YET TO RECEIVE
.,

0 000

tNCl

SRI SAIRATI INSIIruIE (lf IECHII{II'(IGY

sAl r.Eo ilAGAR, CHEilllAl.600 0{1,

50000JEEVA R R stT20co037 L CCE

CCE 50000SAKTHI G stT20co046 L

CCE 50000SN EHA U stT20co042 7

s0000SWEETYJAN ET L srT20coo11 1

1 CCE 50000VIGN ESH L stT20co024

CCE



-} TNEA 2O2O-B,.8, IB.TE CH/B.ARCH
FIRST GENERATION GRADUATE.2O2O vOC/BCM IB,CI MBC CATEGORY

Admission Year: First Year 2020

1324 - SRI SAI RAM INSTITUTE OF TECHNOLOGY, WEST TAMBARAM, CHENN At 600044 62

439 I4Ig SRI SAIRAM ENGINERING COLLEGE, WEST TAMBARAM, CHENNAI 600044

S.NO APP NO NAME COMM AMOUNT REMARI(S

BTanch: AD-ARTIFICIAL INTELLIGENCE AND DATA SCIENCE APPROVED LIST

1 213843 J SRIRAM OC 25000

2 270930 AKASH G MBC/DNC 2s000

J 248975 RAGAVAPRASAD S MBC/DNC 25000

4 2t9741 SAKTHI MEENAKSHI A MBC/DNC 25000

Branch: CO-COMPUTERAND COMMUNICATION ENGINEERING APPROVED LIST

5 206660 BC 25000

6 242358 KISHORE KUMAR S 25000

7 200858 SATHISH S BC 25000

Branch: CS-COMPUTER SCIENCE AND ENGINEERING APPROVED LIST

8 258607 ABDUL AZIZK BCM 27500

9 282453 MOHAMED HATHERALI B BCM 27500

10 20055 1 ADHAVANM BC 27s00

ll 26t300 JEEVITHA V BC 27500

12 262371 KEERTHANA R BC 27500

13 204645 M SAKTHI PRIYA BC 2'7500

l4 25962t NAVIND BC 27500

l5 29302s PRANESH V R BC 27s00

SANDEEP R BC 27500

t7 204t37 SARAN R BC 27500

18 272735 SIVAKUMARK BC 27500

t9 202903 BC 27s00

20 YUGESH KUMAR M BC 27500

2t 327495 AMARNITHI K MBC/DNC 27s00

22 2438tt GOPINATH M MBC/DNC 27500

23 273997 JAISURYA S MBC/DNC 27500

24 334 1 86 JAYADURGA M S MBC/DNC 27500

25 232957 NAVEEN S MBC,iDNC 27500

26 293607 RAGUL D MBC/DNC 27s00

27 201648 YOGESH CHAKRAVARTHY A MBC/DNC 27500

BTAnch: EC-ELECTRONICS AND COMMUNICATION ENGINEERING APPROVED LIST

28 220882 BEBISHAD BC 27500

29 289446 JEEVAPRIYA A BC 27500

30 295674 KASIRAM S BC 27500

31 260310 PRAVEEN RAO G BC 27s00

32 215169 GOKUL K MBC/DNC 27500

33 309599 KEERTHIVASAN A MBC/DNC 27500

34 295798 NANDHINI G MBC/DNC 27500

35 212776 PRASANNAV MBC/DNC 27500

36 306485 SHOWKAR SAKTHI N MBC/DNC 27500

Page 1/6
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TNEA 2O2O -B..E IB.TE CH/B.ARCH
FIRST GENERATION GRADUATE-202o

OC/BCM IBC I MBC CATEGORY
Admission Year: First Year 2020

1324 . SRI SAI RAM INSTITUTE OF TECHNOLOGY, WEST TAMBARAM, CHENN AI 600044 62

439 l4l9 SRr SATRAM ENGINERTNG COLLEGE, WEST TAMBARAM, CHENNAI 600044

S.NO APP NO NAME COMM AMOUNT REMARKS

37 251633 VISHNU C MBC/DNC 27500

BTanch: EE.ELECTRICAL AND ELECTRONICS ENGINEERING APPROVED LIST

38 316204 FOWZIYA S BCM 27500

39 208191 ASLIN GIJO G M BC 27500

40 225549 HARI HARAN B BC 27500

41 201664 HARINIK BC 27500

42 226264 SELVANARENDRAN S BC 27500

43 245735 VIGNESH V MBC,/DNC 27500

Branch: IT-INFORMATION TECHNOLOGY APPROVED LIST
44 200645 ANIRUDH P OC 27500
45 MOHAMED UMARM I BCM 27500
46 226620 BRABU RAJ B BC 27500
47 219992 HARISH D BC 27500
48 301230 KUZHALI R BC 27500

49 262509 MONIKAE BC 27500
50 206720 SHARAVANAKUMAR U BC 27500

51 2472t7 SIVASREE G BC 27500

52 322r25 AKASH J MBC/DNC 27500

53 2252t6 KAMALISRI G MBC/DNC 27s00
54 247276 KUMARESH D MBC/DNC 27500

55 249146 MOHANRAJG MBC,/DNC 27500

56 203t2t NITHYA S MBC/DNC 27500

57 256566 SANMATHI R MBC/DNC 27500

58 212321 SENTHAMILSELVI P MBC/DNC 27500

BTanch: ME.MECHANICAL ENGINEERING APPROVED LIST

59 212909 BHARATH GANESH S BC 27500

60 246154 BHUVANESH P BC 27500

6l 260286 GEM GABRIEL RA BC 27s00

62 283429 GOVARTHANAN P BC 27500

63 254953 JASWANTH KUMAR R BC 27500

64 228176 MAHESH S BC 27s00

65 248036 SRIDHAR S BC 27500

66 32t2t4 KARTHICK S MBC/DNC 27500

67 340131 KRISHNAKUMART MBC/DNC 2',7500

BTanch: AD-ARTIFICIAL INTELLIGENCE AND DATA SCIENCE NOT APPROVED LIST

1 232247 KEERTHI U OC 2s000 F G Certificate less than 7 members

2 3t028'l THIYAGARAJAN S BC 25000 F G Certificate less than 7 members

Branch: CO-COMPUTERAND COMMUNICATION ENGINEERING NOT APPROVED LIST

J 290t96 MONALISA.B BC 25000 F G Certificate less than 7 members

Page 2/6
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.\

OC / BCM / BC / MBC CATEGORY
Admission Year: First Year 2020

1324 - SRI SAI RAM INSTITUTE OF Tf,CHNOLOGY, WEST TAMBARAM, CHENNAI 600044 62

439 1419 SRI SAIRAM ENGINERING COLLEGE, WEST TAMBARAM, CHENNAI 600044

S.NO APP NO COMM

268591 PORKODI ANDAL R BC 25000 F G documents NP
5 23'.7826 SAKTHI PRIYA B BC 25000 F G Certificate less than 7 members

Branch: CS-COMPUTER SCIENCf, AND ENGINEERINC NOT APPROVED LIST

2047 | 6 DHANUSH G OC

7 267366 BADHRINATH R BC F G less than 7 members

8 20t26't KAVIARASAN M S tsC

9 268 r0l PRAVEEN J BC 2'7 500 F C documents NP
t0 BC 2'1s00 F G less than 7 members

1l 263042 M SRI SANJAY KUMAR MBC/DNC 2'1500 FGdocumentsNP
12 32s260 MBC/DNC 27 500 F G less than 7 members

l3 330472 MBC/DNC 27 500 NO documents

11 SURESH S MBC/DNC 27 500 FGdocumentNP

Branch: EC-ELECTRONICS AND COMMUNICATION ENCINEERINC NOT APPROVED LIST

l5 OC 21500 F G less than 7 members

MOHAMMED JAINTJL ABIDEFN O tsCM 2'1s00 F G less than 7 members

t1 ABINAYA K 2'7 500 Mother degree completed

l8 244503 ANGBLO GODWIN P BC 21500 Mother pursuing degree

l9 2't5592 KEERTHIVASAN S BC 2'7 500 FG document NP

20 238459 SIVA PRASAD S BC 2't 500

2t DINESH T MBC/DNC 27500 Bonafide required Elder brother

pursuing degree

22 30084.1 PRABHAKARAN P MBC/DNC 27 500 F G less than 7 members

Branch: EE-ELECTRICAL A:\-D ELECTRONICS ENGINEERING NOT APPROVED LIST

23 252008 JAYAKUMAR N S BC 27 500 F G less than 7 members

24 VIGNF:SH T BC F G less than 7 members

Branch: IT-I\FORll-4.I'lON'I ECH\OI-OCY NOT APPROVED LIST

25 331256 OC 2',t 500 F G less than 7 members

26 25'1978 ABINAYA M BC 2't 500 Bonafide required Elder brother

pursuing degree

32078'7 DEEPIKA S F G less than 7 members

Branch: ME-MECHANICAL ENGINEERTNC NOT APPROVED LIST

264184 AJITH D BC 27 500 Elder sister pursuing degree bonafide

NP
244005 I(A.RTHIKEYAN S 2'7 s00 F G less than 7 members and Elder sister

pursuing degree bonafide NP

30 234086 KAYAL VIZHI G BC 27 s00 F G less than 7 members and Elder sister

pursuing degree bonafide NP
3t 339522 RATHNA VELU P BC 21500 FGdocumentsNP

Page Y6

TNEA 202O-8.f,/B.Tf,CH/B.ARCH

FIRST GENERATION GRADUATE-2020

NAME AMOUNT REMARKS

4

6 21500 F G documents NP
2't 500

27500 F G Certificate less than 7 members

231543 VIGNESHWARAN V

NIJANTHAN S

PRAVEEN V S

259901

20226s NITHYA SREE V
l6 240t95

210955 BC

F G less than 7 members

264t96

233'139 27 500

MONICA B

27 MBC/DNC 2'1500

28

29 BC



TNEA 2O2O-B.E/B.TECH/B.ARCH

FIRST GENERATION GRADUATE-2O20

OC / BCM I BC I MBC CATEGORY
Admission Year: First Year 2020

1324 - SRr SAI RAM INSTITUTE OF TECHNOLOGY, WEST TAMBARAM, CHENNAT 600044 62

439I4I9 SRI SAIRAM ENGINERING COLLEGE, WEST TAMBARAM, CHENNAI600044

S.NO APP NO NAME COMM AMOUNT REMARKS

32 305 128 SURESH KUMARB BC 27500 Elder brother pursuing degree bonafide

NP

Number of Students Approved
Number of Students Not Approved
AMOUNT
RUPEES IN WORDS

:67
:32
: 1825000
: EIGHTEEN LAKH TWENTY FIVE THOUS$ID

Only.

v for

&-
v4l,r,

Page 4/6



TNEA 2O}O-B.E IB.TE CH/B.ARCH
FIRST GENERATION GRADUATE-2o20

I

SC / SCA CATEGORY
Admission Year: First Year 2020

1324 - SRr SAI RAM INSTITUTE OF TECHNOLOGY, WEST TAMBARAM, CHENN At 600044 62

439 l4l9 SRr SATRAM ENGINERTNG COLLEGE, WEST TAMBARAM, CHENNAI 600044

Number of Students Approved
Number of Students Not Approved
AMOUNT
RUPEES IN WORDS

for

0
1

0
Only.

\.

W

S.NO APP NO NAME COMM AMOUNT REMARKS

BTanch: CS-COMPUTER SCIENCE AND ENGINEERING NOT APPROVED LIST

I 2t2038 PURUSHOTHAMAN M SC 27500 NO documents

Page 5/6



TNEA 2O2O-B.E/B.TECH/B.ARCH

FIRST GENERATION GRADUATE-2O20

ST CATEGORY
Admission Year: First Year 2020

1324 - SRI SAI RAM INSTITUTE OF TECHNOLOGY, WEST TAMBARAM, CHENNAI600044 62

439I4I9 SRI SAIRAM ENGINERING COLLEGE, WEST TAMBARAM, CHENNAI600044

Number of Students Approved
Number of Students Not Approved
AMOUNT
RUPEES IN WORDS

for Director of Technical Education

g

0

0

0

Only

S.NO APP NO NAME COMM AMOUNT
I

REMARKS

Page 6/6



\

TNLEA 2O2O.2I B.E/B.TECH
FrRST GENERATION GRADUATE 2020-21 (NOT APPROVED)

OC / BCM I BC I MBC & DNC CATEGORY
1324 - Sri Sai Ram Institute of Technology, West Tambaram, Chennai 600044

SECOND YEAR :2020-2021

NUMBER OF FG STUDENTS NOT APPRoVED: 1

)m
for Director of Technical Education

\.,

q M _p,(ry
prl3\,1 -,ufsf,>1 \

S.no Applno: Name Quota Comm Amount Remarks

MECHANICAL ENGINEERING

I 2004402 SUDHARSAN M GOVT OC 27500 fg cerfificate not able to downlead on website

Page 1/1



a

, i - TNEA2O2O-B.E/B.TECH/B.ARCH

. FIRST GENERATION GRADUATE SUPPLEMENTARY APPROVAL-a0a0

OC / BCM IB,C IMBC CATEGORY

Admission Year: First Year 2020. 
1324. SRI SAI RAM INSTITUTE OF TECHNOLOGY, WEST TAMBARAM, CHENNAI600044 62

439 I4I9 SRI SAIRAM ENGINERING COLLEGE, WEST TAMBARAM, CHENNAI 600044

BTanch: CS-COMPUTER SCIENCE AND ENGINEERING APPROVED LIST

l9
20

Branch: EC-ELECTRONICS AND COMMUNICATION ENGINEERING

REMARKSCOMM AMOUNTS.NO APP NO NAME

BTaNCh: AD-ARTIFICIAL INTELLIGENCE AND DATA SCIENCE APPROVED LIST

NILL25000OCKEERTHI U1 23224',7
NILLBC 250002 310287 THIYAGARAJAN S

Branch: CO-COMPUTER AND COMMUNICATION ENGINEERING APPROVED LIST

25000 NILLBC290196 MONALISA.BJ

25000 NILLBCPORKODI ANDAL R4 268597
NILLBC 25000SAKTHI PRIYA B5 237826

27500 NILLOC6 204716 DHANUSH G
27500 NILLBC267366 BADHRINATH R7

NILLBC 27500KAVIARASAN M S8 201267

27500 NILLBC9 268101 PRAVEEN J

NILLBC 27500l0 231543 VIGNESHWARAN V
MBC/DNC 27500 NILL263042 M Szu SANJAY KUMARll

NILLMBC/DNC 27500NIJANTHAN St2 325260

MBC/DNC 27500 NILLPRAVEEN V Sl3 330472
27500 NILLMBC/DNCt4 259901 SURESH S

BTanch: EC-ELECTRONICS AND COMMUNICATION ENGINEERING APPROVED LIST

OC 27500 NILLl5 202265 NITHYA SREE V
BCM 27500 NILLt6 24019s MOHAMMED JAINUL ABIDEEN O
BC 27500 NILLt7 2t0955 ABINAYA K

27500 NILLBC275592 KEERTHIVASAN Sl8
NILLBC 27500SIVA PRASAD S238459

27500 NILLPRABHAKARAN P MBC/DNC300844

BTanch: EE-ELECTRICAL AND ELECTRONICS ENGINEERING APPROVED LIST

27500 NILLBC2t 252008 JAYAKUMAR N S

Branch: IT-INFORMATION TECHNOLOGY APPROVED LIST

27500 NILLOC22 333256 MONICA B
NILLBC 27500257978 ABINAYA M23
NILLMBC/DNC 27500DEEPIKA S24 320787

BTanch: ME-MECHANICAL ENGINEERING APPROVED LIST

27500 NILLBC25 264484 AJITH D
NILLBC 21500KAYAL VIZHI G26 234086
NILLBC 27500RATFINA VELU P21 339522
NILLBC 27500SURESH KUMAR B28 305 l 28

Page 1/3

NOT APPROVED LIST



, i TNEA 2O2O.B.E/B.TECH/B.ARCH
t

) FIRST GENERATION GRADUATE SUPPLEMENTARY APPROVAL-a0a0

OC/BCM IB,CI MBC CATEGORY

Admission Year: First Year 2020
" t3Z4- SRI SAI RAM INSTITUTE OF TECIINOLOGY, WEST TAMBARAM, CHENNAI600044 62

439 I4Ig SRI SAIRAM ENGINERING COLLEGE, WEST TAMBARAM, CHENNAI 600044

S.NO APP NO NAME COMM AMOUNT REMARKS

I 244503 ANGELO GODWIN P BC 27500 Mother

2 264196 DINESH T MBC/DNC 27500 Bonafide required Elder brother

pursumg

BTanCh: EE-ELECTRICAL AND ELECTRONICS ENGINEERING NOT APPROVED LIST

233739 VIGNESH T BC 2',1500 F G less than 7 members
J

BTANCh: ME-MECHANICAL ENGINEERING NOT APPROVED LIST

244005 KARTHIKEYAN S BC 27s00 F G less than 7 members and Elder sister

bonaf,rde NP
4

a) TOTAL NUMBER OF STUDENTS CLAIMED

b) TOTAL NUMBER OF STUDENTS ALREADY APPROVED

c)ToTALNUMBERoFSTUDENTSALREADYPENDING/NoTAPPROVED

99

67

32

a) TOTALNUMBEROF STUDENTS NOW APPROVED

b)TOTALNUMBERoFSTUDENTSAPPROVEDINCLUDINGSUPPLEMENTARY

c)ToTALNUMBERoFSTUDENTSNowPENDINGiNoTAPPROVED

of Technical Education

28

95

4

for

757500AMOUNT IN F'IGURES

SEVEN LAKH FIFTY SEVEN THOUSAND FIVE HUNDRED ONIY
AMOUNT IN WORDS

Page 2/3
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DIRECTORATEOFTECHNICALEDUCATION::CHENNAl600025

LATERAL ENTRY FIRST GENERATION GRADUATE SUPPLEMENTARY APPROVAL 2O2O-21

oclBcM/Bc/MBC

ACADEMIC YEAR : IATERAI ENTRY 2O2O'21

COLLEGE CODE : 1324

COLLEGE CODE : SriSai Ram lnstitute of Technology Chennai

\-

NO OF STUDENTS NOW APPROVED 1

NO OF STUDENTS APPROVED INCLUDING SUPPLEMENTARY t

NO OF STUDENTS NOW NOT APPROVED 0

AMOUNT IN FIGURES 27500

AMOUNT IN WORDS Rupees Twenty seven thousand and five hundred only

for r of Technical Education

,ty
M+h

SL.NO APP NO NAME QUOTA COMMUNITY AMOUNT

BRANCH

L 2004r'.oz SUDHARASAN M GOVT oc 27500

1TOTAL NUMBER OF STUDENTS CLAIMED

0L NUMBER OF STUDENTS ALREADY APPROVED

1NO OF STUDNETS ALREADY NOT APPROVED

1



Application Status
Institute Name : Sri Sairam Institute of Technology Chennai

Batch No. No. of
Students

Amount
Claimed Status

20200002 150 841325.00
Sanctioned and Cheque
disbursed to
Institution.

20200001 150 781975.00
Sanctioned and Cheque
disbursed to
Institution.

20200003 62 328575.00
Sanctioned and Cheque
disbursed to
Institution.

20200004 6 33950.00
Sanctioned and Cheque
disbursed to
Institution.

20200005 114 669600.00
Sanctioned and Cheque
disbursed to
Institution.

20200006 5 25955.00
Sanctioned and Cheque
disbursed to
Institution.

WELCOME Sri Sairam Institute of Technology Chennai - Assistant, Kancheepuram

javascript:acknowledge('20200002')
javascript:acknowledge('20200001')
javascript:acknowledge('20200003')
javascript:acknowledge('20200004')
javascript:acknowledge('20200005')
javascript:acknowledge('20200006')
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CIRCULAR

All the HoDs are requested to inform the students admitted under

Agaram/Matram/Aanandham Foundation in 2017, 2018 &. 2019 as enclosed in

the Annexure should be registered for sanction of Leo Muthu Scholarship

Renewal for the year 2020-2021immediately but not later than 05.01 .2021.
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SAI RAM INSTITUTE OF TECHNOLOGY
An Autonomous ins(itution I Affiliated to Anna Ufiiversity & Approved by AICTE, New Delhi

AureditednyNBAandi\lAAC"1+'l AnlS090At:ZAi5Ceiif:edard!'{HRDNIRFankedjnstitution

Sai Leo Nagar, West Tambaram, Chennai - 600 044. www.sairamit.edu.in

ANNEXURE
LIST OF STUDENTS ADMITTED UNDER AGARAM/MATRAM/ANANDHAM

FOUNDATION IN 2OI7,2OI8 &2019

Agaram

Agaram

PRIN AL

tql PRINCIPAL
EiI SAI RAT ITSTIUTE OF IECH}IOIOGY

sAl tEo xAGAn, cilEIHAt. t00 os.

S.No Name of the Student ID No. Name of the
Foundation

Year & Course

I C.Sasikumar I8CSO94 Agaram III CSE

2 V.Meenambiga I8CSO95 Agaram III CSE

J P.Shalini I8ECO37 Anandam III ECE

4 S.Sivasakthi ISECO6O Matram III ECE

5 M.Venkatesh I8ECO6I Matram III ECE

6 S.R.Sri Mahalakshmi I8EEO2O Matram III EEE

7 R.Divagar I8EEO2 I Matram III EEE

8 A.Virnal I8ITO67 Matram III IT

9 T.Jagatheesh I8ITO68 Agaram III IT

10 R.Aravinth Matram III MECHI8MEO3I

1l B.Bharath I8ME032 Agaram III MECH

t2 S.Vengatesh I8MEO5I Anandam III MECH

l3 G.Nanthini I7CSO81 Matram IV CSE

14 C.Vaishnavi t7EC076 Agaram IV ECE

t5 V.Yamini t7EC077 Matram IV ECE

J.Mounika I7EEO54 Agaram IV EEE16

S.Saravanan 17EEO57 Agaram IV EEE17

IV EEEl8 S.Rajesh t7EE074 Matram

II CSEt9 P.Annarnalai SITI9CS 127 Maatram

II CSE20 S.Varsha Vigasini SITI9CS 125 Maatram

II IT2t V.BadariNarayan SITI9ITOT2 Maatram

II IT22 S.Saravanan SIT19ITO7l Maatram

M.Sasi Dharan SITI9ECO69 Maatram II ECE23

Agaram II ECE24 N.N.Uma SITI9ECOT I

25 B.Monika SITlgCS I26 Agaram II CSE

26 R.Madhubala SITl9ITI OO II IT

27 M.Monisha SITI
0

II ECE
I

Jt[tr
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5.1.3 Following Capacity development and skills enhancement activities are organised for 

improving students capability (8) 

1. Soft skills, 2.Language and communication skills, 3.Life skills (Yoga, physical fitness, 

health and hygiene), 4. Awareness of trends in technology 

 

Fit India Campaign - Yoga and Naturopathy 14.12.2020 188 Mr. SankaraPerumal and Ms. 

U. Amirtha 

Fit India Campaign - Surya Namaskaram&Asanas 15.12.2020 188 Mr. SankaraPerumal 

and Ms. U. Amirtha 

 
 

Webinar on POST COVID-19 HELD ON 25.06.2021  

’ 

 

DISASTER MANAGEMENT AWARENESS PROGRAM 17.11.2020 132

 PulavarR.Manickam, Dist Secretary, Indian Red Cross, Kancheepuram District Branch 



 

 

Yoga & Meditation for I Year Students 17.11.2020 970 Mr. 

AnanthaNarayanan,Corporate Yoga Trainer 

 



 

 

Interactive Session for Women on Common Life Stressor and How to cope up with them 01.08.2020

 88 Dr. MythiliPrathap, Pshychiartist, MRC Pshyc Consultant, Pshychiartist, Shahidya 

Hospitals 

 

 



 

 

Unleashing the inhibitions by laughing therapy 10.10.2020 55 Mr. S. Sampath, 

Thirumulaivoyal, Chennai 

 

4. Intellectual Property Rights and IP Management for Startups 26.04.2021 265 Dr. G. 

Puthilibai Professor of Chemistry, Co Ordinator - IPR Cell, MoEs IIC Information Ambassador, 

Sri Sai Ram Engineering College, Chennai 



 

 

 

5. Debate on the Founders Remembrance Day 16.07.2021 360 Prof. Suresh Se, 

Tamil Researcher / Father Hans Rover College, Perambalur 



 

 

 

6. Five Days  Awareness program – HACKER’S HUT   21/06/2021 to 25/06/2021 450

 Mr. GopalSamyRajendran, Securight Technologies, Chennai 

 

 

 



 

 

7. English Word Power 31.05.2021 350 Internal Faculty 

 

8. Advanced Reading and Writing Lab 1.2.2021 to 30.6.2021 First Year Students Ms. D. 

Beena Devi, Assistant Professor, English Department, Sri Sai Ram Institute of Technology 



 

 

 

 

9. Department of CIVIL organizes webinar on Pollution Control and Climate Change

 02.12.2020  Mr. Sundararajan, Member, PoovulaginNanbargal 



 

 

10. Department of CIVIL organizes webinar on Basic Information on BIM 7.11.2020 

 Mr. K. V. Srikanth, Director - FormPro Engineers Pvt Limited, Mr. C. R. Balaji, Raju 

Consultants 



 

 

1. Dept. of Computer Science and Engineering organized a Workshop Ms.P.Nathiya , Senior 

Software Associate Sella India Software Services Private Limited on “Java Programming For 

Beginners” for during 02.11.2020 to 06.11.2020. 



 

 

2. Department of CSE Organised a WEBINAR on “Future skills for Digital learning” on 

22.6.2020. 

 

 

3. Department of CSE Organized a WEBINAR on ” A Guidance on Active Government Funding 

& Facilitation to Become a Successful Entrepreneur ” on 25.07.2020 



 

 

4. Dept. of CSE organized a Guest Lecture Ms.P.Vijayakumari , Associate Professor, 

JeppiaarMaamallan Engineering college on “Communication Engineering” on 12.10.2020. 

 

 

 



 

5. Department of Computer Science and Engineering organized inaugural Function of CISCO 

Academy 2020-21 Mr.G.Sivakumar Senior Manager,CISCO Systems India Pvt.Ltd. Bengaluru 

on 22.10.2020. 

 

5. Dept. of Computer Science and Engineering organized a Workshop Mr.SumodSundar , 

Assistant Professor & IEEE SB Counselor UKFCET, Kerala on “Machine Learning For 

Beginners” for during 20.10.2020 to 23.10.2020. 

 



 

 

 

 

6. Dept. of CSE organized inaugural Function of Association Of CSE and Guest Lecture 

Mr.AhamedKhalid , Vice president & Business Head -Chennai and Mr.Subash.M , Senior 

Executive-Business Development Imarticus Learning on “Data Visualizatio using Tableau” for 

during 09.10.2020. 

 

 

7. Department. of Computer Science and Engineering organized a Guest Lecture 

Mr.Thamaraiselvam , BNY Mellon Technology Pvt Ltd, Chennai on “Data Structures Using 

Python ” on 06.10.2020. 



 

 

 

 

8. Department of CSE Organised a WEBINAR on “Software Configuration Management in 

Devops” on 18.6.2020 and 19.6.2020 

 



 

9. WEBINAR on “Software Configuration Management in Devops” 19.6.2020 

 Mr. AshwinVeeraSundaram, Junior Engineer, Ford Technology and Business Centre 



 

 



 

10. Department of Computer Science and Engineering organized a Workshop 

Ms.GayathriMurugadas , Co- Founder & Vice President – Study Monk, Chennai ,Tamilnadu on 

“Entrepreneurship Development Phases for during 24.12.2020. 

 

 

11. Department of Computer Science and Engineering Organized a Guest Lecture on “ Artificial 

Intelligence” by Mr.MohammedHarun, Faculty &SME -Artificial Intelligence , iNurture 

Education Solutions pvtLtd,Bangalore on 06.05.2021. 



 

 

12. Department of Computer Science and Engineering Organized Guest Lecture on Jupyter – 

notebook for Machine Learning on 31.03.2021 by Mr. Kumar Sundaram ,Data Scientist 

,Imarticus Learning Chennai. 

 

13. Department of Computer Science and Engineering Organized Guest Lecture on Full Stack 

JAVA on 25.03.2021 by Mrs.B.ElangKavin, Senior Engineer, Infosys,Chennai. 



 

 

14. Department of Information Organized a seminar on “Success/Resilience turn Obstacles into 

Success”-05.04.2021 

 

 



 

15. Department of Information Technology Organized International workshop on “Image 

Processing using openCV-02.04.2021 

 

 

 

16. Department of Information Technology in association with ISTE Organized a webinar on 

“Strategic Engineering for Cloud Computing & Big Data Analytics” – 29.03.2021 



 

 

17. Department of Information Technology in association with IEI Organized Technical 

Discussion session on “Future of Automotive Sensor Technology”- 24.03.2021 

 
 

 



 

 

 

18. Department of IT Organized knowledge sharing session on” DOT NET 

FRAMEWORK”-20/03/2021 

 

19. DEPARTMENT OF INFORMATION TECHNOLOGY in association with MHRD 

INSTITUTIONS INNOVATION COUNCIL (SEC-IIC) organized an online webinar on 

“SUCCESS STORY OF YOUNG ENTREPRENEUR” by Mr.B.Bharath Kumar, CEO &Co-

Founder, ZeroCode Innovations Pvt. Ltd, Hyderabad on 24.12.20. 



 

 

 

 

 

20. Department of IT Organized webinar on “Industry Expert Session in VMWare -VSphere 

ICM6.5” in association with VMWare on 19.12.20 



 

 

21. Department of IT Organized a Guest lecture titled “GRAPH APPLICATIONS” virtually on 

13.10.20 by Dr.C.Amuthadevi ,Professor ,Information 

Technology,PrinceShriVenkateshwaraPadmavathy Engineering College,Chennai. 

 

 

22. Department of Information Technology Organized Guest Lecture titled “Continuous 

Integration and Continuous Development” on 09.10.20 virtually by Mr.RajkumarRamanathan 

,ProjectLead,Wipro Technologies. 



 

 

 

 

23. Discussion Forum on IPR Case Studies conducted for III Year ECE Students. Date : 

11.05.2021 @9.30 am to 11.30 am 



 

 

24. Department of ECE in association with MHRD & Institute Innovation Council, Alumni 

Association & IPR Club conducted a Webinar on “Identifying Intellectual Property Component 

at the early stage of Innovation” on 30.11.2020 from 11.00 AM to 12.00 PM. 



 

 

 

25. Department of ECE conducted a webinar on “Hakuna – Matata Problem free Philosophy” On 

26.05.2020 for our students. 



 

 

 

26. Department of ECE conducted an Alumni Talk on “THE INSIGHTS AND FOCUS ON 

HIGHER STUDIES” on 23.05.2020 for our students 

 

 

 



 

 

 

 

 

27. Department of ECE conducted Enhancing the Programming Skills for II year students on 

09.05.2020 

 

 

 

28. The Department of EEE conducted a Webinar on “Hardware Design Lifecycle – Camera” in 

association with ISTE and IEEE on 22.05.2021 for our students. 



 

 

 

 

 

29. Department of EEE conducted a Webinar Series on “Wind Energy Assessment and 

Challenges” in association with IEEE Student Chapter on 10.11.2020 for our students. 

Resource Persons :Er. S. R. Nandha Kishore, Team Lead, Vestas. 



 

 

30. Department of EEE conducted a Webinar Series on “Entrepreneurship and Innovation as 

Career Opportunity” in association with IIC, MHRD on 16.11.2020 for our students. 



 

 

 

31. Department of EEE conducted a Webinar Series on “Real-Time Applications in Embedded 

System” in association with IEEE on 11.12.2020 for our students. 

Resource Persons : 

Er. E. Elamvasanthan, Hardware Engineering, Foreview Technologies, Pvt Ltd. 

 



 

32. Department of EEE conducted a Webinar Series on “Hardware Implementation of Electric 

Circuits” in association with IETE on 14.12.2020 for our students. 

 

33. The Department of EEE conducted a Webinar on “Supports Provided by Technology 

Business Incubator for Student Entrepreneurs” in association with IIC – MHRD on 14.05.2021 

for our students. 

 

34. The Department of EEE conducted a Webinar on “Hardware Design Lifecycle – Camera” in 

association with ISTE and IEEE on 22.05.2021 for our students. 



 

 

 

 

 

35. Department of EEE conducted a Webinar on “Machine Vision and Industrial Automation” in 

association with IEEE on 06.06.2020 for our students. 

 



 

36. Department of EEE conducted a Webinar Series on “ROLE OF MACHINE LEARNING 

AND OPTIMIZATION ALGORITHM IN ELECTRICAL ENGINEERING” in association with 

ISTE Chapter on 13.06.2020 and 14.06.2020 for our students 

 

 

37. Department of EEE conducted a Webinar on “An Introduction to E-Mobility” in association 

with MHRD, IIC and Energy Efficiency Club on 16.05.2020 for our students 

 

 

38. Department of EEE conducted a Webinar on “HVDC & THE CHANGING WORLD – 

RESKILLING THE NEW NORMAL” on 07.06.2020 for our students 



 

 

39. Department of EEE conducted a Webinar on “Protective Device for Industry and Utility” in 

association with IEI on 14.06.2020 for faculties and students of various Engineering Colleges. 

 

 

40. Department of EEE conducted a Webinar on “Design, Control & Application of Autonomous 

Vehicles” (Motivation towards Technology Development in Industry 4.0) in association with 

MHRD and IIC on 13.05.2020 for our students. 



 

 

41. Department of EEE conducted a Webinar on “AI for Embedded Systems” on 23.06.2020 for 

faculties and students of all engineering colleges. 



 

 

42. Department of EEE conducted a Webinar on “Recent Trends in Power System Protection & 

Industrial Automation” in association with IEEE on 20.06.2020 for our students. 



 

 

 

43. Department of MECH organized WEBINAR ON ” 3D PRINTING APPLICATIONS IN 

FIGHTING WITH COVID 19″ BY Mr. RAJ SONI, FOUNDER, EDUTECH 3D ON 9.5.2020 

IN VIRTUAL MODE. 



 

 

44. WEBINAR ON “APPLICATIONS OF ARTIFICIAL INTELLIGENCE IN 

MANUFACTURING INDUSTRY” EXPERT TALK BY Mr. BALASUBRAMANIAN, 

ASSOCIATE DIRECTOR, COGNIZANT TECHNOLOGY SOLUTIONS, CHENNAI. 

ORGANIZED ON 21.05.2020 IN ONLINE MODE. 



 

 

 



 

 

 

45. WEBINAR ON “AUTOMOTIVE MECHATRONICS – GLOBAL TRENDS AND 

OPPORTUNITIES” 



 

 

 

46. WEBINAR ON ” INTELLIGENT ROBOTICS AND MACHINE VISION TECHNOLOGY 

(IRMVT) IN CURRENT INDUSTRIAL SCENARIO” INAUGURATED BY Dr. A. 



 

SANKARASUBRAMANIAN, CHAIRMAN, ISTE TAMILNADU SECTION ON 25.05.2020 

IN VIRTUAL MODE. 

 

 



 

 

 

 

Workshop on CASE ANALYSIS AND DEVELOPMENT 18.12.2020  "1) Dr. R. 

NANDAGOPAL, Director of PSG Institute of Management Director, Coimbatore,2) Dr. P. 

DAVID JAWAHAR, Dean of XIME, Chennai. 3)Prof. SHANTHI VENKATESH Dean – 

Academics & Professor – Marketing Management at LIBA., 4)Dr. SURESH NANDA KUMAR 

, Senior Assistant Professor at XIME, Chennai." 

 

 

10th International Online Conference on Impact of “Covid-19” on Local & Global Economy & 

Recovery Strategies 16.6.2020 to 17.6.2020  "Dr.K.Maran 

Professor & Director - SIMS 

Ph: 91 8754501112 / 91 94441 89471, Dr.V.SelvakumarMs.P.S.Immaculate 

 Head – MBA Assistant Professor- MBA 

 Sri Sairam Institute of Technology Sri Sairam Institute of Technology 

 Ph: +91 9952491839 Ph: 9566069826" 



 

 

 

4th CEO Conclave  08.08.2020  "1) Mr. R. JEGANATHAN Organic Farmer 

Founder 'NallaKeerai' 2) Mr. PRADEEP KUMAR SAMPATH 

CEO - nStore Technologies Private Limited 3)Mr. S. MARAIAPPAN Managing Partner – 

Chennai Kulfi 

4) Mr. SENTHIL Founder & CEO, Strawbery Group" 

 



 

 

 

 

“SIMS Organized A Webinar On “INTRICACIES OF SENSEX NIFTY AND VOLATILITY” By 

Mr.JEYA PRAKASH, M.D, Finvisor Pvt. Ltd., Chennai on 29.08.2020 



 

 

 

“SIMS organized a webinar on “INCOTERMS FOR EXIM” by Mr.K.KAMALUDEEN, M.D, 

BlueBharath Exim Pvt. Ltd., Chennai. On 28.08.2020” 



 

 

 

MBA Induction Day 2020 held on 17.12.2020 through ZOOM 



 

 

 

 

 

 

 



About Us

“We create the Opportunity and Make the Students Placed ”
Training and Placement (TAP) is an integral part of our institution. The institute has provided the
complete infrastructure for effective functioning of the cell. The cell is sensitized to function all
through the year towards generating placement and training opportunities for the students.
Training activities are organized throughout the year in an effort towards preparing the
prospective students for the campus selection programmes.
Placement Scenario:
The Recruitment of fresh engineering graduates by all leading manufacturing sectors, IT service
sectors has drastically changed and started focusing on “Industry 4.0”.
The campus hiring scenario and the process of selection is completely shifted towards industrial
expectations in terms of skill sets.
There is a big gap between the industrial expectation and the present syllabus of all engineering
disciplines.
All industries coming under manufacturing sector or software services sector, expect all fresh
graduate engineers getting hired through campus interview should be available to them in a form
of “Billable Resource” from the day one they join the organization without any investment of time
and cost through training imparted to them.
Expectation of the recruiters and their new policy of recruitment in hiring fresher is purely based
on the criteria of the student’s skill set capacity in terms of “Deployment” instead of
“Employment”

Skill Enhancement Syllabus:

From the AY 2020-2021 we have introduced the integrated Skill Enhancement Syllabus from 1st
semester to 7th semester into our curriculum which is meticulously planned to enable and
transform all the students in a phased way. We got the appreciation from the Board of studies
members and from Industry experts for introducing this syllabus. Skill Enhancement syllabus is
blended in such a way to horn the skills of the students in a different perspective.

Skill Enhancement Syllabus:-

SEMESTER 1 - Social Media Etiquettes,Browsing Culture,Networking ,Professionalism,Digital
Identification.

SEMESTER 2 – Resume Building,Virtual Meetings,Online Learning,Google Suite,Presentation Skills

SEMESTER 3 – Aptitude & Cognitive Skills – Part 1

SEMESTER 3 – Problem Solving Using C Programming – Part 1

SEMESTER 4 – Aptitude & Cognitive Skills – Part 2

SEMESTER 4 - Advanced C Programming – Part 2

SEMESTER 5 – Aptitude & Cognitive Skills – Part 3

SEMESTER 5 – Problem Solving using Basic Data Structures

SEMESTER 6 – Aptitude & Cognitive Skills – Part 4

SEMESTER 6 – Problem Solving using Basic Data Structures – Part 4

SEMESTER 7 – Aptitude & Technical Refresher & Aptitude Company Specific Training



Training Plan :

The TAP Cell continuously monitors the changing industrial placement scenario and wants to
equip our students to face the changing trend. The traditional way of training the students to crack
the aptitude test, group discussion & technical round of interview successfully is not sufficient in
the present placement scenario. The service and manufacturing companies is focusing on
technology based hiring and with specific skill set among the students. Some companies are very
domain specific expectations from the fresh engineering students. Most of the companies in
general want to reduce the time and cost towards involved in training fresher’s, since they wanted
to deploy all of them in to projects with short term orientation.

Training and Placement cell has developed a meticulous plan of training program to all the
students to face the talent acquisition process successfully.
The visionary training program is planned in such a way to train the students of all disciplines in

Empowering the students with Values and professional skills to get placed in the appropriate field.

Trainer Selection:-

1. To the changing scenario of campus hiring, we do all possible training to transform the
students not only in employability but also in deployability.

2. We have a systematic procedure in choosing our trainers every year.
3. Every department is assigned with a Placement Coordinator.
4. Second year, Third year, and Final years are trained for 4, 5 and 6 days respectively.
5. The students are well trained in Aptitude, Logical, Quants, Verbal and technical, GD, Mock

Interview session, and also in coding skills.
6. The students are groomed in such a way that they can face the campus interviews

effectively.

ELQ Training:
A perfect blend English,Logical and Quants & soft skills training ensures that the students develop
confidence and are ready to face the selection process.
All companies which recruit students from engineering colleges look for different skills sets and
personality traits before making an offer to the students. In order to sharpen their skills and polish
their communication skills and make them ready for the corporate world,Sairam TAP cell offer
different training programmes which are tailor-made for each student. All our training programs
are aimed at nurturing and shaping the students to face the competitive world.. 

AMCAT Test :



“AMCAT” assessment platform is used by all students from 2nd year onwards to get practice in Six
different areas like Writex(English), Logical, Quants, (Aptitude),Automata
Fix(Debugging),Automata (Coding), SVAR(Speech Voice Adaptive Rating),domain specific test is
also conducted to evaluate the students readiness before the campus hiring assessment conducted
by all recruiters.
We are confident that all these assessment in periodic interval of time will transform every
student’s interview readiness for successful placement.

AMCAT is the assessment partner for most of the leading corporates. We have created a platform
to our Students to take the test in the AMCAT assessment portal to make them familiarize with the
nuke and corner of AMCAT portal. It would be easy and familiar for them when they attend
campus assessment test in the same portal.

Skillrack:-

The TAP Cell considers all the changes happening in the recruitment pattern and developed a
unique kind of training program for our students. We have an exclusive online training portal with
the help of a third party vendor “SKILL RACK” to train our students in  C, C++, JAVA, PYTHON.

We have introduced this Skillrack platform in the year 2013 at our college with a prime focus to
enhance the student’s employability skills.The students are given individual user id, password to
login to the portal where they can practice coding, data structures, algorithms, quantitative,
logical, and verbal. The students have online tutorial also to clarify all the doubts then and there.
The students will get more clarifications from the faculty in the lab regularly, this will improve the
various technology skill set among the students to meet requirements of the changing industrial
needs.

The TAP Cell can generate the detailed reports of the performance of the students in an
extraordinary format like login details of every student, the time consumed, time taken to solve a
particular question, test resume count, hint and solution seen, ranking of recent ‘N’ test, number
of test absent, students strength and weakness report and the students activities are monitored
and communicated to the respective students individually.

SkillRack.com is a platform to learn, practise and assess their skills in programming, aptitude,
reasoning and verbal skills. SkillRack aims to improve the engineering college students
programming and problem solving skills right from their 1st semester till 8th semester. Students
can program in any one of the major programming languages of his/her choice.

Interactive Live Assisted Coding Sessions(LACS) help students to get a kick start in programming
with real time assistance from experts.

As a means to engage and sustain the interest level of the students, several gamification models
listed below are provided.

- Daily Challenge (1 program every 24 hours).

- Daily Test (1 program at 10:00pm every day).

- CPL (College Premier League where Gold and Silver medals are provided).



- Leaderboard for individual modules (both inter and intra college)

Reports and data analysis helps the college Training and Placement cell to plan Skill Development
training based on the strength and weakness of the students. College Training and Placement cell
can schedule assesments based on their customized schedule and deliver it in college lab hours or
online any time.

Pega

Pega is the leader in cloud software for customer engagement and operational excellence. The
world’s most recognized and successful brands rely on Pega’s AI-powered software to optimize
every customer interaction on any channel while ensuring their brand promises are kept. Pega’s
low-code application development platform allows enterprises to quickly build and evolve apps to
meet their customer and employee needs and drive digital transformation on a global scale. For
more than 35 years, Pega has enabled higher customer satisfaction, lower costs, and increased
customer lifetime value.

Pega UAP program is conducted only in 12 colleges across India. We are proud to say that we are
one among the 12 universities to conduct Pega program for the benefits of the students.



BYTS Training Program:

Learn from scratch:-Real programmers don't just learn programming. They will make it as their
DNA.

Objective based Learning

Code while you learn

Real Time Examples (Usecases)

Customized Learning

Certified Professional Programmes:-

PLM (Product Life Cycle Management) in association with TCS

Virtusa COE – Java Full Stack

AWS – Amazon Web services

Competitive Exam Guidance:

Online Contest:-

TCS Codevita, Inframind, Testimony, Hackquest, Enginex, Infytq-Infosys, Osmosis-Mindtree,
Humain-TCS, Earthian-Wipro, Neural Hack-Virtusa



Exclusive for Women

Google-“GOOGLE WE” -Women Engineers

AMAZON-“AMAZON WIT”-Women in Technology

Career Guidance Glimpses:
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Ref: T.O.No.26 /$2/8SI1/Ch 44/14J1:020 Date 20I| 2020 

Submited to the Chairman 

Sub: SSTT, Ch-44 Dr.G.Saravaan, Dept. of FCE Purchase of equiprnent 
sanctioned through PRERANA Scheme by AICTE Proposal subrnitted 

Approval Requested -Reg. 

Ref:1.Letter dt. 19.11.2020 received from Dr.G.Saravanan, Dept. of ECE 
2.AICTE PRERANA Sanction Letter dt. 01.11.2009 
3.Amount credited into ICICI Bank Statemnent 31't Decernber,2019 

A copy of the letter received from the Dr.G. Saravanan (ID No.fTIEC), Dept of 

ECE is submitted herewith for kind perusal. 

It is submitted that Dr.G.Saravanan, Asst. Prof. Gr-l has proposed in his letter cited to 

purchase the following items for the conduct of higher education training programm for SCST 

students under PRERANA Scheme by AICTE. The name of items, specification and number of 
unit with cost are as given below: 

SLNo Name of the Equipment Quantity Approximate 
Amount per 

Unit 
40932.21 

Total 

Amount 

81 364 42 Lenovo Desktop, Intel 9th Gen Core i5-9400, 8 GB 
RAM, 1 TB HDD, No ODD, 24" Monitor, DOS, 

KB & Mouse, 3 Yr Onsite Warranty 
Printer - HP MFP 1005 Printer 

APC BACK UPS-BX 110C-IN1100VA,660W 
15,762.72 552 72 

7,700 
TOTAL 1,05 327 14 

In this connection, it is submitted that the AICTE has granted a sum of Rs.6,94,667- for 
for the conduct of higher education training programme for SC/ST students under PRERANA 
Scheme and AICTE have already released full payment of Rs.6,94,667/- and credited into ICICI 
Bank (copy of bank statement enclosed under reference 2nd & 3" cited) 

He has also enclosed a quotation obtained from M/s.CSN Systems, Chenna 
Therefore, it is requested that necessary approval may kindly be granted to purchase the above 
items from M/s.CSN Systems and supply orders may be issued as early as possible 
expenses will be met from AICTE/ ECE fund. 

The 

Submitted to the Chaiman for kind perusal and approval. 

PRINCIPA 
PRINCIPAL 

SR S24 NSTTUTE CF TECHNCLCy Encl: as above

Copy to: The HoD,/ECE 



SAI RAM INSTITUTE OF TECHNOL0GY NA 
An Autonomous Institution |AfMeted to Anna University & Approved by AICTE. New Delhi 

Accredted by NBA and NAAC A Ar 150 9u01:2015 Certfied and M-HRD MIRF (anked instiutln 
Sai Leo Nagar, West Tambaram, Chennai - 600 044. www.sairamit.edu.in 

Ref: T.O.No.236 /S2/SSIT/Ch-44/1431/2020 Date: 20.11.2020 

Submitted to the Chairman 
Sub: SSIT, Ch-44-Dr.G.Saravanan, Rept. of ECE - Purchase of equipment 

sanctioned through PRERANA Scheme by AICTE - Proposal submitted- 

Approval-Requested- Reg. 
Ref: 1.Letter dt. 19.11.2020 received from Dr.G.Saravanan., Dept. of ECE. 

2.AICTE PRERANA Sanction Letter dt. 01.11.2009. 
3.Amount credited into ICICI Bank Statement 31't December,2019. 

***** 

A copy of the letter received from the Dr.G.Saravanan (ID No.IT11EC03), Dept. of 
ECE is submitted herewith for kind perusal. 

It is submitted that Dr.G.Saravanan, Asst. Prof. Gr-I has proposed in his letter cited to 
purchase the following items for the conduct of higher education training programm for SC/ST 
students under PRERANA Scheme by AICTE. The name of items, specification and number of 
unit with cost are as given below: 

Name of the Equipment Total Approximate 
Amount per. 

Unit 
40,932,21 

SI.No. Quantity 
Amount 

81,864.42 Lenovo Desktop, Intel 9th Gen Core is-9400, 8 GB 

RAM, 1 TB HDD, No ODD, 24" Monitor, DOS, 

KB& Mouse, 3 Yr Onsite Warranty 
Printer- HP MFP 1005 Printer 
APC BACK UPS-BX 110C-IN 1100VA, 660W 

15,762.72 
7,700 

15,762.72 
7,700 

1,05,327.14] TOTAL 

In this connection, it is submitted that the AICTE has granted a sum of Rs.6,94,667/- for 

for the conduct of higher education training programme for SC/ST students under PRERANA 
Scheme and AICTE have already released full payment of Rs.6,94,6671- and credited into ICICI, 
Bank (copy of bank statement enclosed under reference 2 & 3 cited). 

He has also enclosed a quotation obtained from M/s.CSN Systems, Chennai - 6. 
Therefore, it is requested that necessary approval may kindly be granted to purchase the above 
items from M/s.CSN Systems and supply orders may be issued as early as possible. The 

expenses will be met from AICTE / ECE fund. 

Submitted to the Chairman for kind perusal and approval. 

PRINCIPAL 
PRINCIPAL 

SRI SAI RAM INSTITUTE OF TECHNOLCGY 
Encl: as above 

SAI LEO NAGAR, CHENNA S00 044. 

Copy to: The HoD.,/ECE 



SRI SAI RAM INSTITUTE OF TECHNOLOGY 

PRERANA CLASS SsCHEDULE 

CIVIL & CSE & IT 

STAFF (SUBJECT) 
MATHS 

STAFF HOURS EEE &ECE ( SUBJECT)HOURS 
MATHS 

DSP 
ELECTRICAL M/C 

EC 
MATHS 

MECH(SUBJECT) 
MATHS 

ET 
TM 
TOM 

STAFF HOURS DATE 
25.01.2021 
27.01.2021 
28.01.2021| 
30.01.2021 
01.02.2021 
03.02.2021| 
06.02.2021 
08.02.2021| 
10.02.2021| 
11.02.2021| CONTROL SYSTEM 

13.02.2021| 
15.02.2021| 
17.02.2021| CONTROL SYSTEM 
18.02.2021| 
20.02.2021 
22.02.2021 
24.02.2021 CONTROL SYSTEM 
25.02.2021 
26.02.2021 
27.02.2021 
01.03.2021 
03.03.2021 
O5.03.2021| 
06.03.2021 CONTROL SYSTEM 

10.03.2021 
12.03.2021| 
13.03.2021 

DS 

os 

DL 

MATHS 
DS 
DL 

MATHS 
2 ET 

TOM 
MATHS 

ET 

DSP 

EC 
MATHS 

MATHS 

DS DSP 
FM DBMS 

EC TOM DL 

MATHS MATHS MATHS 

FM DBMS 
ET DS 

DSP 

TOM DL 
EC 

MATHS MATHS 
MATHS 

DBMS 
TOC 

FM 

HT POWER SYSTEM 
CT 
EC 

MATHS 
CT 

SOM CAO 

FM DL 

MATHS MATHS 
SOM CAO 

SOM CAO 
CT 

FM DBMS 

SOM 2 CAO 
CT 

ELECTRICAL M/C TM 2 OS 

HT 2 TOC 
POWER SYSTEM 

CIVIL & CSE& T 

STAFF MECH(SUBJECT) HOURS STAFF (SUBJECT) HOURS STAFF 
EEE &ECE ( SUBJECT) HOURS DATE 

17.03.2021| 
20.03.2021| 
22.03.2021| 
24.03.2021 

SOM DS 
CI 

ELECTRICAL M/C M OS 

M OS 
ELECTRICAL M/C 

HT TOC 
POWER SYSTEM 



TOC 27.03.2021 POWER SYSTEM 

29.03.2021 
31.03.2021 POWER SYSTEM 

HT 

ELECTRICAL M/C 2 TM DL 

FM TOC 

68 L6J TOTAL HRS 68 

TOTAL HOURS FOR ALL GROUPS 204 HRS 

ALREADY TAKEN 72 HRS 

TOTAL HRS 276 

SESSIONS 276/2 138 

REMUNERATION NO.OF SESSIONSX 138 X 2000=2,76,000 

REMUNERATION 

(2000) 
12,000 

8000 
10000 
10000 
10000 
10000 
8000 

68000 

S.NO SUBJECT NAME RESOURCE PERSON HOURS SESSION 

1 MATHS 
2 DSP 
3 ELECTRICAL M/C 

4 ELECTRONIC CIRCUITS 
5 CIRCUIT THEORY 
6 POWER SYSTEM 

7 CONTROL SYSTEMM 

I2 

10 
10 

10 5 

10 
4 

TOTAL 68 34 

Three 
groups 
(CM&EE, 
ECE& CSE Remuneration for 

IT) 

Remuneration 3X68000 2,04,000 

already taken class 
TOTAL 

72,000 
2,76,000 



EEE &ECE( 
SUBJECT) 

CIVIL & 
HOURS CSE & IT (SUBJECT) DATE 

17.03.2021 
HOURS MECH(SUBJECT) HOURS 

DS 2 
CT SOM 2 

OS 20.03.2021 

22.03.2021 
24.03.2021 
27.03.2021 
29.03.2021 
31.03.2021 PoWER SYSTEM 

ELECTRICAL M/C 
ELECTRICAL M/C 
POWER SYSTEM 

TM 
OS TM 

TOC HT 
TOC POWER SYSTEM HT 
DL ELECTRICAL M/C TM 2 

2 FM TOC 

68 
68 L68 TOTAL HRS 68 

Truth ELove 
Peace 

PRINCIPA 
PRINCIPAL 

SPI SAI RAW INSTITUTE OF TECHNOLOGY 
SAI LEO NAGAR, CHENNAI -6G0 04, 

co ORDINATOR 5016 



TTUTE OFF 
ECINptOEN MA^latus of online classes undor Prerana Scherne 2018-19-reg. 10/6/2020 SRI SAI RAM INSTIJ 

SAI RAM E 06 0CT 2020 

SAU INSTITUTE OF TECHNOLOGY (202 

Saravanan G <saravanang.eco@salramit.edu.in>

Status of online classes under P¥Erana Scheme 2018-19-reg. 

L6000 

1 message 

Wed, Aug 26, 2020 at 301 PM 
Prerana Scheme <prerana@aicte-india.org 
To: drksraodir@cvsr.ac.in, principal@newhorizonindia.edu, Dr Padmaja M <principalvjit@vit.ac.in 
rincpal@srkrec.ac.in, profmjraju999@gmail.com, principal@alht.ac.in, princlpal@rmd.ac.in, ctaedean@gmail.com, 
Principal SREC <principal@srec.ac.in, principallnct@lnct.ac.in, "Mur. Dr. K. Palanikumar" <principal@salirarnt.edu in 
kota.srinivasu@gmail.com, dvghewade@gmail.com, principal@prathyusha.edu.in, vemupat@gmal.com, 
principal@lbrce.ac.in, principal.kitswgl@gmail.com, principal@ycce.edu, aitsap@yahoo.co.in, 
principal@pvpsiddhartha.ac.in, mpsingh3712@redifmal.com, principal@svce.edu.in, nirmala.rarnkarnal@gmail.com 
mamathahr@gmail.com, rjanandhi@hotmail.com, siddharthacse@gmail.com. jayanthymd@redifrmail.com, 
Psrma@gmail.com, sankaramalliga@gmail.com, cbt.it@rmd.ac.in, vdaditya1000@gmail.com, HoD Cse <hod-

cse@srec.ac.in>, rachnad@lnct.ac.in, Saravanan G ssaravanang.ece@sairamit.edu.in, kpraveen717@yahoo.com 
aruns@prathyusha.edu.in, ahemasekhar@yaho0.com, vkperumalla@yahoo.com.rajendra.kitswg@gmail.com, 
bharatimasram@gmil.com, ksraoaits@gmil.com jvallabhaneni@hotmail.com, s_badjate@rediffmail.com, 
iak20041978@rediffmail.com, Dr Gautami S «gautami.s@svcolleges.edu.in>, suresh.me2004@gmail.com 
Cc: Dr Girdhari Lal Garg sad1stdc@aicte-india.org>, Director RIFD <directorstdc@aicte-india.orgP 

Sirl Madam, 

This is with reference to this offce letter no.72-1/RIFD/Prerana/Policy-1/2018-19, Dated: 14.07.2020. you are 
directed to keep the recording of the online classes month-wise and share the drive link with AICTE and also find 

attached format for communicating the Monthly status of the online classes and its effectiveness. 
Further you are requested to fll and share the format attached herewith as soon as possible as one month 

is over. 

Thanks& Regards, 
Ms Iram Zaidi (Young Professional) 
Student Development Cell (StDC) 
AICTE,Nelson Mandela Road, 
Vasant Kunj, New Delhi-110070 
Phone: 011-29581334 
Website: www.aicte-india.org 

Online classes monthly status.xlsx 

11K 

https://mail.google.com/mailu/1?ik=100123451b&view=pt8search=all8permthid=thread-%3A1676079845578042408&sinmpl=msg-%3A1676079 1/1 



ALL INDIA COUNCIL FOR TECHNICAL EDUCATIO 
(A Statutory Body of tho Con. of Irdia) (Ministry of Hurnan Reurco Darvokopment, Gon od Inda) Nelson Mandola tMarg. Vasant Kuni, Nerw Delri-110070 

O 
Phone:011-26131577-78, 80 

011-29581000 
Webslte: www.alcto-india.org 

Landline No. 011-29581306 
Email ID- adlstdeaaicte-india.org 

F.No.-72-1/RIFD/Prerana/Policy-1/2018-19 Date: 14.07.2020 

To, 

All the beneficiaries of Prerana Scheme, 
Under AQIS 2018-19. 

Subject: Permission to conduct online coaching classes related to 
Prerana Scheme-regarding. 

Sir/ Madam, 

This is in rcícrcncc to thc grant sanctioncd and relcascd to your 
institulc rclatcd to Prcrana Schcmc undcr AQIS 2018 19. Iu is bcing obscrvcd 
that duc to prcscnt circumstanccs of ongoing pandcmic of COVID-19, most of 
ihe insututcs arc facing dillicultics in organizing and conducing classcs physically for thc preparation of thc competitive cxamination as per thc 
schcmc guidclincs. This officc has rcccivcd a numbcr of cmails from various insitutcs requcstcd thcrein to gran1 pcrmission to organisc onlinc classcs for 
thc SC/ST beneficiarics under thc Prcrana Schcmc duc to thc aforcsaid rcason. 

Jn this regard, pcrmission to conduct onlinc classcs has bcen granted to 
all thc institutcs subjcct to thc following conditions along with thc cxisting tcrms and conditions mcntioncd in thc schcmc guidclincs: 

. Thc institutc will conduct only two classcs pcr wcck pcr compcitivcCxaminations.

2. Thc rccording of onlinc classcs should bc uploadcd on YouTubc or in any public domain so that other sludcnts may also gct ihc bencfit of it. 

3. An amount of Rs. 25,000/, out of thc sanctioncd grant, may be uscd to providc study matcrial to SC/ST studcnts for the two ycars. 4. Propcr rccord of the attcndancc will be maintaincd at thc institutc lcvcl. 

5. Existing payment norms for offlinc wil be applicablc for online classcs. 

-



6. Payment to the resource persons will be through cheque/ online transfer in their account. Cash transactions are not allowed under any circumstances. 

.Monthly status of the online classes and its effectiveness will be communicated to AICTE. 
8. As s0on COVID -19 situation improvcs in the country; the institute will revcrt back to offline classes, as carlier. 

You are rcqucsted to acknowledge receipt of the email and convey your conscnt in thc trail mail if your institute is ready lo conduct online classcs on the conditions mentioned above. 

14 14e 2 

(Sanju Chaudhary) 
Assistant Director (StDC) 



 SRI SAIRAM INSTITUTE OF TECHNOLOGY 
BYTS Training Students List

S.No Branch Batch Section Student Id University RegNo
1 CSE 2017-2021 A I7CS070 412417104002
2 CSE 2017-2021 A I7CS034 412417104008
3 CSE 2017-2021 A I7CS009 412417104017
4 CSE 2017-2021 A I7CS065 412417104026
5 CSE 2017-2021 A I7CS084 412417104059
6 CSE 2017-2021 A I7CS067 412417104072
7 CSE 2017-2021 A I7CS046 412417104075
8 CSE 2017-2021 A I7CS025 412417104087
9 CSE 2017-2021 A I7CS033 412417104091
10 CSE 2017-2021 A I7CS083 412417104097
11 CSE 2017-2021 A I7CS001 412417104111
12 CSE 2017-2021 B I7CS044 412417104020
13 CSE 2017-2021 B I7CS107 412417104033
14 CSE 2017-2021 B I7CS072 412417104048
15 CSE 2017-2021 B I7CS113 412417104088
16 CSE 2017-2021 B I7CS057 412417104104
17 CSE 2017-2021 B I7CS037 412417104109
18 CSE 2017-2021 B I7CS045 412417104117
19 CSE 2017-2021 C I7CS031 412417104007
20 CSE 2017-2021 C I7CS075 412417104012
21 CSE 2017-2021 C I7CS049 412417104014
22 CSE 2017-2021 C I7CS078 412417104045
23 CSE 2017-2021 C I7CS080 412417104047
24 CSE 2017-2021 C I7CS008 412417104049
25 CSE 2017-2021 C I7CS100 412417104060
26 CSE 2017-2021 C I7CS090 412417104063
27 CSE 2017-2021 C I7CS071 412417104076
28 CSE 2017-2021 C I7CS055 412417104077
29 CSE 2017-2021 C I7CS066 412417104085



30 CSE 2017-2021 C I7CS061 412417104095
31 CSE 2017-2021 C I7CS036 412417104105
32 CSE 2017-2021 C I7CS069 412417104114
33 ECE 2017-2021 A I7EC060 412417106014
34 ECE 2017-2021 A I7EC038 412417106026
35 ECE 2017-2021 A I7EC088 412417106036
36 ECE 2017-2021 A I7EC053 412417106059
37 ECE 2017-2021 A I7EC051 412417106063
38 ECE 2017-2021 A I7EC006 412417106065
39 ECE 2017-2021 A I7EC011 412417106097
40 ECE 2017-2021 A I7EC037 412417106104
41 ECE 2017-2021 B I7EC075 412417106007
42 ECE 2017-2021 B I7EC059 412417106031
43 ECE 2017-2021 B I7EC047 412417106039
44 ECE 2017-2021 B I7EC097 412417106071
45 ECE 2017-2021 B I7EC065 412417106082
46 ECE 2017-2021 B I7EC080 412417106090
47 ECE 2017-2021 B I7EC063 412417106100
48 ECE 2017-2021 C I7EC054 412417106021
49 ECE 2017-2021 C I7EC070 412417106025
50 ECE 2017-2021 C I7EC089 412417106030
51 ECE 2017-2021 C I7EC100 412417106032
52 ECE 2017-2021 C I7EC046 412417106058
53 ECE 2017-2021 C I7EC061 412417106064
54 ECE 2017-2021 C I7EC093 412417106086
55 ECE 2017-2021 C I7EC005 412417106087
56 ECE 2017-2021 C I7EC052 412417106088
57 ECE 2017-2021 C I7EC048 412417106089
58 ECE 2017-2021 C I7EC034 412417106099
59 EEE 2017-2021 A I7EE017 412417105005
60 EEE 2017-2021 A I7EE055 412417105013
61 EEE 2017-2021 A I7EE021 412417105016
62 EEE 2017-2021 A I7EE039 412417105017



63 EEE 2017-2021 A I7EE024 412417105018
64 EEE 2017-2021 A I7EE028 412417105033
65 EEE 2017-2021 A I7EE018 412417105034
66 EEE 2017-2021 A I7EE029 412417105055
67 EEE 2017-2021 A I7EE074 412417105061
68 EEE 2017-2021 A I7EE064 412417105064
69 EEE 2017-2021 A I7EE057 412417105071
70 EEE 2017-2021 A I7EE044 412417105084
71 EEE 2017-2021 B I7EE045 412417105009
72 EEE 2017-2021 B I7EE081 412417105012
73 EEE 2017-2021 B I7EE049 412417105021
74 EEE 2017-2021 B I7EE011 412417105022
75 EEE 2017-2021 B I7EE076 412417105077
76 IT 2017-2021 A I7IT058 412417205023
77 IT 2017-2021 A I7IT090 412417205041
78 IT 2017-2021 A I7IT078 412417205047
79 IT 2017-2021 A I7IT052 412417205048
80 IT 2017-2021 A I7IT085 412417205054
81 IT 2017-2021 A I7IT013 412417205064
82 IT 2017-2021 A I7IT057 412417205069
83 IT 2017-2021 A I7IT054 412417205073
84 IT 2017-2021 A I7IT081 412417205103
85 IT 2017-2021 B I7IT042 412417205022
86 IT 2017-2021 B I7IT110 412417205027
87 IT 2017-2021 B I7IT003 412417205029
88 IT 2017-2021 B I7IT021 412417205033
89 IT 2017-2021 B I7IT032 412417205067
90 IT 2017-2021 B I7IT051 412417205071
91 IT 2017-2021 B I7IT046 412417205084
92 IT 2017-2021 B I7IT087 412417205095
93 IT 2017-2021 B I7IT073 412417205098
94 IT 2017-2021 B I7IT069 412417205100
95 IT 2017-2021 C I7IT005 412417205001



96 IT 2017-2021 C I7IT033 412417205003
97 IT 2017-2021 C I7IT012 412417205005
98 IT 2017-2021 C I7IT041 412417205061
99 IT 2017-2021 C I7IT050 412417205066
100 IT 2017-2021 C I7IT077 412417205081
101 IT 2017-2021 C I7IT023 412417205086
102 IT 2017-2021 C I7IT044 412417205089
103 IT 2017-2021 C I7IT043 412417205099



StudentName
ADITHYANR
AKSHAYAR
BHARATHJ R
HARISHM
PRAKASHD
RANJITHAN
REVATHYJ
SHARIKAM
SINDHUS
SRINIVASALUT
VIJAYM
DHAARANIS
KAMESHT
MUKESHL
SHERWINS
TAMILSELVIR
VAISHNAVIN
YUVASHREEL N
AKSHAYAR
ASHIKAJ
BALAKUMARU
MOHANRAJG
MONISHA GRACELINM
NANDAKUMARG
PRAVEEN KUMARK
PRIYADARSHINIA
ROOBINIR
SABAREESWARP
SHALINIV



SOUNDARIYAP
THAMEEM NAVASN
VISHNU PRIYAS
BALAKRISHNANR
GANGADHAR BABUM E
KARTHIKEYANK
PRASANNAH VENKATESHU
PREMALAKSHMIP
PURUSHOTHAMANV
VISHALIK
YOUVASHRIJ
ANUJAA P
ILAYARAJB
KEERTHIVASANM B
SAI MEENAKSHIR
SNEKAN
UDHAYADHARSHINIT
YAMINIG N
DHINESH KUMARK
FELIX RAJAA
HARIPRIYAS
JASLIN JENISHAJ
POLU RAHUL SAINADH REDDYP
PRIYADHARSHINIV
SUBASRIV
SURAJ KUMARA C
SURENDRAKUMARS
SWATHIS E
VISHWA PRIYAM
V AVINASH JANAKIRAMANV
DHANNYAR
DIVHYAT E
DIVYAG



HARIHARANM
MAGESH KRISHNAR
MAHIDHARM
PRATHIBAV
RAJESHS
RESHMARS
SARAVANANS
VIJAYS
DEEPIKAM
DHANALAXMIPL
HARIVARSHINIS M
HARTHIR
SHRI SHYAM SUNDARS
GURU PRASHANTHG D
KIRANP
LAKSHANAR
MAHADEVANR
MEENALOSHINIM
NISHANTSRINIVAS
NOKUDAIYAVALG
POOVARASANM
VASUMATHIT
GURUMOORTHYS
JAI KISHANM
JASWANTK A
JESILJ
NIVETHAT
PAVITHRA LAKSHMIK
SANDHYAS
SRIRAMG
SUTHANTHIRAS
TEJASHWINIB
ABHINAYS



AISHWARYAV
AMUDHAG
NARAYANANM
NIVEDHAK
RENUGA DEVIR
SHALINIJ
SIVASUBRAMANIANV
TAMILMANIJ
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Training Proposal  
C, DS and DP Programming 
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Greetings!!! From BYTS Services India Private Limited 

 

About US: 
BYTS India Private limited is a company with headquarters located at Hyderabad offers the 

expertise in training the final years and pre-final years in technical areas in order to get them a 

career in their dream company. The vision of the company is training the students from the 

campus on the coding languages like C, C++, and Java etc. We have a cumulative experience of 

more than 6 years in training the students of PSG Tech, PSGiTech, Bannari Amman, CIT, 

CIET institutes located in Tamil Nadu. The students who are benefitted by our training are 

placed in their dream companies like Samsung, Dshaw, Qualcomm, Microsoft, Cisco, Intel, 

Broadcom, CAT, Musigma etc., 

 

About Training: 

Our training sessions are meticulously planned by our trainer and are designed in a manner 

geared towards the maximization of efficiency. Your time is valuable, and so ours, so our goal is 

to best prepare you while taking up the least amount of your time possible. 

 

 

C,  DS, Dynamic Programming - Training Proposal 
 

1. Objective: The objective of this training is to give in-depth knowledge in C, DS and DP 

so that trainee would be able to design and code for any given real world problems 

(Scenario) 

  

2. Outcome of the training: 

a. Improved logical thinking and strategy towards a problem solving 

b. Student will be able to clear any C, DS and DP based interviews    

c. Will get Confidence in the subject and will gain the skill which is equivalent to 2 

years’ of experience in the industry 

 

3. Mode of Training: 

a. 110 + Hours of training (Around 14 Days , 8 Hrs/Day) 

b. Classes will be conducted in 3 Splits 

(5 Days in session-1, 5 Days in session-2 and 4 days in session -3). 

c.  Team of 2-3 faculties will handle the assignment. 

 

 



 

4. College Responsibilities: 

a. Minimum 500 (± 5 % relaxation) students must be registered  

b.  Fee must be collected by college   

c. Class room must be arranged by college 

 

5. Our Responsibilities: 

a. TOP MNCs interview paper discussion 

b. 400+ pages class room hand written material 

c. Industry oriented training with real time scenarios 

d. C,C++, DS, DP FAQs and Puzzles in PDF format 

e. Topic wise examinations will be conducted 

 

6. Fees:  

a.  Rs.3500/- is the course fees per student 

b. 50% of the payment should be paid in advance before the start of the training 

c. 25% of the payment should be paid after the 1
st
 visit of the training 

d. 25% of the payment should be paid after the 2
nd

 visit of the training 

 

7. Pre-requisites: 

There is no pre-requisite to attend this program  

 

What’s new? 
 

We are continuously improving ourselves to meet the increasing industry 

demands and the feedback from the previous sessions from the management in 

order to provide the maximum benefit to the student. 

 

So we have introduced the below new things in the course coverage as suggested 

by our expertise team: 

a. Conducting topics wise exams after relevant topics are completed 

b. Introducing Lab exercises 

c. Dedicated 2 resources to monitor students during lab exercises 

d. Dedicated expert trainer for each module 



 

Syllabus 
 

C Programming 
 

1. Declarations and Initializations  

2. Control Instructions  
a) if 

b) if-else 

c) Dangling else 

d) if – else dummies  

e) switch 

f) while 

g) for 

h) do-while 

i) loop dummies 

j) break 

k) continue 

l) goto  

3. Expressions  

4. Data Types 

5. Floating Point Issues  

6. Functions  

a) User defined functions 

b) Pre defined functions 

c) storage class specifiers  

i) auto 

ii) static 

iii) extern 

iv) register 

v) typedef 

d) Recursion 

7. C Pre-processor  

a) macros 

b) conditional compilation 

c) file inclusion 

d) #pragma  

8. Pointers  
a) Introduction to pointers  

b) Jargon of pointers 

c) Double and triple pointers 

d) dangling pointer 

c) null pointer 

d) void pointer 

f) function pointers  

9. Arrays  
a) Introduction of arrays 

b) 1D array 

c) 2D Array 

d) 3D and Multi Dimension Arrays 

e) Array of pointers 

f) Pointer to an array 

e) Functions using array & pointers 

10. Strings  
a) Introduction to strings 

b) 1D string 

c) 2D string 

d) Character array Vs String 

e) Character pointer Vs String 

f) Predefined String functions.  

 

11. Structures, unions, enums  
a) Introduction to structures 

b) Nested structures/ Containers 

c) Self Referential structures 

d) unions 

e) enums 

f) bit fields  

 

12. File Input / Output  
a) text files 

b) audio files 

c) video files 

13. Command Line Arguments 

14. Bitwise Operators  

15. Typedef 

16. const  



 

Data Structures 

 

17. Dynamic memory Allocation  

a) malloc 

b) calloc 

c) realloc 

e) free 

 

18. Linked List 

 a) Single 

b) Double 

C) circular 

19. Sorting and searching 

 

Dynamic Programming Syllabus 
1. Algorithms Introduction 

2. Recursion and Backtracking 

3. Linked Lists logical questions 

4. Stacks logical questions 

5. Queues logical questions 

6. Trees logical questions 

7. Priority Queue and Heaps 

8. Graph Algorithms: Representation, DFS, 

BFS, Min Spanning Trees 

9. Sorting: All sorting algorithms (Linear 

and non-linear) 

10. Searching 

11. Selection Algorithms [Medians] 

12. Symbol Tables 

13. Hashing  

14. String Algorithms  

15. Algorithms Design Techniques  

16. Greedy Algorithms  

17. Divide and Conquer Algorithms  

18. Dynamic Programming: Referenced 

problems and also analysis 

 

 

 

Highlights of Our Course:  
1. Soft copy Material  

2. Exams on each and every topic  

3. Class room notes 

4. 5000+ programs are covered in class room discussion. 

5. Tips to crack written test & interviews. 

 

Detailed Training Plan 

Day Topics 

Day 1 Introduction to C, Arithmetic Operators, Relational Operators, Logical Operators 

Day 2 if, if-else , Conditional Operators,  Loops 

Day 3 Loops (while, for, do-while), break, continue keyword , Lab Exercise 

Day 4 Increments, Decrements, Data Types,  

Day 5 Data Type continuation, Switch Sizeof Operator,  Lab Exercise 

Day 6 Functions and storage Classes Recursions 

Day 7 Pointers, 1D pointer, 2D Pointer NULL Pointers, dangling pointers, void pointers 

Day 8 Introduction to Arrays, 1D, 2D Arrays, Lab Exercise  

Day 9 Array of Pointers, Pointer to An Array, Lab Exercise 

Day 10 Strings, DMA, Lab Exercise  



 

 

DS and DP 

Day 11 Structures and unions  

Day 12 Linked Lists, Stack, Queues Lab Exercise 

Day 13 Algorithms Introduction, Recursion and Backtracking, Trees 

Day 14 Graphs: DFS, BFS, Min Spanning Tree, Sorting,  Lab Exercise  

Day 15 Symbol Tables, Hashing, String Algorithms, Greedy Algorithms, Divide and conquer 

 

 

Lab Exercises: 

1. Why Lab exercises? 

 To give more practical approach towards programming. 

  During technical interview process some companies are expecting to write code and 

run it on computer.  

 

2. What will you learn during Lab exercises? 

 Will understand the working of compiler 

  Get hands on experience on working with different flavors of compilers 

  Writing the program with using minimum resources (optimization w.r.t to time and 

memory) 

 Getting More hands on exp w.r.t online platforms. 

 

 

 

Exams: 

 

 Exam papers are prepared by our expertise team who will continuously monitor the 

changing industry patterns of the papers every year and make the toughest of the industry paper, 

which makes student confident enough to attend any exam on the programming, student will be 

able to judge himself in which areas he\she is strong, the areas which they need improvement. 

 

Faculty Profile: 

 

 Has 9+ years of experience in embedded development and teaching. Has passion towards 

coding and teaching the engineers. Had trained 22000+ students and corporate employees in the 

9 years.He is an Embedded Engineer with strong coding skills and ability to teach real time 

scenarios 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

KARTHIK ELLUR 

MANAGING DIRECTOR 

BYTS SERVICES INDIA PRIVATE LIMITED 

 



 

 

 



 



 



 



 

 

 

 



 



 



5.1.5 The institution adopts the following mechanism for redressal of students’ grievances,
including sexual harassment and ragging
1. Implementation of guidelines of statutory/regulatory bodies
2. Creating awareness and implementation of policies with zero tolerance
3. Mechanism for submission of online/offline students’ grievances
4. Timely redressal of grievances through appropriate committees

Grievance Redressal Committee
Objectives:
● To provide a support system for the students to address their grievances.
● To initiate proactive measures to redress the grievances of the students.
● To analyze the complaints and representations of aggrieved students and to take action with
the appropriate authorities for redressal.
● To get suggestions periodically from the students for improvement.
Responsibilities:
● The grievances at departmental level are governed by the concerned mentors, class
Coordinators and Department Heads then and there.
● Unresolved grievances at the departmental level are referred to the Grievance Redressal
Cell of the institution.
GRIEVANCE REDRESSAL SYSTEM
https://docs.google.com/forms/d/e/1FAIpQLScCMnuXOjdEMqoeN6QOmUhAL08PB3EDR
xJvDbgyp-W1c_I-GA/viewform?edit_requested=true

Grievance Redressal Committee Members:

Name Designation Position in the committee

Dr. K. Palanikumar Principal Chairperson

Dr. B. SreeDevi HOD/CSE Convener

Dr. G. Thamaraiselvi Prof & HOD/ECE Member

Ms. V. Brindha Devi HOD/IT Member

Ms. K. Ramya HOD/CIVIL Member

Ms. E. Maheswari Asso.Prof/EEE Member

Ms. S.M. Lalitha Asst. Prof/MATHS Member

Ms. S. Helan Roselin Gracy Asst. Prof/MBA Member

Dr. Kannan Gireesh CEO, Live Life Education Pvt.Ltd. NGO

Anti Ragging Committee
Objectives:
● To prohibit, prevent and eliminate the scourge of ragging including any conduct by any
student whether by words spoken or written or by an act which has the effect of teasing,

https://docs.google.com/forms/d/e/1FAIpQLScCMnuXOjdEMqoeN6QOmUhAL08PB3EDRxJvDbgyp-W1c_I-GA/viewform?edit_requested=true
https://docs.google.com/forms/d/e/1FAIpQLScCMnuXOjdEMqoeN6QOmUhAL08PB3EDRxJvDbgyp-W1c_I-GA/viewform?edit_requested=true


treating or handling with rudeness a fresher or any other student, or indulging in rowdy or
undisciplined activities by any student.
● To monitor, direct and oversee the functions and performance of the Anti-Ragging Squads
in prevention and curbing of ragging in the institution.
Responsibilities:
● To be vigilant at all hours all around the campus and other places vulnerable to incidents of,
and having the potential of, ragging and shall be empowered to inspect such places.
● To make surprise raids on hostels, and other places vulnerable to incidents and having the
potential for ragging.
● To conduct an on-the-spot enquiry into any incident of ragging referred to it by the faculty
or student or parent or guardian, as the case may be: and the enquiry report along with
recommendations shall be submitted to the Head of the Institution for action.
● To ensure the display of posters on Institution and Department Notice Boards and other
prominent designated places.
● To offer services of counseling and create awareness to the students
Anti Ragging Committee Members:

Name Designation Position in the committee

Dr.K.Palanikumar Principal Chairperson

Dr.S.Rajarajan Professor/ECE Convener

Dr.G.Thamaraiselvi Prof & HOD-ECE Member

Dr.B.SreeDevi HOD/CSE Member

Mr.A.Srithar HOD/MECH Member

Dr.K.Baranidharan Associate Professor/MBA Member

Ms.P.Leela Jancy Asst.Professor/IT Member

Ms. S.Deivanayagi Asso.Professor/ECE Member

Anti Ragging Squad Members:

Name Designation Position in the committee

Dr.G.Thamaraiselvi Prof & HOD-ECE Convener

Dr.B.SreeDevi HOD/CSE Member

Mr.A.Srithar Associate Professor / MECH Member

Dr.K.Baranidharan Professor/MBA Member

Ms.P.Leela Jancy Asst.Professor/IT Member

Ms. S.Deivanayagi Asso.Professor/ECE Member



Internal Compliant Committee
Objectives:
● To consider the welfare women teaching and non-Teaching faculty and girls students.
● To handle the issues related with sexual harassment women faculty and students.
● To provide information regarding counseling and support services on our campus.
● To take proactive measures towards sensitization of the faculty and students on gender
issues. Responsibilities:
● Committee will take all necessary steps to assist the affected person in terms of support and
preventive action.
● Committee shall comply with the procedure prescribed in the aforementioned UGC
Regulations 2015 and the Sexual Harassment Act for inquiring into the compliant in a time
bound manner.
● If the allegations against the respondent have been proved, it shall recommend punitive
actions to be taken against the respondent to the management
Internal Compliant Committee Members:

Name Designation Position in the committee

Dr. K. Palanikumar Principal Chairperson

Dr. B. SreeDevi HOD/CSE Convener

Dr. G. Thamaraiselvi Prof & HOD/ECE Member

Ms. V. Brindha Devi HOD/IT Member

Ms. K. Ramya HOD/CIVIL Member

Ms. E. Maheswari Asso.Prof/EEE Member

Ms. S.M. Lalitha Asst. Prof/MATHS Member

Ms. S. Helan Roselin Gracy Asst. Prof/MBA Member

Dr. Kannan Gireesh CEO, Live Life Education Pvt.Ltd. NGO

Minority and OBC Cell
Introduction:
Minority and OBC cell is committed to provide an environment that support diversity and
respects everyone regardless of color, religious belief or cultures and also commits to
ensuring protection of everyone including minorities and acting as per the provisions of
constitution of India in such matters.
Objectives:

● To ensure provisions for an environment where all such students feel safe and secure.
● To empower the faculty and students belong to minority and other backward

communities (OBC).
● To handle the issues and short and long-term needs of the minorities and OBC.

Responsibilities:



● The Minority and OBC cell helps students and faculty belong to minority religion
including Christian, Muslim, Jain etc. and OBC for their spiritual requirement and
academic development.

● To provide the facilities for Namaz for Islam faculty and students in the college
campus.

Minority and OBC Committee Members:

Name Designation Position in the committee

Dr. K. Palanikumar Principal Chairperson

Ms. P. Leela Jancy Asst.Professor/IT Convener

Mr. S. Mohamed Sanjarkhan Asst. Prof/IT Member

Ms. P. Suganthi Asst. Prof/CSE Member

Mr.N. Oral Roberts Asst.Prof/ECE Member

Dr. S. Daisiyn Anbu Sujitha Asst. Prof/CHEM Member

Mr. A. PonshanmugaKumar Asso.Prof/MECH Member

Ms. B. Anusha Asso.Prof/PHY Member

SC/ST Committee
Objectives:
● To bring the students belongs to SC/ST community at par with the main stream student
body.
● To create a platform where students can point out their problems, regarding academic and
non academic matters.
● To monitor the implementation of reservation policy in the institution.
Responsibilities:
● Committee often meets the students and faculties belong to SC/ST communities, to
understand their problem and take necessary action and/or render them necessary advice/help
to resolve the matter.
● Creating awareness among the SC/ST students regarding the various Government and
NonGovernment scholarship schemes.
● Counseling the students to help them overcome inferiority complex related to interaction
with fellow students and personal grooming, etc
SC/ST Cell Committee Members:

Name Designation Position in the committee

Dr. K. Palanikumar Principal Chairperson

Mr. V. Balaji HOD/S&H Convener

Ms. G. Saravanan Asso.Prof./ECE Co-Convener



Name Designation Position in the committee

Mr. D. Kasinathan Asst.Prof./MECH Member

Ms. R. Lakshmi Devi Asst. Prof./ECE Member

Ms. G. Ezhilarasi Asst.Prof./EEE Member

Year Mechanism adopted Link to the relevant document

2020 -
2021

The awareness of the first year students about
Anti -Ragging

https://drive.google.com/drive/u/0/f
olders/1T7sNGnywhhC29MGfUm
OJW_NZwRVR6ffM

the counseling for first year girl students by the
mentors

Individual first year mentors

Arranged anti-ragging Squad Members.  
The campus and other places vulnerable to
incidents of, and having the potential of
ragging and shall be empowered to inspect
such placThe allocation of work for the
Anti-Ragging squads such as to be vigilant at
all hours all around the campus

 

Students will mail to icc@sairamit.edu.in on
any complaints.The 9 members comittee of
ICC solve the issue and inform the student
concerned.

https://drive.google.com/drive/u/0/f
olders/1M2kmHPNh6TVGq1V1Vs
H8sLbSUgaSw-M-

Conducted an awareness program about
Menstural Hygiene on 11th june 2020.

https://drive.google.com/drive/u/0/f
olders/1fYLr1WdJycArjy6ZkJyrO
PftZAHYZ765

https://drive.google.com/drive/u/0/folders/1T7sNGnywhhC29MGfUmOJW_NZwRVR6ffM
https://drive.google.com/drive/u/0/folders/1T7sNGnywhhC29MGfUmOJW_NZwRVR6ffM
https://drive.google.com/drive/u/0/folders/1T7sNGnywhhC29MGfUmOJW_NZwRVR6ffM
https://drive.google.com/drive/u/0/folders/1M2kmHPNh6TVGq1V1VsH8sLbSUgaSw-M-
https://drive.google.com/drive/u/0/folders/1M2kmHPNh6TVGq1V1VsH8sLbSUgaSw-M-
https://drive.google.com/drive/u/0/folders/1M2kmHPNh6TVGq1V1VsH8sLbSUgaSw-M-
https://drive.google.com/drive/u/0/folders/1fYLr1WdJycArjy6ZkJyrOPftZAHYZ765
https://drive.google.com/drive/u/0/folders/1fYLr1WdJycArjy6ZkJyrOPftZAHYZ765
https://drive.google.com/drive/u/0/folders/1fYLr1WdJycArjy6ZkJyrOPftZAHYZ765






































 

 

5.2.1 Number of placement of outgoing students during the year



 



 

 



 

 



 

 



 

 



 

 



                                                                                                                                           
                                                          

 

 

 

 

TERMS OF EMPLOYMENT 
    

This Terms of Employment (“the Terms”) is made as on the date of countersignature by and between

Pegasystems Worldwide India Private Limited, a company incorporated under the laws of India, having its registered office at Building 12A,
13th Office Level, Mindspace Cyberabad, Madhapur, Hyderabad – 500081, hereinafter referred to as “the Employer” or “the Company” or

“Pegasystems”.

and

Sivasankari Murali, 

residing at

No:14/15,Madavaperumal South Street, Alandur, Chennai, Tamil Nadu - 600016 hereinafter referred to as “the Employee”.

Where the context requires so, “we”, “us” and “ours” shall refer to the Employer and “you” and “your” shall refer to the Employee.

The Employer and Employee shall be referred to individually as “Party” and collectively as “Parties”.

WHEREAS, the parties hereto desire to enter into this Agreement to define and set forth the terms and conditions of the employment of the
Employee by the Company.

NOW, THEREFORE, in consideration of the employment of the Employee and for such other good and valuable consideration the receipt

Page 1 of 9

DocuSign Envelope ID: B8CFDBE5-E6A2-48AB-B9DF-4F58108C4C19



and sufficiency of which is hereby acknowledged, the Company and Employee agree as follows:

    

1.    COMMENCEMENT OF EMPLOYMENT 

Your employment under these Terms shall commence on 08-16-2021[MM-DD-YYYY] (“Commencement Date”).

2.    PROBATIONARY PERIOD

2.1.    You will be on probation for a period of four (4) months from the Commencement Date. (“Probation Period”).

2.2.    During or at the end of your Probation Period, your employment may be terminated by you or the Employer giving one (1) weeks’
notice in writing. 

3.    JOB TITLE

3.1.    Your job title is Associate Software Engineer. This offer of employment is contingent upon you being awarded a degree from your
college or university. Pegasystems reserves the right to revoke this offer or terminate your employment at any time should you not complete
your entire course or be awarded a degree from your college or university. 

3.2.    Your duties may be varied by the Employer from time to time without written notice to reflect changes in your role and/or the
operational requirements of the Employer’s business. The Company reserves the right to require you to undertake any duties and
responsibilities as are consistent with your position or change job title, designation, reporting lines and/or reporting manager  from time to
time .

4.    PLACE OF WORK

4.1.    Your base location will be Hyderabad. For the avoidance of doubt for all employees except the ones in a Sales role, the Employer
intends that your employment shall occur in a SEZ (Special Economic Zone).  Until such time as you commence work in the SEZ zone, your
activities will be limited to training in the requirements for your role. The Company reserves the right to transfer or require you to work from
different locations, and therefore, depending on the business requirements you may be directed to work from other offices of the Company
situated in different cities within India or outside India or work from your residence, subject to terms and conditions of your employment as set
forth herein not being adversely affected and in line with applicable law.

5.    SALARY

5.1.    The total fixed compensation will be INR 9,00,000 (Indian Rupees)per annum. You will be paid monthly in arrears on the last business
day of each month and if the last business day is not working, then the immediately following working business day.  The Employer may, on
notice as required by law, vary the manner and timing of salary.

5.2.    You may be entitled to participate in the bonus plan or sales commission plan applicable to your role, and the amount of your bonus or
commission payment, if any, shall be calculated in accordance with the then current applicable bonus or sales commission plan or law.  The
formal plan documents describing details of plan funding and participation are posted on the Pega Portal. Unless you notify
PeopleHub@pega.com within thirty (30) days from your Commencement Date, you are affirming that you have read, understand, and accept
the terms of the plan. Pegasystems reserves the sole right to modify this plan at any time.

5.3.    To the extent permitted by law, the Employer reserves the right to deduct from your salary any sums which you owe to the Employer or
be liable to the Employer for, including, without limitation, any overpayments, loans or advances, made to you by the Employer. In case your
salary is not sufficient to recover any such sums, employer has all the rights to instruct employee to make alternative arrangement including
issuing demand draft/cheque for the balance recovery of such sums.
  
5.4.    In the event that you take a period of unauthorized absence from work no salary will be payable in respect of that period.

5.5.    Further, you are required to strictly maintain secrecy and ensure that you do not divulge or communicate in any manner, any
information regarding your remuneration to any other employee of the company or public at large.
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5.6.    As a demonstration of the company’s commitment to you, we will provide you with an equity grant for which Pega’s future financial
statements will incur 2500 USD of expense.  This grant will be Restricted Stock Units (RSUs) pursuant to our Long-Term Incentive Plan and
is contingent on Compensation Committee approval at the meeting following your date of hire.  The number of RSUs granted will be
determined based on the closing price of our common stock on the date of the Compensation Committee approval.  The full terms of this
grant will be conveyed to you in a separate document after you become a Pegasystems employee.

6.    EXPENSES

6.1.    You will be repaid all reasonable out of pocket expenses properly and necessarily incurred in the performance of your duties, provided
you submit supporting receipts in respect of each expense claim and you adhere to the Company’s expenses policy posted on the
Company’s intranet site or otherwise made available to you.

7.    BENEFITS

7.1.    Subject to you being accepted under the terms of the schemes and satisfying their conditions on an on-going basis, you will be entitled
to provident fund and gratuity, private medical insurance and such other benefits as Pegasystems may offer from time to time.  The Company
may at its discretion, or where deemed necessary after obtaining your confirmation, change schemes and transfer you to new schemes.
 Your eligibility for such benefits shall commence from the Commencement Date. Details of the Provident Fund and Gratuity provisions
applicable to your employment will be made available to you. 

8.    HOURS OF WORK

8.1.    You will be required to work five (5) days a week for forty (40) hours per week, as per the timings allocated to you based on the nature
of your work. Upon the Company’s direction, you may be required to work at such different or additional hours as may reasonably be required
for the proper performance of your duties.

9.    ABSENCE FROM WORK

9.1.    You shall be entitled to paid vacation days or sick leave in accordance with the Company’s policies for its employees, as in effect from
time to time.  The details of the policies may be found at the Company’s intranet site or shall otherwise be made available to you. 

9.2.    Sickness or Injury and pay:

(a)    If you are absent from work due to sickness or injury, you must inform your immediate manager by 9:30 am IST, on your first day of
absence.  Your immediate manager should be told of your expected date of return.  If this is not known, then you must keep your immediate
manager informed of your progress on at least a weekly basis.  Failure to follow the reporting procedure may result in disciplinary action
being taken. 

(b)    If you are absent from work owing to sickness or injury which continues for six  (6) or more consecutive working days, you must provide
the Employer with a medical certificate on the sixth day of sickness or injury or earlier if so requested by your manager.  Thereafter medical
certificates must be provided to the Employer on a weekly basis unless agreed otherwise.

(c)    The Employer reserves the right to require you to undergo a medical examination during any period of sickness or at any stage during
your employment.

(d)    If you are absent from work due to sickness or injury and comply with the requirements in Clause 9.2 (a) to (c) above regarding
notification of absence, you will be entitled to payment only in accordance with the Employer’s sick leave policy, the or other relevant law, as
applicable.  Details of this policy can be found on the Company’s intranet site or will otherwise be made available to you.

9.3.    Vacation days:

(a)    The Company is pleased to offer its employees flexibility while taking vacation with no cap on the total number of vacation days.
Employees may take time off when needed, subject to their manager’s approval. A copy of the vacation leave policy may be found on the
Company’s intranet site or will be otherwise made available to you. By signing these Terms you accept the Company’s leave policy, as may
be updated from time to time.

10.    MATERNITY LEAVE
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10.1.    The Company’s maternity leave and benefit provided to eligible employees is in line with the India Maternity Benefit (Amendment)
Act, 2017 including its modifications and reenactments made from time to time. Your entitlement to maternity leave is set out in the policy
which can be found on the Company’s intranet site or will otherwise be made available to you.    

11.    CODE OF CONDUCT 

11.1.    Pegasystems has a Code of Conduct, as well as other company policies.  It is your responsibility to be familiar with the contents of
the Code of Conduct and company policies and to comply with their provisions.  Pegasystems may change or supplement our Code of
Conduct and company policies over time, and as an employee you are expected to stay current on the company’s policies.

12.    TERMINATION OF EMPLOYMENT BY NOTICE

12.1.    Subject to clauses 2.2 (Probation Period), 13 (Termination of Employment for Cause) or 14 (Consequences of Termination of
Employment), your employment may be terminated by either party giving to the other not less than two (2) months’ notice in writing (“Notice
Period”).

12.2.    During all or part of your Notice Period, the Employer reserves the right to require you to perform work or contact clients which does
not normally form part of your duties, to undertake special projects, to work from home or not to attend to work at all.

12.3.    At its sole discretion, the Employer reserves the right to make a payment in lieu of salary and other contractual benefits for all or part
of your Notice Period.  There should be no expectation on your part that you will receive such a payment as opposed to remaining employed
by it until your Notice Period expires.  A termination in line with this sub-clause shall not be a breach of these Terms.

12.4.    During the notice period, you shall not be entitled to take annual or any other leave to offset the Notice Period except with the
Employer’s approval.

13.    TERMINATION OF EMPLOYMENT FOR CAUSE

13.1.    The Employer may, notwithstanding any of the terms of your employment and irrespective of whether the grounds for termination
arose before or after it began, at any time by notice in writing terminate your employment with immediate effect and without compensation:

(a)    If you are found guilty of any serious or persistent misconduct or other conduct likely to prejudice the interests of the Employer, or 
(b)    You commit any serious or repeated breach of your obligations under your terms of employment, are found guilty of serious neglect or
negligence in the performance of your duties or behave in a manner (whether on or off duty) which is likely to bring the Employer into
disrepute or which seriously impairs your ability to perform your duties, or you are found engaging in a serious violation of Company policy;
or 
(c)    If you are convicted of a criminal offence, except one which the Employer considers does not affect your position as its employee; or
(d)    If you are found guilty of committing any deliberate act of discrimination victimization or harassment on the grounds of a colleague’s,
visitor’s a client’s race, sex, religion, age, orientation or disability; or
(e)    If you are found guilty of breaching Clause 16 (Confidentiality).

14.    CONSEQUENCES OF TERMINATION OF EMPLOYMENT

14.1.    Upon termination of your employment for any reason, you shall return all items considered Company property which were in your
possession during your employment with the Company. In case you are not able to return such property, Company may withhold any sums
due to you to recover the cost incurred by Company for such item.

14.2.    Upon termination of your employment for any reason, you shall not make any untrue or misleading statement about the Employer, or
its officers or employees or represent yourself as being employed by or connected with the Employer.

14.3.    In the event that your employment is terminated for any reason before the expiry of one (1) years from the date of commencement of
employment:

(i)    The Company shall notify you in writing of the amount of expenses incurred by the Company, which expenses shall include but not be
limited to sign on/hiring/joining bonus, relocation expenses, accommodation expenses etc., and such other expenses that the Company may
have incurred as a part of your employment with the Company; and
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(ii)    You shall refund to the Company the amount of expenses notified under clause 14.3(i) to the Company in the form of a demand draft or
cheque as instructed by the Company.

15.    REPRESENTATION, WARRANTY AND COVENANTS 

15.1.    You represent, warrant and covenant to the Company as follows:

(a)    You shall discharge the duties assigned to you in the course of your employment with greatest sincerity and diligence and shall at all
times exercise your best efforts to protect and further the Company's interests;
(b)    You shall abide by all the rules, regulations, policies and procedures framed by the Company from time to time and applicable to your
position, which rules, regulations, policies and procedures shall be deemed to be a part of this Terms of Employment as if they were
specifically incorporated in this Terms of Employment, as the same may change from time to time in the Company’s discretion without the
requirement of prior notice to or consent from you, including but not limited to those set forth in any applicable employee handbook. Such
rules, regulations may include without limitation matters of attendance, conduct, behavior, discipline, working hours, leave, holidays and other
applicable benefits.  You shall take all reasonable steps to be aware of such rules, regulations, policies and procedures and ignorance of any
of them shall not excuse any contravention of the terms of this Terms of Employment; and
(c)    You have not been convicted of any offence by any court of law and are not a party to any proceedings pending before or likely to be
initiated before or by any court, tribunal, government agency or similar statutory body.

15.2.    It is hereby understood that this employment is offered to you upon the understanding and is conditional upon: (i) the credentials,
testimonials and particulars submitted by you with or in your application for employment being true, correct and accurate; and (ii) satisfactory
verification of your background by the Company in a manner as it deem fits.  If at any time it should emerge that the particulars furnished by
you are false/incorrect or you have suppressed or concealed any material or relevant information or the result of the background investigation
and verification of documents/information is not satisfactory in the opinion of the Company, then the Company shall be entitled to terminate
this contract forthwith without notice and without payment of any compensation, whatsoever.  This termination will not affect the rights and
remedies that the Company may have under any laws, rules and regulations for the time being in force.

16.    CONFIDENTIALITY
 
16.1.    Effective the date of signing these Terms, You must not make use of, divulge, or communicate to any person (other than with proper
authority) any of the trade secrets or other confidential information of or relating to the Company or any of its customers or suppliers or any
holding company of the Company or any other subsidiary company of that holding company including (but not limited to) details of customers,
potential customers, consultants, suppliers and potential suppliers, product details, prices, discounts, specific product applications,
manufacturing processes, existing trade arrangements or terms of business,  corporate information, including contractual arrangements,
plans, strategies, tactics, policies, resolutions; marketing information, including sales or product plans, strategies, tactics, methods,
customers, customers confidential information, prospects, or market research data; financial information, including cost and performance
data, debt arrangements, and holdings; personnel information including information subject to data privacy laws; operational information,
including information related to intellectual property, trade secrets, and other proprietary information, and, including, without limitation,
Pegasystems’ proprietary products and software (including related documentation and product specifications), which you may receive or
become aware of as a result of being in the employment of the Company or which the Company may share with you prior to the start of your
employment.  

16.2.    This obligation of confidentiality shall continue to apply without limit in time after the termination (for whatever reason) of your
employment but it shall cease to apply to information which is or comes into the public domain for reasons other than your default.

16.3.    Any disclosure which has not been expressly authorized by the company shall be called “Unauthorized Disclosure”. The Unauthorized
Disclosure of Confidential Information shall constitute serious misconduct and the company shall be entitled to take appropriate action
against you including termination of employment.

17.    PROPRIETARY RIGHTS/INVENTIONS

17.1.    From the date of signing these Terms, Pegasystems will own all works and inventions (including without limitation software, designs,
processes, know how, works of authorship and other intellectual property) relating to our business (“Developments”) which you, by yourself or
with others, develop from the date of this letter and throughout your employment at Pegasystems and/or by utilizing Pegasystems’ resources.
 Pegasystems will also own Developments which you, by yourself or with others, develop after leaving Pegasystems, if you utilized any of our
confidential or proprietary information in creating such Developments.  Further, if you incorporate into any Development any intellectual
property previously created by you (“Prior Development”), then Pegasystems shall have a nonexclusive, royalty-free, irrevocable, perpetual,
worldwide license (with rights to sublicense through multiple tiers of sublicensees) to make, have made, modify, import, export, use and sell
such Prior Development.   Pegasystems will own all Developments whether or not they are patentable or registerable under copyright or
similar statutes, and whether or not they are conceived or reduced to practice during working hours or on our premises.
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17.2.    By signing below and confirming these Terms, you assign to Pegasystems, without further compensation, all of your rights in all
Developments and any trademarks or trademark applications, trade secrets, patents or patent applications, and copyrights or copyright
applications covering all Developments.  Upon request, you will sign and deliver any requested assignments, patents, applications,
registrations, or other documents to effect this assignment.  

17.3.    You also agree and acknowledge that if Pegasystems is unable, after a reasonable effort, to obtain your signature on any trademark
application, letter patent, copyright application, assignment or other analogous protection relating to a Development, this letter appoints
Pegasystems as your attorney-in-fact to execute and file such application(s) and to do all other lawfully permitted acts to further the
prosecution, issuance, and (in Pegasystems’ discretion) assignment of trademarks, letters patent, copyrights, or other analogous protection
with the same legal force and effect as if executed by you.

17.4.    By signing these Terms, you are confirming that you have no obligation to assign any right, title, or interest in any Development to
anyone other than Pegasystems. 

18.    RESTRICTIVE CONVENANTS

18.1.    By signing below, you agree that these provisions are reasonable.

18.2.    You confirm that you no owe no duty to anyone else which conflicts with your duties to Pegasystems.

18.3.    You may not, without the prior written permission of the Company, undertake any opportunities outside the Company which, directly
or indirectly are in competition with the business of the Company.

18.4.    Covenant not to compete.  While working for Pegasystems and for six (6) months after that, you cannot accept employment with,
acquire an ownership interest in, act as an independent contractor or consultant for, or otherwise advise or assist any Competitor (as defined
below).  This restriction applies to those countries in which Pegasystems has a business interest, such as an office or customer.  You can
own stock in a Competitor, provided that the Competitor is a publicly-traded company listed on a national exchange. 

(a)    “Pegasystems Business” means:  Pegasystems delivers rules technology for business and rules-based business process management
(BPM) software applications to customers worldwide.  Pegasystems software currently comprises a patented business rules engine coupled
with BPM technology that automates and manages customer service and transactions through multiple channels of interaction, including
traditional call centers and Internet self-service. Pegasystems also licenses frameworks that utilize its BPM technology to create customized
applications for particular industries or types of interactions; and, provides professional services and maintenance services relating to these
products.  Pegasystems’ business will also evolve over time in response to changes in technology, client needs and market forces.  This
description of our business, as listed above and as updated from time to time, is referred to as “Pegasystems’ Business” for purposes of this
Contract.  It is your responsibility to stay current and knowledgeable about what constitutes Pegasystems’ Business.  

(b)    A “Competitor” means: (i) any person or entity that derives a significant portion of its revenues from Pegasystems’ Business or any
substantially similar business; or (ii) within an entity that contains multiple operating divisions or subsidiaries, any operating division or
subsidiary that derives a significant portion of its revenues from Pegasystems’ Business or any substantially similar business.  If an entity
contains one operating division or subsidiary that is a Competitor, but also contains other operating divisions or subsidiaries that are not a
Competitor, you are not prevented from having the types of relationships described in Clause 21.2 above with the non-Competitor divisions or
subsidiaries.

18.5.    Customer Opportunities.  If you had contact with a Pegasystems’ customer as a result of your duties at Pegasystems, you cannot
seek or accept employment with that customer for a period of six (6) months from the date of cessation of employment with Pegasystems. 

18.6.    Covenant against solicitation. While working for Pegasystems and for twelve (12) months after that, you cannot, except with
Pegasystems’ consent in writing, directly or indirectly solicit any of Pegasystems’ employees, or any persons that were Pegasystems’
employees within the preceding six month period, to leave us, or hire any of such persons.   Further, for the time period stated above, you
cannot solicit any of our former or present customers for any activity which is competitive with Pegasystems’ Business.

19.    DATA PROTECTION

19.1.    During your employment and for as long a period as is necessary following the termination of your employment, the Employer will:

(a)    Obtain, keep, use and produce records containing information about you for administrative, management, analysis and assessment
purposes in connection with your recruitment, employment and remuneration both in personnel file and on the Employer’s computer system.
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 On occasion, the Employer may need to disclose information about you to third parties.  It will only do this when absolutely necessary.  It will
only use information held about you in ways that are consistent with the employment relationship, the operation of the business, and
applicable law.

(b)    Obtain, keep, produce and use personal data relating to:

(i)    your racial or ethnic origin for the purposes of equal opportunities monitoring;
(ii)    your health in order to enable the Employer to safeguard your health and safety at work, in connection with the Employer’s sick pay
scheme, for administrative purposes and for complying with its statutory obligations; and
(iii)    details of alleged offences committed by you where:
•    you have informed us of these
•    or we need to keep these details because they have some bearing on your employment.

(c)    Transfer some or all of the information in the Employer’s records about you, in accordance with applicable laws, to: 
•    Holding companies or subsidiary companies;
•    Companies in whom the Employer or a holding or subsidiary company has a shareholding;
•    Companies or firms with whom the Employer or a holding or subsidiary company has a contractual relationship; and
•    Companies or firms processing data on behalf of the Employer.

(d)    By signing these Terms, effective the date of signing,  you consent to the Employer obtaining this information and carrying out the
processing of personal data described in this Clause 19, in accordance with current or future data privacy laws, as may be applicable,
modified or amended from time to time.

20.    OTHER TERMS

20.1.    In the event that you are required to undertake domestic or foreign travel, you undertake to do so in accordance with the then current
company policies and additional terms that are available on the Company’s intranet site or may otherwise be made available to you.

21.    RIGHTS OF THIRD PARTIES 

21.1.    No person who is not a party to this Agreement (“Third Party”) has or shall have any rights to enforce any term of this Agreement and
no consent of any Third Party shall be required to any cancellations or variations of this Agreement.

22.    SEVERABILITY

22.1.    Each of the terms of this Contract of Employment is considered reasonable by the Company and by you and is intended to be
separate and severable. In the event that any of the said terms shall be held void, but would be valid if part of the wording thereof  were
deleted, such term shall apply with such deletion as may be necessary to make it valid and effective.

23.    NOTICES

23.1.    You shall notify the Company, in writing, of any change, whether permanent or temporary, of residential address or any other contact
details (telephone number, email address, mobile number etc.) within ten (10) business days of the said change, failing which any
communication sent to you by the Company on your last known address will be deemed to have been duly served notwithstanding the fact
that you have changed your address.

24.    LAW

24.1.    This Agreement shall be governed by, and construed in all respects in accordance with India’s central and state specific laws to the
extent applicable. 

25.    DISPUTE RESOLUTION

25.1.    Any disputes arising in connection with your employment or this contract shall be submitted to the jurisdiction of the courts in Ranga
Reddy, India.

26.    ENTIRE AGREEMENT
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26.1.    These Terms sets out the entire Agreement between the parties and supersedes all prior contracts relating to its subject matter.  The
Employer reserves the right to vary your terms and conditions of employment at any time based on the business need through appropriate
communication. 

27. EXECUTION & COUNTERPARTS

27.1.    These Terms may be executed and acknowledged by the parties in counterparts in manuscript (wet ink signature) or digital signature
or electronic  signature or other electronic means including email, capable of recording the date of execution, and shall be a binding legal
document between the parties for all purposes. The Company reserves the right to mandate executing these Terms in manuscript for future
record keeping or other purposes.

By signing this document, you confirm your acceptance to the Terms of Employment. You shall join the Company no later
than 08-16-2021 [MM-DD-YYYY] failing which, notwithstanding your acceptance of these Terms of Employment, the Company's offer to you
shall be deemed to be withdrawn and these Terms of Employment shall be of no effect and consequence.

Signed 

Authorized Signatory

Pegasystems Worldwide India Private Limited

Accepted By

I understand and acknowledge that this document has been authenticated in electronic mode and such signing or delivery of the document shall be deemed
to be as good as an original document and not affect the validity of provisions it contains.

Signed ……………………………………

Sivasankari Murali  

Date.........................................
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Name

Designation

Start Date of Employment (MM/DD/YYYY)

S.No. Components Per Annum Per Month Remarks

A Fixed Base Pay 12

Basic Salary 360,000              30,000         40% Basic stands at 40% (Standard Industry Practice)

House Rent Allowance 144,000              12,000         40% 40% of basic Salary

Flexi Reimbursement & Allowance:

               - Leave Travel allowance 30,000                2,500           

               - Telephone & Internet Reimbursement 24,000                2,000           

               - Children Education Allowance 1,200                   100               

               - Children Hostel Allowance 3,600                   300               

               - Health & Sports Club fee 18,000                 1,500            

               - Mobile Handset 24,000                2,000           

Special Allowance 252,000              21,000.00   

Total of A 856,800              71,400          

B Company's contribution to PF 43,200                3,600           12% of basic salary

Fixed Base Pay (A+B) 900,000         75,000      
Fixed base pay includes company's contribution to 

PF

C Bonus

Corporate Incentive Compensation Plan (CICP)                  54,000 
Annual pay out based on individual and Company's 

performance

D Stock Grants USD     2500 As per Terms of Employment letter

Target Compensation (A+B + C) 954,000          79,500      

E Other Benefits

Reimbursable

               - Parking Allowance 24,000    
This varies based on mode of transport chosen and payable 

on monthly basis

Non-Reimbursable

              - Cab Facility 120,000 This is a group benefit and cannot be encashed

              - Personal Accident/Health/Term Insurance 25,000 This is a group benefit and cannot be encashed

               - Free Lunch 17,000 This is a group benefit and cannot be encashed

Total of E 186,000              

F Retiral Benefit

Gratuity 17,308     
Payable upon completion of 5 years. Eligible for 15 days of last 

drawn basic multiplied by number of years of service  in the 

organization, as per laws prevailing at the time.

Total of F 17,308                 

Target Benefits (E+F) 203,308          

Total Cost to the Company (A+B+C+E+F) 1,157,308        

NOTE :

1. TDS will be deducted at the applicable tax rate.

2. All Components (except CEA, CHA) under flexi basket will be reimbursed by Company on production of bills. The reimbursement cycle will be as per Company's policy.

3. Employee can discuss the CTC structure with the "Payroll" Department and get the finalized CTC structure.

4. Please forward the investment declaration form and Previous employment data to the payroll department.

5. Employees who opt for Company’s Cab Facility will not be eligible for parking allowances

I understand and acknowledge that this document has been authenticated

in electronic mode and such signing or delivery of the document shall be

deemed to be as good as an original document and not affect the

validity of provisions it contains.

Authorized Signatory

Sivasankari Murali

Pegasystems Worldwide India Private Limited

COMPENSATION DETAILS

Sivasankari Murali

Associate Software Engineer

08/16/2021

Signed

Signed …………………………………….

SMRITI 
MATHUR

Digitally signed by 
SMRITI MATHUR 
Date: 2021.07.22 
17:38:42 +05'30'
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e 210 anand lok apartments,  mayur vihar,  phase 1 ,  new delhi  - 110091
# 9966736782 |  hi@leap.club |  www.leap.club

Welcome to leap.club!

We are excited for you to join our mission and pleased to offer you a full time position of Software Development

Engineer.  We believe you will be an excellent addition to our team and look forward to having you on board. 

The key components of your offer are as detailed below:

Joining Date.         You are expected to join us on September 22, 2021

Compensation      Your fixed remuneration will be INR 8,00,000 (rupees eight lakhs) per annum 

Place of work.       The position will require you to work from home. Future changes, if any, will be discussed in 

                                advance

The details of your employment are given in the Annexure for your reference.

Let's leap!

Anand Sinha 

Director

 

konflake tech pvt.  ltd.  

Dear Aravindan,

cin - u74910dl2019ptc359372

September 17, 2021

Accepted and Agreed

Candidate's Name and Signature



e 210 anand lok apartments,  mayur vihar,  phase 1 ,  new delhi  - 110091
# 9966736782 |  hi@leap.club |  www.leap.club

Name: Aravindan R

Position: Software Development Engineer

Annexure:

Leave Policy                    National and restricted leave calendar will be shared at the start of the year. 

                                          For vacations, we follow an open policy subject to the discretion of your reporting 

                                          manager basis mutual agreement. We trust you to do the right thing and have no fixed                  

                                          number of leaves you can take. 

CTC structure                 Basic is 50% of your gross pay,  HRA and other allowances are 25% each of gross pay 

                                          subject to statutory compliance. You are eligible to ESOPs post 3 months from your DOJ 

                                          subject to performance. 

Probation Period            You will be on probation for 3 months from the start of your employment. 

Notice Period                  In case of resignation or discontinuing of services due to any reason, you will be required  

                                           to serve a 30 day notice period. This can be modified based on mutual agreement and 

                                           business needs. 

Confidentiality Clause    During the course of your employment and after, you agree to not share any confidential 

                                           information and data with any third party. Information disclosed orally or in writing or 

                                           made available by the company to you, tangible or intangible of financial and critical 

                                           sensitivity to leap.club shall be deemed as 'confidential information'. In case of a breach, 

                                           the company holds the right to take strict legal and financial action.

Anand Sinha 

Director

konflake tech pvt.  ltd.  

cin - u74910dl2019ptc359372

Candidate's Name and Signature



Sify 
Confidential 

February 23, 2021 

Ms. Divhya Te 

SaiRam Group of Institutions-Sai Leo Nagar, West 

Tambaram,Chennai - 600 044.Tamil Nadu. India 

Mobile No: 7550205859 

Email ID: i7ee021@sairamtap.edu.in 

Dear Divhya Te, 

With reference to your application and subsequent discussions with us, we are pleased to offer youu 

an employment in Sify Technologies Limited ("Sify'or "the Company")and its Subsidiaries on the 

following terms ("Offer"): 

You will be designated as Engineer - Trainee. The Initial place of posting will be at Chennai. 

Your Total Cost to Company (TCTC) package will be {3,50,000/-(Rupees Three Lakhs Fifty Thousand

Only) per annum and the TCTC package break-up is given in Annexure A. 

Also we wish to inform you that apart from the above total cost to company (TCTC) package, you will 

be eligible for a one-time Joining Bonus of 25,000/- (Rupees Twenty Five Thousand Only) which wil 

be paid to you along with your first month salary. In the event of your separation or termination, 

from the Company prior to the completion of twelve months from the date of payout for any reason 

whatsoever, you shall return the entire money to Sify. The joining bonus of 25,000/- (Rupees 

Twenty Five Thousand Only) will be merged with your Total Cost to Company upon getting 

confirmed in your services. At that time of merging, you should be on rolls of the Company and not 

serving the notice period. 

You will be on probation for a period of Twelve months. On satisfactory completion of your 

probation period, your services will be confirmed with the company. 

Your employment with the Company will be governed by the general terms and conditions as 

specified in Annexure B and by the policies in place from time to time. You are required to carefully 

read and understand the Offer before accepting the same. 

l agree to the above terms and conditions 

Divhya Te 
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SIfy 
This letter of offer is valid until March 01, 2021 for acceptance ('offer Valid Date"). 

Your employment shall commence on or before August 02, 2021 ("Joining Date"). At the time of 

joining, you are required to provide all the attested photocopies of documents listed in the Annexure 

C. 

Your failure to accept the Offer on or before the Offer Valid Date or to join or to complete joining 

formalities on the Joining Date will be presumed that you are not interested in the Offer and the 

Offer will stand revoked on the respective dates. 

Please note that this Offer is being made on the basis of the information and details provided by you. 

If, at any time, any information or details given by you are found to be false or incorrect, your 

services will be liable for termination with immediate effect without any notice or compensation. 

We look forward to a long and mutually rewarding association with you. 

Welcome to Sify family. 

Yours sincerely, 
For Sify Technologies Limited, 

Docusigned by 

3444EC92DEDS40C.. 

Lalith Sharma 

Head-Human Resources 

, Divhya Te, acknowledge that I have read, understood and accept this offer and the terms and 

conditions contained in the attached Annexurés, and agree to be bound by the terms and conditions 

of employment as outlined therein. 

27/02/202) 

Signature 
Date 

Annexure-A 

lagree to the above terms and conditions 

Divhya Te 
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SIfy 
SIFY Technologies Limited 

SALARY STRUCTURE 

Name: Divhya Te 
Designation: Engineer Trainee 

Band Trainee 

Location: Chennai 

HEAD 
Per annum 

Per month 

A. Basic Salary 
B. Allowances/ Reimbursements 

1,80,000.00 15,000.00 

House Rental Allowance 
7,500.00 90,000.00 

51,200.00 
Special Allowance 

4,267.00 

C. Retirals 

PF (Company's Contribution) 
21,600.00 1,800.00 

Gratuity 
7,200.00 600.00 

Total Cost to Company (TCTC) per annum (A+8+C) 
3,50,000.00 29,167.00 

You will be solely responsible for payment of your income tax. The Company will deduct income tax 

based on the documents submitted by you from your monthly compensation and remit such monies to 

the tax authorities on your behalf. 

Statutory deductions such as Provident Fund (PF), Employee State Insurance (ESI) & others shall be 

applicable as per the relevant Acts. Gratuity is a notional value and will be payable as per the policies of 

the Company and subject to the provisions of the Payment of Gratuity Act, 1972. 

Variables payout(s) will be paid as per the applicable incentive policy (s) laid out from time to time and 

you need be on rolls of the company and not serving the notice period on the date of payout. 

For Sify Technologies Limited, 

-DocuSigned by: 

-3444EC92DED540C. 

Lalith Sharma 

Head Human Resources 

agree to the above terms and conditions 

Aiv 
Divhya Te 
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Annexure -3 

General terms and conditions 

1. Office Details: On your date of joining, you will report for duty at 9 AM at the following address: 

Contact Person: Arthi Bhaskar Senior Executive - HR 

Address: Sify Technologies Limited, 2nd Floor, Tidel Park, 4. Rajiv Gandhi Salai, Taramani, Chennai 

600113 

2. Hours of Work 

Your working hours will be governed by the Company's policies and Company may revise the same from 

time to time based on business needs. Being a global organization, you may be required to work on 

staggered timings/shifts to support the 24/7 business operations of the Company. Failure, refusal or 

inability to work in shift without reasonable cause may lead to severance of employment. In the event 

you are deputed at client site, you will be governed by the norms specified by the client. 

3. Location and Transfer 

The Company reserves the right to transfer you anytime to any other location, worksite, department, 

associated or affiliated companies in lndia or outside India, establishment or branch of the 

Company/Group which may be established hereafter in India or abroad. In such cases, you will be 

governed by the terms and conditions of service applicable to the new assignment at the time of transfer. 

4. Probation 

You shall be on probation for a period of twelve (12) months (4 full quarterly review cycle). On 

completion of your probationary period, your services may be confirmed or your probation period may 

be extended for an additional period based on your performance. 

During the first 36 months of association with us, you will be signing a service agreement with us. 

Background verification and Medical fitness 

Your offer of employment is contingent on your completion of medical fitness examination and duly 

declared "FIT for employment" by Medical Practitioner (MBBS & above only) and successful background 

verification and reference check with your past employers. By accepting this Offer you are formally

authorizing the Company to carry out the background checks either directly or through an authorized 

representative to verify the information provided to us during the hiring process.

in the event the Company receives any adverse report about you during the background or reference 

check which may be detrimental to the interests of the Company; or if the Company opines that the 

information furnished by you is not true, then, the Company reserves the right to terminate your services 

immediately (notwithstanding any other provisions) on the grounds of misrepresentation of facts and the 

Company shall not be liable to pay any amount what so ever. 

I agree to the above terms and conditions 

Divhya Te 
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siry 
6. Personal Information 

It s yout respotsibility to notify the Compary of ariy thanges in your personal inforrnation (e attdress/phone no's/matital status/dependent details/qualification etc.) within 3 working days. In the 
abseice of the satie, Cotmpany shall conslder the inforrnation available with it as correct & updated to ts 
est of knowledge and the onus will lie on you and Company shall not be held liable for misiriformatioi or 

ineorrect infortmatio 

7. Trainng 

You may be seletted and sponsor ed by the Company for Trairing and/ or assigriments in India and /or 
abibad. Yot will diligently and beneficially take part in the training and / or such assignments 3s per 

Cornpany polity and sign up agreements as required. 

Dress Code 
You are expected to dress in business attire, simart casuals and/or uniform based on the Company policy 
which may be revised from time to time. All assoclates are expected to dress in a professional manner 

You may please read through our adrministratlve policy upon joining 

office Detorum 
You are advised to maintain the office decorum and ensure that the other colleagues are not disturbed 

from their work. It is your responsibility to ensure that the offices of the Company are kept neat and tidy 

always. 

10. Healthy Environment 
In order to riaintain a clean and healthy atmosphere in the workplace, smoking, alcohol consumption and 

thewing of töbatco is strictly prohibited within the office premises and while on a client call. The 

Company will be forced to initiate severe disciplinary action which may also include termination of 

services if an associate is fournd guilty of this Provision. 

11. Personal Belongings 
SIFY will not accept liability for loss of personal belongings on the premises. The Company discourages 

assotiates from bringing valuables to the workplace and leaving them in the Office Premises. 

12. Company standing orders and Policies 

You shall resd and abide by the Company's standing orders and policies available on intranet and HR 

systerns and keep yourselves updated with all the changes from time to time made with intimation to the 

associates 

13. Code of Conduct 

sify prides itself as a Company with the highest order of ethical conduct in its dealings with associates, 

tustotners, suppliers, and governments. As part of your employment with the Company, you are bound 

ty Company's Business Conduct Guidelines and Confidentlal Agreerment. You are required to adhere to 

the Cormpany's policles and procedures, frarned from time to time and displayed in the intranet. If you 

are meeting the client or working at client site, you will not make any representations oral or in writing 

without consulting your reporting manager. 

agree to the above terms and conditions 

1 
Divhýa Te 
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SiTy 
14. Non-Disctosure & Secrecy 

During the períod of your employment, you shall work honestly, faíthfully, diligently and efficiently for 

the growth of the organization. You are expected to maintain utmost secrecy regarding the affairs of the 

Company and shall keep confidential any information, instruments, documents, etc., relating to the 

Company that may come to your professional knowledge as an associate of the Company. A detailed 

Non-disclosure agreernent shall be signed by you at the time of joining. 

In accordance with the standard practice of the Company, you shall keep the terms of your employment 

as private anid confidential. You are advísed not to disclose or discuss your compensation with anyone 

except with Human Resources Department. 

15. Con ict of Interest 

a. Your position with the Company calls for whole time employment and you will devote yourselves 

exclusively to the business of the Company. You will not take up any other work with or without 

remuneration (part time or otherwise) or work on advisory capacíty or be interested directly or indirectly 

(except as shareholder or debenture holder) in any other trade or business, during your employment with 

the Company, without written permission from the Company. 

b. You shall neither directly or indirectly work or do consultancy or engage in any such products or services 

inctuding actual or demonstration or anticipated research or development) on which you would have 

worked or learned, proprietary or confidential or trade secrets information while employed at Sify for any 

organization. 

16. Non-Conflicting Obligations 

You also represent that you will not bring with you or disclose to Sify, or use in the performance of your 

responsibilities at Sify, any confidential information not generally available to the public of a former 

employer or any other party, unless you have obtained written authorization for its possession and use. 

You also agree that, during your employment with Sify, you shall abide by any confidentiality obligations 

you may owe to any former employer or other party. You also agree and represent that you are not 

bound by any valid agreement or obligation of non-competition or non-solicitation to any former 

employers or other parties. 

17. Non-Solicitation 

While you are employed by Sify and for one year period after leaving the services of the Company, for ant 

reason whatsoever, you will not without prior written permission from the Company directly or indirectly 

(whether alone or as a partner, joint venture, consultant, officer, director, investor, associate, agent or 

independent contractor) whether for yourself or on behalf of any other person or entity or attempt to 

a) Solicit, persuade, hire or employ any associate of Sify 

b) Solicit business from any Sify customers or potential 

dealt with while in employment, for a similar business/activity, which is in competition with Sify. 

c)Knowingly permit any person or entity that employs you or that is directly or indirectly controlled by you 

to engage in any of the conduct prohibited by this Non-Solicitation section.

stomers on whose account or with whom you 

Iagree to the above terms and conditions 

Divhya Te 
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18. Intellectual Property & Inventions 

All inventions, improvements and discoveries made by you or jointly while on employment need to be 

disclosed to Sify. All such intellectual property, software, systems, structures and processes and 

inventions, improvements, discoveries, technical ideas and designs used, developed or designed by you 

during the course of your employment with Sify in relation to the projects and applications, and all 

patents, designs, copyright and other commercial or intellectual property rights covering the same, are 

the absolute property of Sify. Sify has the sole right, title and interest over such inventions, 

improvements, and discoveries and Sify has the right on such intellectual property. At the Company's 

expense, you will do all things necessary to ensure these remain the property of SIFY. You irrevocably 

waive all moral rights under the 1PR Laws including Copyright, Designs and Patents Acts and all similar 

rights in other jurisdictions which you have or will have in any existing or future works. 

19. Retirement 

The retirement age is 58 years. The employment with the Company shall automatically cease at the end 

of the month in which the associate completes the retirement age of 58 years. 

20. Termination of Employment 

At willI 
During the period of your employment with Sify, the services may be brought to an end by either side 

giving two months' notice or two months' salary in lieu of the notice period. However due to exigencies 

of business the Company may at its sole discretion reject the salary in lieu of notice and ask you to serve 

the entire or part of the notice period. If you wish to avail leave during the notice periods, your notice 

period will be extended in proportion to the number of leaves availed during the notice period. Goods 

and Services Tax (GST) will be applicable for all notice period recovery. 

Service Agreement 

Failing to serve the company for the period of 36 months from the date of joining, you will have to pay 

damages of 3,00,000/- (Rupees Three Lakhs Only) towards Training, development and other associated 

cost paid by the company, as per the service agreement (Refer clause 4). 

Breach or Misconduct 

If in the reasonable opinion of the Company you are guilty of misconduct, Company may terminate your 

employment without notice and any payment thereof. Misconduct includes but is not limited to 

unauthorized absence for more than 5 working days, dishonesty, theft, fraud, misrepresentation, breach 

of Business Conduct Guidelines, policies, applicable laws and refusal to obey reasonable command of 

supervisor.

Performance

During your employment with Sify, if your performance is not upto the Company's expectation, Company 

shall take you through the performance improvement plan and/or shall decide on your continuity of 

service if there is no improvement in your performance.

As per the Company policy, the service certificate shall be issued subject to completion of exit formalities, 

handing over all Company property/assets and serving the notice period. 

agree to the above terms and conditions 

Divhya Te 
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1. Care and Return of Company Materials 

At the time of joining or during the course of employment if any article, documents, equipments 

including but not limited to papers including LOl/purchase orders/1R, drawings, notes, memoranda, 

manuals, specifications, designs, prototypes, devices including laptop/desktop/hard disk/data cards/ USB 
drives, documents, diskettes CD/DVD and tapes, and any other material on any media containing 
Company confidential information or propriety technical or business information ('Company Property) 
has been provided to you, you undertake to ensure that the Company Property is used with due care and 
as per the Company guidelines. You will not lose, misuse, damage, alter or be negligent in using the 

Company Property. In the event of any loss or damage, misuse of Company Property the same will be 

recovered from you must ensure that all Company property/assets are returned in good condition to the 

company on cessation of employment(on your last working date). 

22. Deductions from Salary or Wages 

Company reserves the right to make deductions from your salary (including normal remuneration, notice 

pay, holiday pay, sick pay or any other pay that may be awarded to you) for any monies owed to the 

Company. This may include, but shall not necessarily be limited to, a failure to attend for work in 

accordance with your contract; repayment of salary advances; training courses; payment in lieu of notice 

if gross misconduct is discovered after you leave the employment of the Company; and any negligent 

damage to any property, asset or equipment owned by the Company or customers of the Company. In 

the event of termination however, all monies will become immediately payable to the Company. 

Company also reserves the right to make a deduction from your final payment for any sums that are due 

at your time of leaving. 

23. Overpayments and Errors 

Although unlikely, mistakes may occur with the calculation and payment of salaries or incentives. You 

should always check your payslip, and in the event of any discrepancy, raise the matter within 3 working 

days. In the event of making an overpayment or an incorrect deduction, you agree that a 

deduction/adjustment will be made to your next payment. If an overpayment is not noticed for some 

time, you agree that the Company will reclaim the overpayment by making deductions from your salary, 

possibly on a deferred payment basis and by agreement with you in mutual understanding and recover 

from final settlement in the event of your separation. 

24. PAN,UAN & Aadhar 

PAN, UAN and Aadhar numbers are mandatory for your joining in India and In the absence of the same, 

your salary will be withheld. 

In case you don't have the above documents, you are advised to apply and submit the application 

acknowledgement copy. 

Also, you must be aware that with effect from 1st December 2016. Universal Account Number (UAN) has 

been made the primary identification of the members to remit the Provident Fund (PF) contributions and, 

you are instructed to provide the UAN No with your pass book at the time of joining. In case where the 

associate does not have UAN number (for eg.: fresh/first employment), the associate shall be treated as 

new member and UAN will get generated. 

I agree to the above terms and conditions 
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25 Autherization

n thos athorized by a specific power of attorney may sign legal documents, representing the 

organcation You are advised to refrain from any such document signature on behalf of the Company and 
ncase of any query, you may reach out to our iegal team. 

26 General 
The sbove terms and conditions inciuding those in Annexure-A (Salary stack up) are based on Company 

oicies, proedures and other rules currentiy applicable in India as well as Overseas and are subject to 
amendments and adjustments from time to time. You will also abide by all other policies, rules and 

eguiations of the Company as shall be in force from time to time. 

27. Miscelilaneous 
Al our assaciates who are handling national roles are required to travel to the regions every fortnight 
which wouid work out to 2 trips in a month to a region & may be more as per business requirements. 

felt necessary, during your employment, Company may get you medically examined and continuation 
of your services will be subject to you being decdared medically fit by a doctor referred by the Company. 

Once Offer is accepted, you may withdraw your acceptance within 15 days from the date of acceptance. 

f you deciline this offer after the acceptance and post 15 days of grace period, the Company reserves the 
right to take appropriate remedial action including but not limited to legal action which shall protect the 

best interest of the Company. 

Any violation to the stated policies and guidelines will result in disciplinary action, as deemed appropriate 

by Company inciuding termination of services. 

All and any dispute arising out of this offer letter shall be subject to laws of India and be referred to the 

court of Chennai. 

Company reserves the right to amend any of the benefits and/or employment terms and conditions 

stated in this contract with or without notice. The rules and regulations as framed by Company from time 

to time shall become conditional upon you and by which you shall abide 

For Sify Technologies Limited 

Daceigned by 

iasECS2DEDEAIC 
Lasith Sharma 
Head Human Resources 

I agree to the above terms and conditions 
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AnnexureC 

Pre Joining Document Checklist 

The following checklist indicates the documents that you have to submit on or before joining SIFY 

Technologies Limited. 

In case, you have not submitted any of the below documents, please scan or take a photocopy of the 

below documents and send it to us within 7 days of receiving the appointment letter to ensure a smooth

on-boarding experience. 

Details
Appointment letterof SIFY duly accepted and signed 

Educational Certificate (s) 
X std mark sheet 
UG degree certificate (s) 

PG degree certificate (s) 
Technical Certificate(s) or Professional/ Functional Certificate(s) 

Photographs -passport sized (2 nos with white background only) 

Copy of PAN CARD& PF-UAN no with passbook 

Aadhar Card (Address Proof) 

Resignation acceptance/ Relieving letter from your current and previous employer 

Pre-Employment Medical Examination Fitness/Reports 

Service Agreement, if any 

S.No 

2 

----XXXX 

I agree to the above terms and conditions 

Divhya Te 
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Sify 
Annexure- D 

February 23, 2021 

EMPLOYMENT TERMS 
As communicated to you during the selection process, you should not have any arrears at the time of 
joining or in the final examin ation for which the results get announced post your joining Sity. 

You need to produce the following documents: 

Due Date for Submission 

July 15, 2021 
Jul 15, 2021 

S.No Documents 
Mark sheet of each Semester 
Consolidated Mark sheet 
Provisional Certificate 

Degree Certificate 
Jul 15, 2021 
Sep 30, 2021 

In the event of not clearing/ not passing the degree and not producing the required documents as 

specifed above, your services of employment will get terminated with immediate effect from the date of 
realization of the course results. 

Also, you will be required to complete at least one technical certification pertaining to your stream prior 

to joining9. 

Please sign the letter towards acceptance of the above specified terms. 

For Sify Technologies Limited, 
Docusigned by: 

-3444EC921EDS40C 

Lalith Sharma 
Head Human Resources 

******************************************* 

ACKNOWLEDGEMENT 

understand and accept the above terms of employment. 

Name: D1vhya TE 

Signature of the Candidate /Associate: (/kp 
Date: 27/o1- 20-1 

agree to the above terms and conditions 
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13th October 2021

Kamesh T
Chennai

E-mail ID - warankamesh53@gmail.com

Offer Letter

Dear Kamesh T,

We are pleased to make you an offer of employment with us and this letter sets forth the terms of
employment:

1. Designation : IT Trainee / InP - IT Trainee

2. Company : FIS Global Business Solutions India Private Limited

3. Place of Posting : 7th &3rd, Floor, Block C, Ambit IT Park,  Plot 32 A & B, Ambattur
Industrial Estate 1st Cross Rd,
Chennai, Tamil Nadu 600058

4. Date of Joining : 25th October 2021

5. Compensation & Benefits : Annual Base Pay : Rs. 465,116 /- Performance Pay : Rs.
34,884 /-

Total Compensation (TC) : Rs. 500,000 /-

Break up of above Compensation details are provided in Annexure 1.

7. Background Checks :- Your appointment is subject to the background check clearance in all aspects,
any discrepancies in the background check will lead to withdrawal of the offer.

8. Confidentiality : You are requested to maintain confidentiality on all aspects of the letter of offer at
all times. You shall not divulge, communicate or pass on any information, regarding the company, its
business, customers, work practices and security practices to any outsider or any external vendor or
contractor employed by the Company.

9. Notice Period: Notwithstanding anything stated herein, your services are liable to be terminated by
the Company without assigning any reason, by giving you 75 days Notice or salary in lieu of such
Notice. Likewise, you may resign from the services of the Company by giving 75 days Notice or
salary in lieu of Notice. Salary for this purpose will be computed on Monthly Base pay excluding
Employer  PF contribution.

10. Probation Period: You will be on probation initially for a period of six months during which time
your progress will be monitored. At the end of this period, your employment will be deemed
confirmed, provided you achieve performance standard. In the event of unsatisfactory progress,
appropriate procedures will be implemented which may either result in extension of your
probationary  period or termination of your employment either during or at the end of probation.



Regd. Office: S-405 (LGF), Greater Kailash Part II, New Delhi 110048

11. Cause for Termination means: A wilful failure by You to substantially perform your duties and
responsibilities, breach of Company policies and Code of Business Conduct and Ethics and the
commission by You of theft, fraud, breach of trust or any material act of dishonesty involving the
Company or its Affiliates.

12. Hours of work : Your normal working hours shall be 9 hours per day and 45 hours per week,
including applicable intervals for rest. The Company also reserves the right to vary your hours of
work and days  of attendance, either on a permanent or temporary basis, dependent on business
requirements. In the  event of this you will be provided with reasonable notice.

The company follows a flexible working time system, which will enable You to choose your arrival
and/or departure time from a range of available hours, subject to approval from your Reporting
Manager. Further, You may be required to work in shifts or in a different weekly work schedule due
to business reasons. You will be communicated about such differential schedule and work timings by
your Reporting Manager.

You will be required to devote the whole of your time, attention and skill to the business and affairs
of the Company both during normal business hours and during such additional hours, as permitted
by Law as are necessary for the proper performance of your duties or as the Company may
reasonably  require from time to time.

Sharing of this information will result in withdrawal of your letter of offer

A detailed Appointment Letter will be issued to you soon after you have joined the Company.

The Annexure II needs to be accepted and signed along with this offer letter.

We look forward to having you on board with Team FIS.

Yours sincerely

Amol Gupta
People Leader – India & Philippines



Regd. Office: S-405 (LGF), Greater Kailash Part II, New Delhi 110048

ANNEXURE I
Compensation and Benefits

Name: Kamesh T DOJ 25-Oct-21 FIXED PAY

Particulars Amount (PM) Amount (PA)

Basic Salary 19,380 232,560

House Rent Allowance 9,690 116,280

Flexi Benefit Plan^ 7,364 88,364

Employer’s contribution to Provident Fund 2,326 27,912

BASE PAY (FIXED PAY) 38,760 465,116

Performance Bonus* 34,884

TOTAL COMPENSATION (TC) 500,000

ANNUAL BENEFITS

Benefit Particulars Amount (PA)

Gratuity (As per payment of Gratuity Act) 11,187



Premium paid by the employer for Group Health Medical Insurance** 24,145

COST TO COMPANY (CTC) 535,332

* Your Performance Bonus represents the target amount (at 100% payout). Actual payouts can
vary depending on performance and subject to the terms and conditions of the Incentive plan
policy. Plan  details are at the sole discretion of the company and subject to change.
Taxes and other statutory deductions/payments as per applicable law.
** To know your eligibilities for Group Health Medical Insurance, please refer to the policy
**You will also be covered as part of Group Term Life Insurance & Group Personal Accident
policy.  To know your eligibility please refer to the respective policy.
^ Please refer to FBP Policy for details
Your compensation can be restructured at any time protecting Total Compensation (TC) All
salary components are governed by the company policies and statutory guidelines This
salary sheet is strictly confidential and must not be discussed with anyone other than your
Reporting Manager

Regd. Office: S-405 (LGF), Greater Kailash Part II, New Delhi 110048

ANNEXURE II

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT 2000

I Kamesh T, confirm that I am voluntarily sharing my Personal Information with FIS Global Business

Solutions India Private Limited for the following purposes:

a) Validating my Curriculum Vitae and retaining records on the same for any future

reference/verification

b) Processing my job application including background verification checks and medical checks

c) Employment-related actions including record keeping, processing compensation and benefits and

any action required in the context of my employment with FIS Global Business Solutions India

Private Limited.

In this context, I also agree to the retention of such Personal Information by FIS Global Business

Solutions India Private Limited for any future reference/verification and authorize FIS Global



Business  Solutions India Private Limited to transfer the same to a third party.

I understand that 'Personal Information' means any information, relating to me that is available with FIS

Global Business Solutions India Private Limited and is capable of identifying me.

Name: Kamesh T

Signature:

Date:   13/10/2021

Regd. Office: S-405 (LGF), Greater Kailash Part II, New Delhi 110048



 

 

             
PRIVATE & CONFIDENTIAL 

 
May 13, 2021 
 
 
K R ANITA SHALU  
RT-4, HANSA, GARDEN, MADAMBAKKAM MAIN ROAD, RJAKILPAKKAM, CHENNAI, TAMIL NADU, 
600073 
 

LETTER OF EMPLOYMENT 
 

Dear K R Anita Shalu, 
 
 
The basic terms and conditions of your employment are as set out in this Letter of Employment. This 
document incorporates the written particulars of employment with Wiley India Private Limited (will be 
referred to as “the Company” hereafter) required to be given to you by statute.   
 
1. Job Title   
 
1.1 You will be employed as Mthree Alumni - Junior Support Associate and would be reporting to the 
Alumni Engagement Manager or any other person nominated by the Company as maybe. Such position 
and title information are merely descriptive and not intended to limit your duties or functions or guarantee 
you a certain job. Furthermore, your designation and role may be changed by the Company upon giving 
prior notice to you. 
 
1.2 Your first three months of employment with Wiley are classified as probation. At the completion of 
three months services, your performance will be assessed by your manager and provided that you are 
performing to the standard required, your appointment will be confirmed in writing. Until receipt of a 
written notification of having successfully passed the probationary period, your employment shall be 
deemed probationary. If deemed necessary, your probation may be extended for a maximum further period 
of three months. 
 
At any time during the probationary period, termination of this contract shall be 15 Days’ notice or pay 
in lieu thereof by either party. 
 
1.3 You are expected to perform all duties which may be required of you in this role as assigned by your 
Superior.  
 
1.4 Wiley India Private Limited may, at its discretion, require you to perform additional or other duties, 
not within the scope of your normal duties and may at its discretion amend your Job Description at any 
time. During the period of your employment, you shall whenever require by the Company, undertake 
such traveling in India and elsewhere in connection with or in relation to the business of the Company. 
You may also be placed in the work premises of any client of the Company, as may be determined by 
the Company at its sole discretion. 



 

 

 
1.5 Your date of hire is May 17, 2021. 
   
2. Place of Work and Duties 
 
2.1 Your normal place of work is our office in Bengaluru. Wiley India Private Limited may, however, 
require you to work at such other locations as per organizational requirement 
 
2.2 You may be required to travel to fulfil the duties of your employment.  
 
2.3 Other Duties 1. You shall ensure that during the Term, you shall not behave in such a manner that 

would be construed as being in violation of the policies of the Company and/or of applicable law. In 
addition to the above, you shall at all times during the Term:  

 
a. keep the Company promptly and fully informed in writing (emails included) of your conduct of the 

business or affairs of the Company and also provide such further information, records and/or 
explanation as the Company may require within 15 days of receipt of such request from the 
Company; 

 
b. conform to the normal working hours as per the policies of the Company and applicable law;  

 
c. not directly or indirectly request, agree to receive, or accept kickbacks, payoffs or other payments 

or transfers of anything of value in monetary terms;  
 

d. not at any time make or cause or permit to be made any untrue or misleading statement in relation 
to any products or services provided by the Company or in relation to the Company. 

 
e. not to disparage the Company or any of its officers and employees, or act in any manner 

whatsoever which may damage the business of the Company or which would adversely affect the 
goodwill, reputation, and business relationships of the Company with the public generally, or with 
any of its patrons, clients, patients and customers, whether existing, prospective or otherwise;  

 
f. make full and true disclosure in writing to the Company of any direct or indirect interest the you 

have has in connection with any contractual arrangements, dealings, transactions or affairs of the 
Company; and 

 
g. not take employment with or obtain work in any capacity or designation from any other person, 

firm, company or any other entity, whether office-based or home-based, whether in India or 
elsewhere, whether for consideration or otherwise, in any business or profession related however 
remotely to the business, in any form or manner whatsoever during the Term. 
 

h. be in compliance with the Company’s IT policies, particularly be in compliance with matters 
involving Cyber Security Risks. Towards addressing Cyber Security Risks, the Company reserves 
the right to send deceptive 'simulated phishing' email to you from time to time to gauge staff 

 
 



 

 

security awareness and compliance. You are advised that by clicking on ‘simulated phishing’ 
email by you shall be looked at adversely by the Company and repeated clicking on such 
‘simulated phishing’ emails will be considered as breach of the terms and conditions herein, 
and may result in termination of your engagement with the Company. 
 

2.4 During your employment with the Company you are required to adhere to the Company’s 
policies and procedures.  The Company reserves the right to amend these from time to time 
and when amendments are made you will be notified of any changes.  It is your responsibility 
to ensure that you are familiar with and understand these policies and procedures. You will 
also be required as a condition of employment to accept and sign in agreement with various 
policies and procedures of the Company’s clients as part of your employment where you are 
engaged by the Company to provide services to such clients.  

 
3. Working Hours 
 
3.1 Normal Operating hours will be from 8.30 hours every day except on weekends or as per your shifts. 
These may changes based on your role and business requirement and will be communicated to you from 
time to time. You are required to complete 42.5 hours per week and you will be required to maintain the 
records of the same and update as required in the electronic time sheets software or any equivalent system 
provided by Wiley India Private Limited. 
 
3.2 During your normal operating hours and at such other times as may reasonably be required of you, 
you shall devote the whole of your time, attention, skill and abilities to the performance of your duties 
under this Contract and shall act in the best interests of Wiley India Private Limited. You shall not undertake 
any work or employment, other than for the Company, during your hours of work. 
 
3.3 Outside your operating hours of work, you shall not be entitled to be employed by, work for and/or be 
engaged by other parties.  
 
4. Remuneration and Performance Review 
       
4.1 You will be entitled to a total compensation of Rs. 700,000/- (INR Seven Lakhs) per annum. 
 
4.2 The remuneration paid to you has taken into consideration the status and responsibilities of the 
position being offered to you, including towards the obligations under this letter, and as such you will 
not be entitled to any other payment by way of deferred wages, overtime etc. All benefits applicable to 
you shall be as per the provisions of the Company’s policies prevalent at that point of time and in 
accordance with applicable law.   
 
4.3 The breakup of your remuneration in terms of Compensation and Benefits will be as per Annexure 
I along with this contract. 
 
4.4 Your performance and salary will be reviewed on Half -Yearly basis. The purpose of salary review 
is to ensure that Wiley India’s employees remain competitively compensated but this may not 
necessarily lead to an automatic entitlement of a salary increase. Salary increase will depend on your 
appraisal performance. After every 6 months, you will participate in an appraisal of your performance 



 

 

to provide you feedback on your performance and provide a means of reviewing your performance. 
You shall be responsible for your own personal tax matters. Increments will also depend on the 
Company performance in addition to that of the individual. 
 
4.5 Your salary is strictly confidential, and you are expected to maintain its confidentiality. Any breach of 
this confidence will be viewed with utmost seriousness. 
 
5. Insurance 
 
5.1 Wiley procures Group Insurance coverage on your behalf. You will be provided with medical benefits 
immediately after your joining. However, only maternity hospitalization coverage can be availed upon 
completion of the confirmation period. The insurance company (insurer) terms and conditions shall 
apply to your coverage. 
 
6. Other Benefits 
 
6.1 You will be entitled for an employers’ contribution of Provident Fund to the extent of @12% of 
basic salary, with a ceiling limit of Rs. 65,000 monthly of basic salary. 
 
6.2 You will be entitled to all other statutory benefits wherever applicable.  
 
6.3 [The Company shall reimburse all reasonable business-related expenses properly incurred on behalf 
of the Company by you in the course of your employment, as per the relevant policies of the Company 
in force at the time of incurring such expense. Such reimbursement shall be subject to you submitting 
all documentation, expense statements, vouchers, and such other supporting information as the 
Company may request, or as may be consistent with the standard policies and practices of the 
Company. The reimbursement shall be as per the limit mentioned in the Policies of the Company 
prevalent at that point of time or as expressly permitted by the Company on a case to case basis.]  
 
 
7. Non- Compete and Non-Solicitation  
 
7.1. You acknowledge that, during your employment with the Company, is likely from time to time to 
obtain knowledge of trade secrets, Intellectual Property rights and other Confidential Information of 
the Company and its Affiliates and to have dealings with the customers, clients and suppliers of the 
Company.  
 
7.2. You  undertake that, you shall not, for the duration of the Term, and for a period of [12] months 
after such date, either personally or through an agent, company or through a partnership or as a 
shareholder, joint venture partner, collaborator, consultant, advisor, principal contractor or sub-
contractor, director, trustee, committee member, office bearer or agent or in any other manner 
whatsoever, whether for profit or otherwise:   
 

a. be concerned in any business that directly or indirectly competes with the business of the 
Company; 

 



 

 

b. accept employment or engagement as a consultant with any client of the Company, where you 
have been directly involved in performing services to the relevant client during the last 12 
months of your employment with the Company, without the permission of the Company in 
writing;  

 
c. except on behalf of the Company, canvass or solicit business for services similar to those being 

provided by the Company, from any person who is a customer of the Company;  
 

d. directly or indirectly, solicit, recruit, induce or attempt to persuade any customer, client, 
employees, suppliers, vendors, consultants of the Company and/ or its affiliates to cease to be 
a customer, client, employees, suppliers, vendor, consultant of the Company and/ or its 
affiliates for the Employee’s own benefit or for the benefit of any other person or entity; and 
 

e. directly or indirectly, solicit, recruit, induce or attempt to persuade any director, senior 
management personnel or employee of the Company and/ or its affiliates to leave the 
employment of the Company and/ or its affiliates.  

 
7.3. You recognize that the foregoing covenants and the time and other limitations with respect 
thereto, are reasonable as to the duration and subject matter, properly required for the adequate 
protection of the value and goodwill of the Company, and agree that such limitations are reasonable 
with respect to the business activities of each of the employee and the Company. 
 
 
8. Confidentiality 

 
8.1 During the course of employment with the Company all information, whether verbal, in writing or 
stored by electronic or mechanical means, including all notes, analyses and studies prepared by you 
,whether relating to the Company, its Customers or any company within the John Wiley & Sons group 
of companies is strictly confidential. 
  
8.2 During or after your employment with Wiley India Private Limited, you are expected to professionally 
protect all confidential matters of Wiley and shall not reveal any of the affairs or secrets of the company 
to any other person(s) or use or attempt to use any information which you may require in the course 
of your employment in any manner which may injure or cause loss to the Company. 
8.3 Wiley India Private Limited foresees that, during the course of your employment, you may create, 
originate, conceive, discover, design, develop and/or make works in or relating to which there may be 
Intellectual Property Rights.  All Intellectual Property Rights in or relating to all or any works made 
during the course of your employment shall belong to and is the absolute property of the Employer. 
“Intellectual Property” means: (i) patents, patent applications, patent disclosures and invention 
(whether patentable or not); (ii) trademarks, service marks, trade dress, trade names, logos, corporate 
names, Internet domain names, and registrations and applications for the registration thereof together 
with all of the goodwill associated therewith; (iii)copyrights and copyrightable works (including, without 
limitation, computer programs and mask works) and registrations and application for the registration 
thereof; (iv) trade secrets, know-how and other confidential information; (v) waivable or assignable 
rights of publicity and waivable and assignable moral rights; (vi) unregistered and registered design 
rights and any application for the registration thereof; (vii) data, database rights and all other forms of 
intellectual property and all rights or forms of protection of a similar nature in any jurisdiction. 



 

 

 
8.4. Confidential Information shall not include information that, you can demonstrate by sustainable 
evidence: 
 

a. is, or hereafter becomes, through no act or failure to act on your part, generally known or 
available.  You shall immediately on coming to know that any Confidential Information has 
become generally known or available, inform the Company of the same in writing (email 
included).  

b. is known to you at the time of receipt of such information. You shall immediately on receipt of 
such information disclose in writing (email included) to the Company that such information was 
already in your possession.  

c. is hereafter furnished to you by a third party, as a matter of right and without restriction on 
disclosure, there being no obligations of confidentiality attached to the source of such 
information. You shall immediately on receipt of such information inform in writing (email 
included) the Company of the same.  
 

8.5. Without prejudice to the generality of Clause 8.4: 
 

a. You shall not try to gain access to any Confidential Information, except as entrusted in 
furtherance of your duties. You also understands that, for any reason, if you gain access to 
such Confidential Information, you shall immediately inform the Company of the same and the 
reasons for gaining such access/intrusion. You undertake, under such circumstances, to 
maintain utmost confidentiality of such Confidential Information. 

b. You shall keep all Confidential Information, confidential and shall not disclose the same to any 
third party or use the same for your own benefit or for the benefit (financial or otherwise) of 
any third party, except as expressly permitted by herein or except with the prior written consent 
of the Company.  

c. You shall protect the Confidential Information received with all reasonable care so as to ensure 
that the same does not fall into the hands of third parties or is not put to unauthorised use. 

d. You agree that you shall not ever directly or indirectly copy, duplicate, disseminate, publish, 
transfer, disclose, or divulge any of the Confidential Information to any firm, individual, entity, 
institution or other third party, unless otherwise so specifically authorized in writing, in advance, 
by the Company or to the extent required to perform your duties in terms herein.  

e. Your confidentiality obligations shall not prevent you from disclosing the same if required 
applicable law or under the orders of any court of competent jurisdiction or other competent 
legal authority, provided that you give the Company notice of such intended disclosure and an 
opportunity to oppose the same.  

f. You confirm that all Confidential Information shall remain the sole and absolute property of the 
Company, in and to any of the Confidential Information, or part thereof, created in whole or 
part by you.  

g. In order to secure or preserve Confidential Information, the Company shall have the right at 
all times to deactivate, disable, remove or prevent access to any Company property, including 
computers, servers, computer networks, email accounts, databases, storage, and vehicles. 

 
 
 



 

 

9.  Leave Entitlement 
 
9.1 Annual Leave 
 
You will be entitled for fifteen (15) days annual privilege/earned leave with pay after one year of 
continuous service. An employee who joins during the calendar year will receive a prorated leave for 
the first year of service based on the date joined. These leaves can be accumulated to a maximum of 
45 days. [Rules for encashment of leaves shall also be determined in accordance with the Company’s 
Policies and Applicable Law. You are not required to come into work on public holidays determined in 
accordance with the Applicable Law and Company’s Policies.]  
 
9.2 Sick/Casual Leave 
 
You will be entitled to Fifteen (15) days Sick and Ten (10) days of casual leave in one year. An employee 
who joins during the calendar year will receive prorated leave for the first year of service based on the 
date joined. Casual and Sick leaves cannot be accumulated beyond the calendar year. 

 
9.3 Maternity Leave  
 
Every woman employee will be entitled for a maximum of 26 weeks maternity leave as per the Maternity 
Benefit (Amendment) Act, 2017. 
 
9.4 Global Parenthood Leave 
 
Every employee will be entitled for a maximum of 4 weeks parenthood leave on attaining parenthood.  
 
9.5 Adoption Leave  
 
Every employee will be entitled for a maximum of 12 weeks Adoption leave.  
 
9.6 Bereavement Leave 
 
Every employee will be entitled for maximum of 5 days (3 days + 2 days for outside neighboring states) 
Bereavement leave. Bereavement Leave (BL) can be availed within 7 days of occurrence of death of 
immediate family member (spouse, children, parents, grandparents, and parents-in-law). 
 
9.7 Marriage Leave  
 
Every unmarried employee will get maximum of 5 days Marriage leave. Marriage Leave can be availed 
on first legal marriage and can be utilized consecutively or non-consecutively 2 weeks before or within 
3 months from the date of ROM or customary marriage. 
 
 
 
 
 



 

 

10. Termination 
 
10.1 Either party can terminate by 15 days written notice during probation and 30 days thereafter   
 
10.2 However, the Company reserves the right to terminate the employee’s employment without notice 
and with immediate effect if: 

a. The employee commits any material breach of any of his duties and responsibilities under this 
contract. 

b. Any particulars mentioned in the employee’s application are found false at any point of time or 
found to have any willfully suppressed material information. 

c. If at any time in our opinion, which is final in this matter, the employee is found guilty of 
dishonesty, disorderly behavior, negligence, indiscipline, absence of duty without permission or 
any other conduct considered by the company as detrimental to the interests of the Company. 

 
10.3 At the time of termination / resignation, the employee will immediately hand over to the Company 
all correspondence, documentation, data, software, etc. belonging to the Company or relating to its 
business and shall not make or retain any copies of these items. 
 
10.4 If the employee shall, at any time, be prevented by ill-health or accident or any physical or mental 
disability from performing his duties hereunder, he/she shall inform the Company and supply it with such 
details as it may reasonably require, and if he/she is unable by reason of ill-health or accident or disability 
for a period of 60 days in any period of twelve consecutive calendar months to perform his duties 
hereunder, the Company may forthwith terminate his employment hereunder. 
 
11.  Remedies 
 

a. In the event of a breach or a threatened breach of any of the covenants contained in Clause 7 and 
Clause 8, the Company shall, in addition to any other remedies including but not limited to an 
action for injunctive relief, suit for damages, and other legal remedies provided herein or otherwise 
available under Applicable Law, be entitled to have such covenants specifically enforced by any 
court having jurisdiction, it being acknowledged and agreed that any material breach of any of the 
covenants will cause irreparable injury to the Company and that monetary damages will not 
provide an adequate remedy to the Company. Accordingly, in the event of any breach or 
threatened breach by you of any of the provisions of this agreement the Company shall, in addition 
to and not in limitation of any other rights, remedies, or damages available to the Company at law 
or in equity, be entitled to a temporary restraining order to prevent or to restrain any such breach 
by you and/or by all persons directly or indirectly acting for, on behalf of, or with you.   
 

b. You shall fully indemnify, and hold harmless, and keep indemnified the Company including its 
affiliates, employees, directors, officers, consultants, agents, advisors, representatives and assigns, 
from and against, all losses, claims, actions, proceedings, suits, penalties, expenses, damages, 
fees (including reasonable attorneys’ fees), arising directly or indirectly, as a result of, from or 
pursuant to: any breach or alleged breach of any the terms and conditions  herein. 
 

c. No right, power or remedy herein conferred on the Company is intended to be exclusive of any 
other right, power or remedy. Every right, power and remedy shall, to the extent permitted by 
applicable law, be cumulative and in addition to every other right, power and remedy given 



 

 

hereunder or now or hereafter existing at law or in equity or otherwise, and may be exercised 
from time to time and as often and in such order as may be deemed expedient by the Company. 
 

d. In any legal proceeding undertaken to enforce the terms and provisions of the agreement, the 
prevailing Party shall be entitled to reimbursement of its actual costs and expenses, including 
without limitation, its attorney, accountant and court fees and expenses resulting thereof. 

 
 
12. General  
 
12.1 Health and Safety 
 
Wiley India Private Limited recognises that safe working practice is a joint concern for the Employer 
and its employees.  The Employer is responsible for ensuring that working conditions conform to 
statutory requirements.  To comply with these requirements there must be an acceptance on your part 
to act in a responsible manner and not to indulge in unsafe working practices.  You are always required 
to observe and co-operate with safety procedures. 
 
12.2 Retirement 
 
You will retire on completion of 58 years of age. 
 
12.3 Governing Law and Jurisdiction 
 
The courts in New Delhi, India shall have exclusive jurisdiction on the matters arising from or in 
connection with your employment and each Party hereby irrevocably and unconditionally consents to 
the exclusive jurisdiction of the aforementioned courts. This terms of this letter shall be governed by 
and construed under the laws of India.  
 
12.4 Consent 
 
You hereby unequivocally consent to the Company collecting, using, or disclosing his/her personal 
information (as enumerated in the Information Technology (Reasonable Security practices and 
procedures and sensitive personal data and information) Rules, 2011 (“IT Rules”). Such data or 
information may be collected, used or disclosed for purposes such as administering the employment 
relationship, processing payments, conducting background checks, generally discharging all human 
resource management activities and legitimate interest of the Company. You also hereby consent to 
the Company transferring such personal information within the organisation to other states, territories 
or countries as required under Applicable Law for internal administrative purposes. Further, you also 
irrevocably agree to execute any other or additional document(s) which the Company / any third-party 
agency acting on its behalf may require in order to better perfect its rights in this regard. The Company 
represents that except for the purposes mentioned herein or if required under Applicable Law, the 
Company will not disclose to any third party or otherwise use in any manner, the personal information 
without your prior consent. The Company may, from time to time, monitor your use of the internet and 
of email communications received, created, stored, sent or forwarded by you on equipment provided 
by the Company to you for the performance of his duties where reasonably necessary to check facts 
relevant to the business, ensure compliance with Company’s policies and procedures and investigate or 



 

 

detect unauthorised use of the Company’s systems. You hereby provide unequivocal consent to such 
monitoring.  
 
12.5 Business Conduct 
 
You must devote your whole time during normal business hours and you must use your best endeavors 
to promote the business and interests of the Company. It is expected that you will not without prior 
approval of management be employed in any way or for any purpose whatsoever for any part of your 
outside business hours for any person, firm or company other than for the Company. It is also expected 
that during the course of your employment you will not engage directly or indirectly in any other 
business that would constitute a conflict of interest with your employment with the Company. You may 
seek guidance from the Human Resources at any time if you are unclear of what constitutes a conflict 
of interest. You must not use Company equipment (including but not limited to computers, laptops, 
telephone, mobile telephone, facsimile, email, and internet) or Company time to conduct any business 
activity that is not related to the Company. Should it be found that you have used Company equipment 
or Company time to conduct business activity not related to the Company you will face disciplinary 
action up to and including dismissal. 
 
12.6. Amendment.  
 
This letter agreement shall not be amended, altered or modified except by an instrument in writing 
expressly referring to this Agreement and signed by the Parties. 
 
12.7. Successors and Assigns.  
 
The letter agreement shall inure to the benefit of the successors and assigns of the Company. The 
Employee may not assign his/her obligations hereunder, and any such assignment shall be void. 
 
12.8. Waiver.  
 
No term or provision hereof will be deemed waived, and no variation of terms or provisions hereof shall 
be deemed consented to, unless such waiver or consent be in writing and signed by the Party against 
whom such waiver or consent is sought to be enforced. Further, waiver by any Party of any default or 
breach of any term or condition of this Agreement at any one instance shall not be deemed or construed 
to be a continuing waiver of default or breach of such term or condition for the future or any subsequent 
breach thereof.     
 
12.9. Counterparts.  
 
This Agreement may be executed in any number of counterparts, and each such counterpart shall be 
deemed to be an original instrument, and which shall together constitute one Agreement. Signatures 
sent by electronic means (facsimile or scanned and sent via electronic email, or signed by electronic 
signature service where legally permitted) shall be deemed original signatures.  
 
 
 
 



 

 

12.10. Notices.  
 
All notices pursuant to this letter agreement shall be in writing and shall be deemed duly given when 
delivered to the respective office of the parties at the address set forth above or to such address notified 
by a Party from time to time, and shall be deemed to have been received (i) upon delivery in person; 
(ii) upon receiving acknowledgment by registered post acknowledgement due (RPAD); (iii) upon 
transmittal by confirmed e-mail or facsimile, provided that if sent by e-mail or facsimile, a copy of such 
notice shall be concurrently sent by RPAD, with an indication that the original was sent by e-mail or 
facsimile and the date of its transmittal. 
 
 

Signed for and on behalf of Wiley India Private Limited by 
 
 
 
Signature of Authorised Signatory..................................             
 
Name and Designation of Authorised Signatory NEERAJ RANA, SENIOR MANAGER HRBP & HR COUNTRY 
LEAD – INDIA 
 

 
 
 
 
I accept employment on the terms outlined in this Contract. 
 
 
 
Signature of Employee......................................   
 
Name of Employee: K R ANITA SHALU 
 
    
  

Anita shalu K R (May 14, 2021 10:19 GMT+5.5)

https://aribaintegration.na2.echosign.com/verifier?tx=CBJCHBCAABAAhPopv5KEGm3swAuOSvagqVIIb3c_tFnA
https://wesadobe.na2.echosign.com/verifier?tx=CBJCHBCAABAAhPopv5KEGm3swAuOSvagqVIIb3c_tFnA


 

 

 
Annexure I    
Salary Breakup  
   

Name: K R ANITA SHALU 
Designation: Mthree Alumni -Junior Support Associate 
Date of joining: May 17, 2021 

 

 
  
  

 

Components 
Cost to the Company (Rs.) 

Monthly Annual 

Basic 33,000 396,000 

House Rent Allowance 16,500 198,000 

Special Allowance   4,875 58,500 

Gross Salary 54,375 652,500 

Employer Provident Fund$ 3,960 47,520 

CTC (Cost to the Company) 58,335 700,000 

Reimbursements/Benefits 

Mediclaim Insurance (For immediate family only)                                       400,000  

Accidental Insurance Three times of your annual salary  

Life Insurance Three times of your annual salary  

Total cost to company (at the time of joining) 700,000 
Total cost to company (after successful completion of 6 months 
and subject to excellent performance reviews) 800,000 

Total cost to company (after successful completion of 12 months 
and subject to excellent performance reviews) 900,000 

Total cost to company (after successful completion of 18 months 
and subject to excellent performance reviews) 1,100,000 

 
 



5.2.2 Number of outgoing students progressing to higher education.Percentage of student progression to higher
education (previous graduating batch)
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Pers. Code 10826970
 

Milano, 12/04/2021
 

Dear/Gentile MURUGA PICHAI MAYURA,

 

It is my pleasure to inform you that on 12/04/2021 you have been admitted to the Politecnico di Milano as a graduate student at the MILANO

LEONARDO Campus in our Laurea Magistrale (equivalent to a  Master of Science)  in TELECOMMUNICATION ENGINEERING taught in

English.
 

The programme lasts for two years and  classes start  in September 2021. For courses taught entirely in English, the knowledge of Italian

language is not required.
 

Politecnico di Milano will assist you in finding accommodation and in taking out a health insurance after your arrival in Italy if necessary. The cost

of this insurance is about 100 € per year. For any information regarding accommodation, enrolment procedures, health insurance, tuition fees and

general information about your arrival and life in Italy you can WRITE TO US

No hard copy of the admission letter will be sent, this electronic copy (PDF file) is an official document and it is valid until October 2021 for any

purpose permitted by law.
 

Please, check the next steps to be taken, and the list of documents required in order to complete the enrolment on our website. We remind you

that NON-EEA students residing abroad must complete their pre-enrolment/visa application on www.universitaly.it within the deadlines that will be

communicated as soon as available. We will provide you shortly with further instructions.
 

IMPORTANT: In case the documents requested, including the original copy of the language certificate, are not provided upon

enrolment, your admission will be considered null and void.

 

Sono lieto di informarLa che in data 12/04/2021 è stato/a ammesso/a al Politecnico di Milano come studente/ssa del corso di Laurea Magistrale

in TELECOMMUNICATION ENGINEERING presso il campus di MILANO LEONARDO insegnato in lingua inglese.
 

Il corso ha durata biennale e le lezioni inizieranno nel mese di Settembre 2021. Per i corsi tenuti in lingua Inglese non è richiesta alcuna

conoscenza della lingua italiana.
 

Al momento del Suo arrivo in Italia, se necessario, il Politecnico di Milano La assisterà nel trovare un alloggio e a stipulare un’assicurazione

sanitaria del costo di circa 100 € l’anno. Per tutte le informazioni relative  ad alloggio, procedure di immatricolazione, assicurazione sanitaria,

tasse e indicazioni utili sulla vita in Italia al Suo arrivo può  SCRIVERCI

Non sarà inviata alcuna copia cartacea della lettera di ammissione, questa copia elettronica (PDF) è un documento ufficiale valido fino a Ottobre

2021  per ogni fine consentito dalla legge.
 

La preghiamo di verificare sul nostro sito i successivi passaggi e la lista dei documenti richiesti per completare l’immatricolazione. Le ricordiamo

che gli studenti NON-EEA residenti all’estero devono completare la loro pre-iscrizione/richiesta di visto sul sito www.universitaly.it entro le

scadenze che verranno communicate non appena disponibili. Le invieremo a breve ulteriori istruzioni.
 

IMPORTANTE: In caso di mancata presentazione dei documenti richiesti al momento dell’immatricolazione, incluso copia del

certificato di lingua in originale, l’ammissione sarà invalidata.
 

Kind Regards/Cordiali saluti

 

 MURUGA PICHAI MAYURA
 PLOT NO.11, THIRUARUTPA STREET EXTN, SRI SAKTHI NAGAR, ANNANUR,

CHENNAI-600109
  AVADI (TAMILNADU)

 INDIA

f.to Dott.ssa Assunta Marrese

Director, Education Division

https://aunicalogin.polimi.it/aunicalogin/getservizio.xml?id_servizio=1487&lang=EN
https://www.polimi.it/en/international-prospective-students/laurea-magistrale-programmes-equivalent-to-master-of-science/application-procedures/after-admission/
https://aunicalogin.polimi.it/aunicalogin/getservizio.xml?id_servizio=1487&lang=EN
https://www.polimi.it/en/international-prospective-students/laurea-magistrale-programmes-equivalent-to-master-of-science/application-procedures/after-admission/
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~ otWindsor 

Facult)' of Craduutc S111dirs & Office of Quality Assuruncc 
40 I Sun~el Avenue 

July 20, 2021 

WinJS(ir, Clntartu, Canadu N9B .lP4 
w\i.1w ll\\·ind~or.l..'a!grm.luatt 

Darun Arumugham UWin ID: 
New No .2 Old No 61, 4th Trust Cross StreetStudentNumber: 
Mandavelipakkam 
Chennai, TN, 600028 
India 

Dear Darun, 

PIN: 
Offer Expiry Date: 
DLI: 

arumugh 
110088300 

160910 
August 10, 2021 
019358946722 

C I • . · f w· dsor in the following ongratu at1ons! We are pleased to offer you admission to the University o m 
graduate program: 

Academic Program/Plan: 

Program/Plan Start Date: 

Duration of Program: 

Enrollment Status: 

Master of Applied Computing 

InterSummer 2022 

4 Terms equivalent to 2 years 

Full Time 

In accepting this offer, you will be joining a welcoming community of exceptional students, award-winning 
faculty and researchers and dedicated staff who are working together to explore and address the problems of 
the world. Our rich academic programs and exciting opportunities for experiential learning produce 
graduates who enjoy challenging and rewarding careers. 

HOW TO RESPOND TO YOUR OFFER 

You must accept (or decline) your offer of admission through eGAS: 

• Log into eGAS 
• Click the Offer Acceptance tab 

• From the Details drop-down menu, select an option (accept, decline or defer if applicable for your 
program) 

• Click Save 

Conditions and Provisions: 

Transcript(s): 

Confirmation of degree completion must be received by the Office of the Registrar-Graduate Division by the 
stipulated deadline. Documents must be received directly from your institution or delivered in a sealed 
envelope issued by your institution. 
Date Due: August I, 2022 

Final transcripts indicating all courses & grades must be submitted prior to the end of the first academic 
semester. Documents must be received directly from your institution or delivered in a sealed envelope issued 

Page I of2 
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{Viti University 
'l'.7. orWindsor 

F:icuhy of Graduutc Stud it,s & Office of Qu:ilit v Assuruncc 
-10 I Sunset Avenue • 

WindS(lr, Ontanu, Canadu N9B JP4 

www.u\vindsor.~:t\ muJw1lt' 

from your institution t ti 
Date D A 

O le Office of the Registrar-Graduate Division. 
ue: ugust 1, 2022 

Other Requirements: 

. Spholarships, graduate/teaching assistantships or research assistantships are not available for students 

!'lccepted to this program. 

1 MuSt present your valid student study permit to the International Student Centre (Laurier Hall 2nd floor) by 

the last day to add cour • h. . . 
. . . · •. ses wit m the first term ofreg1stration. 

Q, :; ~;;;~inder: to reserve your place in this program you need to accept this offer of admission by August 

International students please note: This is your official, final letter of acceptance. Please present this letter 

to apply for your study pennit. This letter has been issued electronically. 

Additional Information: 

Please ensure that you have sufficient funds to meet all of your needs before accepting this offer. 

Program fees and Term Start Dates: This information can be found at https://www.uwindsor.ca/gradprogfee 

while a tuition fee estimator is also provided at https://www.uwindsor.ca/finance/fee-estimator. 

Living Expenses: A reasonable minimum estimate for a graduate student with no dependents is $10,000 per 

year ($14,000 per year if have one dependent). These expenses are in addition to tuition (does not include 

compulsory incidentals), books, and health insurance. 

Housing and Accommodation: The University of Windsor offers on-campus housing and meal plans; 

additional information is provided at https://www.uwindsor.ca/residence. 

Do you have a question: Please visit https://ask.uwindsor.ca. 

~ Let me be the first to welcome you to the Lancer family. You are about to embark on an important journey. 

•rJP We could not be happier that you have chosen the University of Windsor as your partner in learning. 

All the best, 

DK~ 
Dr. Debbie Kane 

Acting Dean, Faculty of Graduate Studies 

University of Windsor 

Page 2 of2 



5.2.3 Number of students qualifying in state/ national/ international level examinations during the year. Average
percentage of students qualifying in state/ national/ international level examinations during the last five years (eg: IIT/
JAM/NET/SLET/GATE/GMAT/CAT/GRE/TOEFL/Civil Services/State government examinations etc. )
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Basketball men team secured silver medal  

 

Chess men team secured gold medal 

 



Anna University Sports Board 
Details of Players 

one FOUR 
Dates of the Tournament 1 3-3) 
Venue N prinme Bhmlom 

Game C4ESS mEn 

Name of Institution SRI SAIRAM INSTITUTE OF TECHNOLOGY Enh Eny Co lleye 
NO Name of the Player Register No Yearl Date of Signature 

412419106061-ECE 18-6-200
JALYR

Branch Birth 

ARONHACHALAMm- VR 
JAYESHWAR IAR*H:ius 4124 

11-GR31-8-9no 

41241106o341Ee 2-12 os 
412419958-11 20-43

EERIN 3m 
OBAamAAm

412419104001-cSE3-5-3 P ANNA MALAI. P 
BAL MuRALL IKRISHNe 4124 /8106bola 1-E 7-9-6000 BL 

4124 NNASpAN 1-ee4-8-0co 
4124 

4124 

4124 

4124 

4124 

4124 

4124 

4124 

4124 

4124 7 

4124 

Head ofthe Institution Directodof Physidl Fducation 
(1Manager) 

PRINCIPAL 
SRISAI INSTRUTLOF TECN CLC 

AI ONACAR CHNALC 
Office seal with date 
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Anna University Sports Board
Details of Players

Dates of the Tournament. 1-3-2 Zone: FOUR 
Game: BASAETBAL- Men Venue: PirLe vontena.
Name of Institution: SRI SAIRAM INSTITUTE OF TECHNOLOGY r Coue 

No Name of the Player Register No. Year/ Date of Signature 
Branch Birth 

-31 26du3 
-EER Jh-11-A00 
-LA 20-3-A00 

4124 19Ap5SA I1-11 23-7-2 
4124 1Ao05 W-meAA-U-922 

4124 180 0v-EEE1-4-01

4124 SH[YAm.1
2 AAES+ KumAR.V 4124 

3 4124 INAYm 
MAN21 -
5 S 

6 HLk PRAKAS 

SARAAA KUmAR n 4124 810b031 11-Ez8-14-A000 

8 ETHURaManN. V_ 

9 REDAV 

4124 18LohIDSIN-CSE 1-1-14 

4124 1710h 64V- CSE |1-3-00
4124 (8805po- 36--8o| 10 

11 RrnESH v 4124 18 tob027|11 - EEr-w-oo 
4124 

1ATLISIE 14UmAR VP 3-/1-0e
13 4124 

14 4124 

15 4124 

16 4124 

17 4124 

18 4124 

Director of Physical Education 
(Manager) 

Head efthe Institution
PRINCPL 

SRI SAIRAM INSTITUTE OF TECHNOLOGY 

SAILEO NAGAR. CHENAE00 C44 Dr.P. RA4NJITE
Director of Physical Educalion 

Sri Salrem institue of Techrotnu 
Saileo Nagar, West Tamt ars, Cne 

Office seal with date 
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CLASS COMMITTEE 

 

NSS PROGRAM 

SEPT 2020 TO AUG 2021 

10 24.09.2020 NSS DATY TREE PLANTATION 

11 07.11.2020 FIRST  AID AWARENESS PROGRAMME 

12 10.11.2020 PERSONAL EMPOWERMENT IN EMERGENCY 

RESPONSE 

13 18.11.2020 NSS STUDENTS ORIENTATION 



 

14 24.12.2020 FIT INDIA CYCLOTHON RALLY 

15 04.03.2021 TREE PLANTATION 

16 08.03.2021 TREE PLANTATION FIRST YEAR 

17 20.03.2021 RALLEY: VOTERS AWERNESS 

18 23.03.2021 NELAVEMBU KUDI NEER 

19 30.05.2021 WORKSHOP: GUIDANCE FOR PSYCHOSICIAL 

COUNCILING AND HELPER SKILLS - TOBACCO 

20 12.06.2021 BEST PRACTICES FOR BETTER LIFE STYLE 

21 29.06.2021 COVID AWARNESS PROGRAME IN PUBLIC 

(PHC/PANCHAYAT OFFICE/BUS STAND/POST 

OFFICE) 

22 21.07.2021 7TH  INTERNATIONAL YOGA DAY 

23 27.07.2021 ABDUL KALAMMEMORIAL DAY: TREE 

PLANTATION 

24 28.07.2021 SIDHA MEDICAL CAMP 
 

 



 

 

 



 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 



 

 

27.07.2021 ABDUL KALAMMEMORIAL DAY: 

TREE PLANTATION 
 

 

 



 

 

 

 

 



 

 

 

 

28.07.2021 SIDHA MEDICAL CAMP 

 

 



 

 



 

 

 



 

 

 

15.08.2021 75TH ROLE OF VOLUNTEERS TOWARDS 

UPLIFTMENT OF FARMERS IN AGRI-TECH 

 

 



 

 

 

 



 

 

 

 

 



 

 

 

 

 



 

 

 

 

 



 

 

 

 

 

• The Members of UBA created awareness on COVID-19 during pandemic period

 
 

• UBA conducted Tree Plantation programme in the campus on 27th July 2020.  



 

                         

 

• UBA conducted a webinar on New Educational Policy, presented by Prof. Dr.Maran, Sri Sairam Institute of 

Management Studies on 23rd September 2020. 

                        

 

• Our CEO Sir inaugurated the Automatic Rain Gauge in the campus, in the presence of the Principal and the 

Chief Guest of the function Dr.S.Balachandran, Head, Regional Meteorological Centre, Chennai and the 

special invitee of the function N.Meenatchinathan, Scientist ‘E’, Regional Instrument Maintenance Centre, 

Chennai on 12th November 2020. 

                            
 

• UBA conducted orientation programme for I year students to create awareness about UBA and its activities 

on 15th May 2021. 



 

                     

                   

 

 

YRC 

 

ELECTION AWARENESS RALLY 

Date    : 20.03.2021 

Place   : Taluk Office, Tambaram 

No. of Participant: 3 staffs + 12 Students  

LPG CONSERVATION AWARENESS 

PROGRAMME 



 

Date     : 09.01.2020 

Venue  : Seminar Hall, SSIT 

Participants  : 6+264 

 

 

 

INTERNATIONAL WOMEN'S DAY - TREE PLANTATION  

Date    : 08.03.2021 

Place   : SSIT Campus 

No. of Participant: 5 staffs + 15 Students  

 



 

 





Fit India Cyclothon Rally 24th December 2020











Awards for outstanding performance in activities at inter-
university / state / national/international events

Basket ball tournament zonal level

Team of 12 members won Silver medal





CHESS TOURNAMENT ZONAL LEVEL(Gold medal)
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Alumni Events (June 2020 - May 2021)

s.NO Name of the Event
\'lach ine Vision and Industrial
Autonrat ion

l)lacenrenls at SAE [:\errts
IIVD( & I'he Changirrg World-
R esk il lin rhe Nerr Normal

4 Ro le ol'Machine l-earning and
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Recent Trends In Po\\'er SYstem

Protection & Industrial
,^ utorrat ion

8 Role of Mechanical Engineers in
Electric Veh ic le Se crl

De pa rtment

Mech2

3 trLt

7

9 \lotir at iorr lor lnnoration

Mech

IT

LL_1..

10

11

\\ orksht.rp on Current Trends in

\\ ebinar ort Rcal Iirrrc
Applications of Ernbedded
S stenr s

12

AIumni Coordinators Pnncrpa

Date of the Event Number of Participants

I-. tr I 06.06.2020 60

07.06.7020 85

07.06.2020 90

lrl:L I 3.06.20 &
| 4.06.20

100

5 Webinar on ''Softrvare

Confi guration Mana;lement in
I)evops"

CSL,
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19.06.2020
lll

6 Candit Talk IT 90

E Etl 20.06.2020

95

ECE r0. 10.2020 120

r4.10.2020-
I 6.10.2020
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I I .12.2020

Alurrn i Cet I ogether' ECE 19.t2.2020 180

lnternational Seminar on
"Microsoft Azure

C]SI,1
22.04.2021

150

t b--'Y

20.06.2020

90

19.07 .2020

110
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Organised Webinar on "Machine Vision and Industrial Automation" presented by Alumni  

Mr.Navaneeth M  and Mr.Ashutosh Dixit on 06.06.2020 

 
 

Organised Webinar on "Placements @ SAE Events" presented by Alumni Mr.Manoj Kumar U, 

Mr.Srinivas Kannan and Mr.Kara Naga Vignesh on 07.06.2020 

 



Organised Webinar series  on "Role of Machine Learning and Optimization Algorithm in 

Electrical Engineering" presented by Alumni Ms.Lekha M, Ms.Sairoopa S, Ms.Rajalakshmi N 

and Ms.M.Sri Shaleni on 13.06.2020 & 14.06.2020 

 

 
 

Organised Webinar on "Software Configuration Management in Devops" presented by Alumni 

Mr Aswin Veer Sethuraman on 18.06.2020 & 19.06.2020 

 

 
 

 



Organised Webinar on "Sharing of Knowledge on Recent Technologies" presented by Alumni 

Mr.King Prakatheesh and Mr.P Shanmugam on 20.06.2020 

 
 

Organised Webinar on "Motivation for Innovation" presented by Alumni Mr Sourav H, Mr Arun S 

and Mr Vishnuprakash P on 10.11.2020 

 



 

Organised Three days workshop on "Current Trends in IT" presented by Alumni Ms.M.Abinaya, 

Mr. Skanda Gurunathan R and Ms.Priyanka S from 14.10.2020 to 16.10.2020 

 
 

Organised Webinar on "Real time Applications of Embedded Systems" presented by Alumni  

Mr E.Elamvasanthan on 11.12.2020 

 

 



Organised an Alumni Get Together on 19.12.2020 

 

 
 

 

 

 

Organised International Seminar on "Microsoft Azure" presented by Alumni Mr Aakash Kishan V 

on 22.04.2021 
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