Annual Quality Assurance Report of SRI SAIRAM INSTITUTE OF TECHNOLOGY

YEARLY STATUSREPORT - 2020-2021

Part A

Data of the Institution

1.Name of the Institution SRl SAI RAM | NSTI TUTE OF

TECHNOLOGY, CHENNAI - 44

e Name of the Head of the institution Dr. K Pal ani kumar, ME., Ph.D

e Designation Princi pal

e Doestheinstitution function fromitsown | Yes

campus?

* Phone no./Alternate phone no. 04422512111 /| 22512444

e Mobileno 9677053338

e Registered e-mail principal @airamt.edu.in

e Alternate e-mail sai ram@ai ramt.edu.in

e Address Sai Leo Nagar, Dharkast, West
Tanbaram Chennai - 44

e City/Town Chennai

o State/UT Tam | Nadu

e Pin Code 600 044

2.Institutional status

o Affiliated /Constituent Affiliated
e Type of Institution Co- educati on
e Location Rur al
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Financial Status

Sel f-fi

nanci ng

e Name of the Affiliating University Anna Uni versity, Chennai

e Name of the IQAC Coordinator Dr. S. Mirali, ME., MBA., Ph.
D. ,

e Phone No. 04422512111

 Alternate phone No. 04422512444

e Mobile 8778102027

IQAC e-mail address

lgac@airamt.edu.in

Alternate Email address

murali.nmech@airamt.edu.in

3.Website address (Web link of the AQAR

(Previous Academic Year)

https://sairamt. edu.in/wp-conten

t / upl oads/ 2021/ 01/ AQAR- 2019- 20. pd

f

4.Whether Academic Calendar prepared

during the year?

Yes

e if yes, whether it is uploaded in the

https://sairamt. edu.in/wp-conten

Institutional website Web link: t/ upl oads/ 2018/ 07/ Academni c-
Cal endar - 2020- 2021. pdf
5.Accreditation Details
Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 A+ 3.30 2018 26/ 09/ 2018 |23/ 09/ 2023

6.Date of Establishment of IQAC

28/ 01/ 2013

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
Dr. G Thanmar a MODROBS Al CTE 2019- 2021 2 1100000
I selvi YEARS
Dr. V. Bri ndha MODROBS Al CTE 2019- 2021 2 700000
Devi YEARS
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Dr . Sr eedevi | EDC DST 2020-2021 1 15000
B YEAR
M .J. Thiruna | EDC DST 2020-2021 1 100000
vukkar asu YEAR
Dr.S. Rajaraj |STTP Program Al CTE 2020-2021 1 544258
an YEAR
Ms. A. Ponmal a | VI SWAKARMA Al CTE 2020-2021 1 10000
r PROJECT YEAR
SCHEME
Ms. Lakshm | EDC DST 2020-2021 1 100000
Devi YEAR
Dr. G Sar avan Prerana — Al CTE 2019- 2021 2 697000
an Schene for YEARS
preparing
SC/ ST
St udents for
Hi gher
educati on
Dr. M Jagadee ATAL - FDP Al CTE 2020-2021 1 93000
sh Kumar YEAR
Ms. AN THA | EDC DST 2020-2021 1 100000
YEAR
Dr. K Al CTE Al CTE 2019-2021 2 2,07, 000
Pal ani Kumar YEARS
Dr. K | EDC DST 2020-2021 1 480000
Pal ani YEAR
Kumar & Dr. G
Shannmugasund
ar
Dr. K | EDC DST 2019-2021 2 800000
Pal ani Kumar YEARS
M . A. Ponshan | EDC DST 2020-2021 1 100000
mugakumar & YEAR
Dr . G Shanmug
asundar
Dr. V. Brindha | Sapthagiri Intra Miral 2021-2022 1 50000
Devi Educat i onal Resear ch YEAR
Tr ust
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8.Whether composition of IQAC asper latest | Yes
NAAC guidelines

e Upload latest notification of formation of View File
IQAC

9.No. of IQAC meetingsheld duringtheyear |2

e Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?

e If No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
during the year?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

* New PG progranme - Big Data Analytics is initiated * Proposal for
EOMS (Educational Organizational Managenent Systen) and initiative
was taken to pronote Sustai nabl e Devel opnent Goal s by SairanBAP. *
Online courses for Faculty and Students (NPTEL, Coursera,
FutureSkills etc.,) done by them and notivated faculty nenbers to
conplete NITTTR Modules. * Installation of Rain Gauge in our canpus
* Curriculumrevision for Autononous for all UG and PG progranmes in
whi ch Skill enhancenent is included for the devel opnent of the
students. * Departnents were encouraged to conduct the International
Conf erences, National Conferences, Wbinar, Sem nars, Faculty

Devel opnent Programme etc.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

Desi gni ng of annual plans for
institution level activities for
Qual ity enhancenent

| rpl enmenti on of annual plans for
institution level activities for
Qual ity enhancenent

Arrange for feedback responses
fromstudents for quality
related institutional processes

Feedback from students were
coll ected, Analyzed and action
taken for the inprovenent of
teachi ng | earni ng process

Devel opnment and application of
qual ity benchmarks / paraneters
for the various acadeni c and
adm nistrative activities of the
institution

Est abl i shing Centre of
Excel l ence with MSME / ldea |ab
and planning to start 2nd NSS
unit, Proposal for AGRO
| nnovati on

Retrieval of information on
various quality paraneters of
hi gher educati on and best
practices followed by other
institution

Sai ram RAI SE and Change
Managenent has been proposed for
quality i nprovenent

Organi zati on of workshops and
semnars on quality rel ated
themes and pronotion of quality
circles and institution w de
di ssem nati on of the proceedi ngs
of such activities

Many wor kshops, Semni ars,
Webi nars, Faculty devel opnment
prograns and Conferences has

been organi zed on quality

rel ated thenes and pronotion of
quality circles

Devel opnment and application of

i nnovative practices in various

progranme / activities |eading
to quality enhancenent

Projects funded by Central/
Stat e Gover nnent UGC/ CSI R/ DST/ DBT
/1 CVR/ TEQ P/ Wor | d Bank/ CPE of
UGC etc.

Participation in the creation of
a |l earner centric environnent
conduci ve for quality education

Online platforns |ike NPTEL,
Coursera, FutureSkills, edx were
explored to the student and
faculty conmunity for quality
educati on

Wrk for the devel opnent of
internalization and
institutionalization of quality
enhancenent policies and
practices

| mpl enentation of SDGin |ine
with all institutional
activities

Prepare focused Annual Quality
Assurance Reports (AQARS)
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year

Est abl i shnment of New UG
Pr ogr anmmes

Proposal submtted for starting
New Programmes such as
Bi onedi cal and Robotics

Aut omati on and Cyber Security

13.Whether the AQAR was placed before
statutory body?

Yes

e Name of the statutory body

Name

Date of meeting(s)

Academ ¢ Counci |

23/ 12/ 2021

14 Whether institutional data submitted to AISHE

Y ear

Date of Submission

2019- 2020

31/ 12/ 2020

Extended Profile

1.Programme

1.1 11
Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template View File
2.Student
2.1 2051
Number of students during the year

File Description Documents

Institutional Data in Prescribed Format View File
2.2 468

Number of seats earmarked for reserved category as per GOI/ State
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Govt. rule during the year

File Description Documents

Data Template View File
2.3 625
Number of outgoing/ final year students during the year

File Description Documents

Data Template View File
3.Academic
31 202
Number of full time teachers during the year

File Description Documents

Data Template View File
3.2 155
Number of sanctioned posts during the year

File Description Documents

Data Template View File
4.1 nstitution
4.1 66
Total number of Classrooms and Seminar halls
4.2 646. 17
Total expenditure excluding salary during the year (INR in [akhs)
4.3 681

Total number of computers on campus for academic purposes

Part

B

CURRICULAR ASPECTS
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1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and documented
process

The Institution ensures effective delivery of autononous curricul um
as the nost vital curricular aspect. It follows the autononous
curriculumwhich is prepared by the experienced faculty with the
inputs from DAB experts and it is also approved by the Boards of

St udi es and Academ c council. The Institution enriches an effective
curriculumdelivery through systematic and strategic transparent
mechani sm as fol | ows.

e The Institution follows the Academ c cal endar fornul ated by
Dean of Academ cs and approved by Advi sory Board

e The HOD s conduct the neetings to distribute workload,
all ocation of subjects, plan the activities and to review the
conpl et ed syl | abus.

e The Tinetable is prepared by respective departnents . Teachi ng
plan is prepared by every faculty nmenber .Periodic assessnent
of curriculumdelivery is conducted.

e CO PO mapping is fornmulated for each subject and Question
Paper, Assignnent are al so prepared based on the objective of
Syl | abus

e (Coogle slides, videos and ot her Pedagogi cal Methods al so
followed to pronmote online classes and for effective delivery
of the curriculum Study materials, question banks are provi ded
in the Google classroom

e The college encourages the faculty to participate in Refresher
courses to update their know edge of subject.

e CBCSis inplenented for the selection for Elective papers

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
https://sairamt.edu.in/w-content/upl oads/?2
021/ 05/ C1- Addi ti onal -i nf or mati on- Fi nal . pdf

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

At the beginning of the academ c year,Institutions prepare and
publish the"Academi ¢ Calendar” with information related to
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Curriculumand | earning Schedul e of various events to be held,
hol i days, schedul eof Internal exam,h End senesterexans, etc.

Each faculty nust adhere to the academ c cal endar as part of
itSubm tted annual ly.

Faculty: Every Faculty is assigned the subjects to be taught during
t he academ c year. The teacher plans the teaching and eval uation
schedul e of assigned subject. The type and schedul e of internal
evaluation is Planned in consultation with the head of the

depart nent.

Head of the Departnment: The Head of the departnent conpiles the
academ c plan submtted by the Faculties and ensures that there is
no overlapping of the activities in general and the Continuous
Internal Evaluation in particular at both the internal as well as
the University |l evel Then the Academ c cal endar is forwarded to the

| QAC.

| QAC. The | QAC conpiles the inputs received fromthe various
departnments and a conprehensive plan is prepared and upl oaded on the
col | ege website.

student' Academ c progress is regularly nonitored by sem nars,
proj ect work, Continuous assessnenttests, End senester exans. Review
of Internal evaluations are perforned regularly by the COCE.

About the inplenentation of the internal Eval uati on process,
exam nation commttee is forned and supervised at the coll egel evel

After receiving the student registration |ist COE and team create
seating plans, supervisor lists, for the conduction of theory and
practi cal exam nation. Record of proceedi ngsfor the Internal
assessnents are maintained at the College |evel.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information

https://sairamt. edu.in/wp-content/upl oads/?2
018/ 07/ Academi c- Cal endar - 2020- 2021. pdf

1.1.3 - Teachersof the Ingtitution participatein | A. Al of the above
following activitiesrelated to curriculum
development and assessment of the affiliating
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University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/ Diploma
Courses Assessment /evaluation process of the

affiliating University

File Description

Documents

Details of participation of
teachersin various
bodieg/activities provided as a
response to the metric

View File

Any additional information

View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course
system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

11

File Description Documents

Any additional information View File
Minutes of relevant Academic View File
Council/ BOS meetings

Institutional datain prescribed View File

format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data requir ement
for year: (Asper Data Template)

17
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File Description Documents

Any additional information View File

Brochure or any other document View File
relating to Add on /Certificate
programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total number
of studentsduring the year

4635

File Description Documents

Any additional information View File

Details of the students enrolled in View File
Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

The Institution integrates Cross-cutting issues of the society like
Moral Val ues, Human Val ues, Professional Ethics, Ethical Values
Gender Equality, Environnental Awareness, which are inseparable part
of our curriculum Constitution of India has been included as

Mandat ory Course to ensure constitutional rights and Human val ues.

Moral Val ues, Human Val ues & Professional Ethics

| nduction programme related to values and ethics is an integral part
of the curriculumfor the first year. Al so the mandatory course

“Uni versal Human val ues & Professional Ethics” for the 2nd year & an
open el ective course “These subjects provide free environnent for

i ncul cati ng val ues and devel opi ng et hical conpetence anong the
students. It is in response to felt-along and urgent need to

I ntegrate val ue education with decision naking skills with their
personal, social and professional life.

Gender Sensitization

Institution follow SDG -5&10 for gender equality. WODOWWV cel |l takes
necessary initiative to pronote gender awareness. The col |l ege has
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Wnmen Gievance Cell
Har assnent Cel |
equi ty anong students

Envi ronnment &Ecol ogy
I nstitution

mai nt enance
its bal ance

and i evance Redressal
to provide counseling to students,

The course “Di saster

& sustainability is an integral

Cel |

i ncorporate SDG 13 for the environnment and ecol ogy
rel ated to ecosystem
part of the curriculum

managenent

and Sexual
pronot e gender

File Description Documents
Any additional information View File
Upload the list and description of View File

courses which address the
Professional Ethics, Gender,
Human Values, Environment and
Sustainability into the
Curriculum.

1.3.2 - Number of coursesthat include experiential learning through project work/field

wor k/internship during the year

10

File Description

Documents

Any additional information

File

Vi ew

Programme / Curriculum/
Syllabus of the courses

File

Vi ew

Minutes of the Boards of Studies/
Academic Council meetings with
approvals for these courses

File

Vi ew

MoU's with relevant
organizations for these courses, if
any

File

Vi ew

Institutional Data in Prescribed
Format

File

Vi ew

1.3.3 - Number of studentsundertaking project work/field wor k/ inter nships

993
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https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_101_239.pdf?1652342781
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File Description Documents
Any additional information View File
List of programmes and number View File

of students undertaking project
work/field work/ /internships
(Data Template)

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the
syllabus and itstransaction at the institution
from the following stakeholders Students

Teachers Employers Alumni

A. Al of the above

File Description

Documents

URL for stakeholder feedback
report

https://sairamt.edu.in/w-content/upl oads/?2

021/ 05/ Cl- Addi ti onal -i nf or mati on- Fi nal . pdf

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management

View File

Any additional information

View File

1.4.2 - Feedback process of the Institution may

be classified as follows

A. Feedback coll ected, analyzed
and action taken and feedback
avai |l abl e on website

File Description

Documents

Upload any additional
information

View File

URL for feedback report

https://sairamt.edu.in/wp-content/upl oads/?2
021/ 05/ Cl1- Addi tional -i nf ormati on- Fi nal . pdf

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of students admitted during the year
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https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_103_245.pdf?1652342781
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_103_246.xlsx?1652342781
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https://sairamit.edu.in/wp-content/uploads/2021/05/C1-Additional-information-Final.pdf
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https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_105_250.pdf?1652342781
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592

File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

542
File Description Documents
Any additional information View File
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special Programmes
for advanced learners and slow learners

Response:

The college attracts fairly good students through counseling and
al so through adm ssion in the state of Tam | nadu. The students
admtted into this institution are fromdiverse social, econom c,
cul tural and vernacul ar backgrounds, with disparate |evels of
knowl edge and skills.

->S|l ow | ear ners

The slow | earners were given an extended | earning by the respective
faculty. The faculty prepares an action plan to conduct the renedi al
cl asses and assessnents as needed to help the students to better

t heir academ c performance. The slow | earners are al so nentored by
the nentors on a periodic basis to inprove their academ c
performance. They were al so given proper guidance to attend basic
progranmm ng | anguage.

->Qui ck | earners
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The quick learners are asked to participate in Project-based

| earning, interact with industry experts, take up basic research
projects, register for NPTEL/ SWAYAM onl i ne courses, participate in
Hackat hon contests are ained at solving real world design problens
and they are al so encouraged to participate in inter-college paper
presentation contests. In addition, fromlll to V senesters, the
guick | earners are encouraged to take up internships in their
senester break. They were al so i nforned about Qutcone-based
education based on which their curriculumwas designed.

File Description Documents

Paste link for additional
information https://sairamt.edu.in/w-content/upl oads/?2
021/ 05/ Criterion-11-Additional-

I nf ormati on. pdf

Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
2051 202

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

Response:

The institute adopts many student centric nethods to enable the

| earner neet their |earning goals, academ c success wth required
conpetenci es. Methods such as experiential |earning, participative
| earni ng and probl em sol ving are used at various stages and | evels
to enhance | earning opportunities to the students.

Partici pative Learning:
The institute is providing innovative student centric methods such

as Hackat hons , Wirkshops, Sem nar, Video , Activity-based | earning,
Fl i pped C assroom CGuest | ecture MOOCs Googl e C assroom Project-

Page 15/66 12-05-2022 01:36:23


https://sairamit.edu.in/wp-content/uploads/2021/05/Criterion-II-Additional-information.pdf
https://sairamit.edu.in/wp-content/uploads/2021/05/Criterion-II-Additional-information.pdf
https://sairamit.edu.in/wp-content/uploads/2021/05/Criterion-II-Additional-information.pdf
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_108_257.doc?1652342781
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_109_258.xls?1652342781

Annual Quality Assurance Report of SRI SAIRAM INSTITUTE OF TECHNOLOGY

based to encourage Participative, Problemsolving and Experienti al
| ear ni ng.

Experiential Learning :

Met hodol ogi es followed in the Institution are |earned by doing m ni
projects,internshi ps/industry oriented mni projects and finally the
maj or or capstone project. Thus in the new curriculumnore stress
and focus was given to practice as a result, students were expected
to carry out at |east one project per senester.

Probl em Sol vi ng Met hodol ogi es:

This Institution includes learning in vivid ways that inproves the
skills of the students. The projects that the students work give

t hose hands-on experience in their core area and nmake them prom sing
engi neers the Nation | ooks for Real tine exposure.

File Description Documents

Upload any additional View File
information

Link for additional information

https://sairamt. edu.in/wp-content/upl oads/?2
021/05/Criterion-11-Additional-
i nf ormat i on. pdf

2.3.2 - Teachers use ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

Ofline I CT based O ass Teachi ng:

Power poi nt based | ectures in Departnents and Sem nar Room St udent
Projects using ICT tools Conputer based | anguage | ab Central Library
Facilities (Departnental Libraries are offline) Open e-Resource and
Cour sewar e avail ed through coll ege conputers Field work

Ofline | CT based Student Eval uati ons:

Student Sem nars using ICT tools Online Internal Assessnents
conducted in College Conputer Centre Fieldwork projects

Online I CT based Student Eval uati ons:

Departnental col |l aborative Question Paper preparation and internal
assessnent wor ks using Googl e- Fornms, -Docs, Spreadsheets and
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MEOF fice apps.
Online | CT based C ass Teachi ng:

Contents (digital and scanned) and online open source content |inks
by teachers and shared through

File Description Documents

Upload any additional View File
information

Provide link for webpage View File

describing the ICT enabled tools
for effective teaching-learning
process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest

completed academic year )

2.3.3.1 - Number of mentors

135

File Description

Documents

Upload, number of students
enrolled and full time teachers on
roll

View File

Circulars pertaining to assigning
mentors to mentees

View File

M entor/mentee ratio

View File

2.4 - Teacher Profileand Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

202

File Description Documents

Full time teachers and sanctioned View File
posts for year (Data Template)

Any additional information View File
List of the faculty members View File

authenticated by the Head of HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Super speciality / D.Sc. /
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D.Litt. during theyear (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality / D.Sc.
/ D.Litt. during the year

60

File Description Documents

Any additional information View File
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of full
time teachers for year (Data
Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution (Data
for the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

202

File Description Documents

Any additional information View File
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and mode.
Write description within 200 words.

The institution strictly follows the eval uati on procedure prescri bed
I n the autononous regul ation 2020. The eval uati on wei ghtage for the
theory courses is 40% for Continuous Assessnent Tests and 60% f or

t he end-senester exam The eval uation wei ghtage for the theory with
| aboratory courses is 50% for CAT and 50% for the End-Senester Exam
The Academ c cal endar for each senester is prepared in line with the
Uni versity schedul e of events and academ c curriculum The question
paper pattern for the internal exam nations have been standardi zed
by the institution, simlar to that of end senester question paper
containing Part A Part B and Part C questions as applicable. CAT I
covers Unit | and Il, CAT Il covers Unit |11l and IV and Conti nuous
assessnent |1l covers the entire syllabus of a particular subject.
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Faculties prepare 2 sets of question papers with regards to the CAT
the Head of the Institution select a question paper and it is
distributed to the students at the tine of assessnent. Student marks
are intimated i nredi ately after the conpletion of assessnent and
comruni cated to their parents through posts. The academ c
performance and attendance of the student are maintained in al
departnents through Edunate.

File Description Documents

Any additional information View File

Link for additional information
https://sairamt. edu.in/coe/

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

Before, the start of every academ c year, Principal along with the
Dean Academ cs and Heads of the Departnents conducts a neeting and
finalizes the Academ ¢ Cal endar. The Institution publishes the
Acadenmi ¢ Cal endar containing plans for curricular and co-curricul ar
activities based on the avail able working days in line with the

Uni versity schedul e. Academ c cal endar provides the date of
comencenent of the academ c session, duration of senester, period
of CAT, end senester examnations etc. Tine table is prepared well
to avoid any shortfall in syllabus coverage. The Lesson Plan is
prepared by Faculty. During the Cass Commttee neeting students are
provided information on the objectives of each subject which is well-
expl ai ned by the Chairperson of the neeting. Syllabus conpletionis
tracked periodically by checking the | esson plan sheets, class
committee neetings, record of class work etc. The | aboratory
schedule is prepared by the concerned Tine -Table in charge of each
departnent and batch-wi se details are specified. Tinme Table of
regul ar | ectures for the senester is prepared and displayed on the
noti ce board and College O ficial Wbsite. There is an acadenic
nonitoring conmttee appointed by the Principal who nonitors the
day- to- day conduct of the |ectures based on the tine table.

File Description Documents

Any additional information View File

Link for additional information

https://sairam t. edu.in/coel

2.6 - Student Performance and L earning Outcomes
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2.6.1 - Programme and course outcomes for all Programmes offered by the institution are stated and
displayed on website and communicated to teachers and students.

The institute has formul ated wel | -defined Vision and M ssion
statenents and in correlation with this, each departnent fornulated
its own vision and m ssion statenments that have been approved by the
Departnent Advi sory Board (DAB). The departnent formnul ates the
Programre Educational Objectives (PEGs), Program Specific Qutcones (
PSGs) for each programme out cones (PGs) and course outcomes (COs)
for all the courses in the curriculum In the Departnment Advisory
Board (DAB), all outcones are anal yzed and approved. The approved
Statenments are published in the Institute Wbsite and comuni cat ed
to Various Stakehol ders. The respective subject faculty expatiate
the course outcones to the |earners. The objectives and out cones of
each topic are expatiate to the learners for the betternment and to
get the confidence to take up the university Exam nati on.

Programe and Course outcones for all programes are stated and
di sssem nated to all teachers and students: Links are as foll ows:

B. E-CSE- https://sairamt.edu.in/wp-content/upl oads/ 2022/ 02/ SI T- CSE-
SYLLABUS- BOCK- 18- 12- 20211. pdf

B.E-ECE - https://sairamt.edu.in/wp-content/uploads/ 2022/ 02/ ECE-
Syl | abus. pdf

B.E-EEE - https://sairamt.edu.in/wp-content/upl oads/2022/02/ Sl T- EEE-
SYLLABUS- BOOK- 01- 11- 2021. pdf

B.E-ME -https://sairamt.edu.in/wp-content/upl oads/ 2022/ 02/ SI T- MECH
SYLLABUS- BOOK- 01- 11- 2021. pdf

B. Tech - IT-https://sairamt.edu.in/wp-content/upl oads/ 2022/ 02/ SI T-
| T- SYLLABUS- BOOK- 16- 12- 2021. pdf

B.E- CCE-https://sairamt.edu.in/w-content/upl oads/ 2022/ 02/ CCE-
SYLLABUS- BOCK- 01- 11- 2021. pdf

B. E-AIDS-https://sairamt.edu.in/wp-content/upl oads/ 2022/ 02/ SI T- Al -
DS- SYLLABUS- BOOK- FI NAL. pdf

MBA- htt ps://sairamt. edu.in/wp-content/upl oads/ 2022/ 02/ MBA-
Aut ononous- Updat ed- Syl | abus. pdf

M E(BDA) - https://sairamt. edu.in/wp-content/upl oads/ 2022/ 02/ VE- BDA-
CURRI CULUM BOOK- A4-f or mat . pdf
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File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://sairanmt.edu.in/wp-content/upl oads/2
017/ 11/ PO CO- PSO- 2020- 2021. pdf

Upload COsfor al Programmes View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

ATTAI NMENT OF CCS

1. Course outcomes will be attained through direct and indirect
nmet hods.

“"Direct Attainment: We will consider the following criteria in the
di rect attai nnent

-Two Internal tests and Model Examw || be conducted based on Cos

Cl ass performance activities consisting of assignnents / tutorials
/qui z/any other activity related to COs will be conducted

External exam marks will be consi dered.

Indirect Attainnent: In this nethod, we consider the feedbacks of
st udent s,

Exit survey, parents survey, alumni survey and enpl oyer survey on
t he framed questionnaires.

Course Qutcones Attai nnent-80% of Direct Attainment+20% of | ndirect
Att ai nnent .

PROCEDURE FOR ATTAI NMENT OF COS

Direct Attainnent cal cul ation incl udes

e Unit test,

e Model exam

e University exam
e Assignnent
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| ndi rect Assessnent eval uation process includes the foll ow ng data

Attai nnent Level Calculation for each CO= 80% of direct |evel + 20%
of indirect |evel of that CO

3. The followi ng table shows the three target |evels: Low, WMbderate
and H gh attainnent for direct and indirect nethods

Level

Aver age Percent age
1 -Low

51- 60%

2- Moder at e

61- 70%

3- High

71-80%

4. Indirect Assessnent PO eval uati on process includes the follow ng
dat a

e EXit survey

e Enpl oyer survey
e Alummi survey

e Parent Survey

e Co curricular

File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://sairamt.edu.in/w-content/upl oads/?2
021/ 05/ Criterion-11-Additional-

i nf or mat i on. pdf

2.6.3 - Pass per centage of Studentsduring the year
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2.6.3.1 - Total number of final year studentswho passed the univer sity examination during the
year

625

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report
https://sairamt.edu.in/w-content/upl oads/?2

021/05/Criterion-11-Additional-
i nf ormati on. pdf

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design its own questionnaire) (results and details need to be provided as a weblink)

https://sairamt.edu.in/wp-content/upl oads/2017/11/ SSS- 2020- 2021. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1- Grantsreceived from Gover nment and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

56, 61, 248

File Description Documents

Any additional information View File
e-copies of the grant award View File

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2 - Number of teachersrecognized asresear ch guides (latest completed academic year)
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3.1.2.1 - Number of teachersrecognized asresearch guides

5

File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

3.1.3- Number of departments having Resear ch projectsfunded by gover nment and non
gover nment agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

9

File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information View File
Supporting document from View File

Funding Agency

Paste link to funding agency
website https://ww. nst edb. com , https://wwv. ai ct e-
i ndi a.org/bureaus/rifd/AQ S

3.2 - Innovation Ecosystem

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and transfer
of knowledge

Entrepreneurshi p education is being delivered to a greater nunber of
students through a variety of courses, prograns, and experientia

| earning activities at institutional |evels. Sone of these
opportunities are designed prinmarily to serve engi neering students
in their departnments and col |l eges, while others are cross-canpus,
university-wde efforts to serve students from many di sciplines. To
date, few researchers have exam ned to what extent differing program
nodel s and experiential activities inpact students' perceptions of
their entrepreneurial know edge, skills, and self-efficiency. The

| nnovati on and Entrepreneurshi p Devel opnent Centre (I EDC) is being
pronoted in our institution globally to develop institutiona
mechani sns to create entrepreneurial culture for engineering
students and to foster techno-entrepreneurship for generation of
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weal t h and enpl oynent .
bj ecti ves

e To act as an institutional nechanismfor providing various
services including information on all aspects of enterprise building
t o buddi ng entrepreneurs.

e To create Entrepreneurial culture in the Parent Institution and
other institutions in the region and to pronote the objectives of
NSTEDB.

e To inculcate a culture of innovation driven entrepreneurship
t hrough student projects.

e To catal yze and pronote devel opnent of S&T know edge- based
enterprises and pronote innovative enploynent opportunities.

* To respond effectively to the energi ng chal |l enges and
opportunities both at national and international |evel.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://sairamt.edu.in/about-iedc/, https:/
[sairamt.edu.in/nmhrd-institute-innovation-
council-iic/, https://sairamt.edu.in/wp-con
tent / upl oads/ 2021/ 05/ C3- Addi ti onal -
| nf or mati on- 1. pdf

3.2.2 - Number of workshops/seminars conducted on Research Methodology, Intellectual
Property Rights (IPR) and entrepreneurship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology, I ntellectual
Property Rights (IPR) and entrepreneurship year wise during the year

90
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File Description Documents

Report of the event View File
Any additional information View File
List of workshops/seminars View File

during last 5 years (Data
Template)

3.3 - Research Publications and Awards

3.3.1- Number of Ph.Dsregistered per €eligibleteacher during the year

3.3.1.1- How many Ph.Dsregistered per eligible teacher within the year

2

File Description

Documents

URL to the research page on HEI
website

https://sairamt.edu.in/r-d-activites/

List of PhD scholars and their View File
details like name of the guide,

title of thesis, year of award etc

(Data Template)

Any additional information View File

3.3.2- Number of research papers per teachersin the Journals notified on UGC website during

the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the year

280

File Description Documents

Any additional information View File
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and paper s published
in national/ international conference proceedings per teacher during the year

3.3.3.1- Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings year wise during year
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110

File Description Documents

Any additional information View File

List books and chapters edited View File
volumes/ books published (Data
Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing studentsto
social issues, for their holistic development, and impact thereof during the year

UBA , NSS , NCC & YRC

Unnat Bharat Abhiyan (UBA) is a special progranme |aunched by the
M nistry of Human Resource and Devel opnent (IVHRD). The main
objective of this programre is to connect the higher educational
institutions with their nearby villages to gather and address their
chal | enges faced by themday to day. Sri Sai Ram lInstitute of
Technol ogy is one anong the various institutions of the nation to
take part in the various activities covered under the UBA. The UBA
team of our coll ege under the | eadership of Principal

Dr. K. Pal ani kumar and the coordi nators M. D. Mural i dharan, Dr.D. Yokesh
& M.Ashwi n Sailesh has identified the followng villages in order
to inprovise the livelihood of the village.

Dhar kast , Erumaiyur, Ettiyapuram Pal anthandal am & Raj agopal
Kandi gai

YOUTH represent a substantial part of the nenbership of Red Cross
for its humanitarian conm tnent. Young volunteers can nake a
significant contribution to neeting the needs of the nost vul nerable
people within their local conmunities through the Red Cross youth
programme. The Youth Red Cross Unit of Qur Coll ege has been desi gned
to invol ve young students.

File Description Documents

Paste link for additional

information https://sairam t. edu.in/ncc/
Upload any additional View File
information

3.4.2 - Number of awards and recognitionsreceived for extension activities from government /
gover nment recognized bodies during the year
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3.4.2.1 - Total number of awardsand recognition received for extension activities from
Government/ Gover nment recognized bodies year wise during the year

44

File Description Documents

Any additional information View File

Number of awards for extension View File
activitiesin last 5 year (Data
Template)

e-copy of the award letters View File

3.4.3 - Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., ( including the programmes such as Swachh Bharat, AIDS

awar eness, Gender issues etc. and/or those organized in collaboration with industry, community
and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with industry,
community and Non- Government Organizationsthrough NS§ NCC/ Red Crosy YRC etc.,,
during the year

39

File Description Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes conducted
with industry, community etc for
the during the year (Data
Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations such as Swachh
Bharat, Al Ds awar eness, Gender issue etc. year wise during year

2551

Page 28/66 12-05-2022 01:36:23


https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_129_308.pdf?1652342782
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_129_309.xlsx?1652342782
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_129_310.pdf?1652342782
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_130_311.pdf?1652342782
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_130_312.pdf?1652342782
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_130_313.xlsx?1652342782

Annual Quality Assurance Report of SRI SAIRAM INSTITUTE OF TECHNOLOGY

File Description Documents

Report of the event View File
Any additional information View File
Number of students participating View File
in extension activities with Govt.

or NGO etc (Data Template)

3.5- Collaboration

3.5.1 - Number of Collaborative activitiesfor resear ch, Faculty exchange, Student exchange/
internship during the year

3.5.1.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student exchange/
internship year wise during the year

495

File Description Documents

e-copies of related Document View File

Any additional information View File

Details of Collaborative activities View File
with institutions/industries for
research, Faculty

3.5.2 - Number of functional MoUs with institutions, other universities, industries, cor porate
houses etc. during the year

3.5.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. year wise during the year

13

File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information View File

Details of functional MoUs with View File
institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES
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4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment etc.

The Institute is located on 27 acres of land with 109265 sg. m
bui | d-up area with well equi pped 60 classroons, 1 smart classroom 1
Auditorium 2 semnar halls, 2 conference halls, 44 | aboratories,
Language Lab, staff rooms, toilets, adm nistrative area and al
supportive aids/facilities as per the AICTE requirenents to cater
for the academ c needs of the students. There are 681 desktops in
wor ki ng condition, printers, scanners and servers in adequate
nunbers for conputation and rel ated purposes. Uninterrupted power
supply is nade avail able. There is one generator with a total
capacity of 500 KVA for power back-up power supply. The indoor
auditoriumw th a seating capacity of 6000 nenbers naned LEO MJTHU
| NDOOR STADIUM is in the canpus for the benefit of the students and
faculty to conduct sports and other academ c rel ated events. The
institution has a Design Thinking Lab for portraying the innovative
projects of the students aligned with Sustainabl e Devel opnent

CGoal s(SDG . The students were given a w de exposure on the | atest
trends in the society in their field of rel evance through video

cl asses denonstrated in VRR Hall having 200 seating capacity.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://sairamt.edu.in/infrastructure/

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

Sri Sai RamlInstitute of Technol ogy provides excellent facilities
for sports with an extra-ordinary Physical Director to train the
students. Courts/fields with a total of 105, 624.13 sg. mare
avai |l able for the sports activities. The institute has a nodern

i ndoor sports conplex as well as facilities for outdoor sports such
as Basketball and Tennis along with an international standard
cricket ground and football field. A Yoga Center in the year 2012
was set to enlighten our students and faculties. Every year on June
21’ st, international yoga day is celebrated to create awareness
anong the students. Through yoga center many programes were

organi zed for the welfare of students to inprove concentration and
enoti ons. The Gymmasi um has good infrastructure with well equi pped
machi nes for physical fitness. A qualified trainer is available in
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the gymmasium for the support of students. Cultural activities are
carried out by the fine arts club. Every year, culturals are

organi zed with socially relevant thene |ike save water, save
farmersin the name of SIT-FEST. During the cultural festival,
talents of the students are established through on-stage and off-
stage events. Renowned Celebrities honor the day and distribute the
prizes to the winners of the various events (both on-stage and off-
stage).

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://sairamt.edu.in/w-content/upl oads/?2
021/ 05/ Criteria-4-conpressed. pdf

4.1.3 - Number of classrooms and seminar hallswith |CT- enabled facilities such as smart class,
LMS, etc.

66

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://sairamt. edu.in/wp-content/upl oads/2
021/ 05/ C4-4.1. 3-cl assr oons. pdf

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR in
Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR in
lakhs)

39. 86
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File Description Documents

Upload any additional View File
information

Upload audited utilization View File
statements

Upload Details of budget View File
allocation, excluding salary
during the year (Data Template

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

Central Library is automated using Integrated Library Managenent
System (I LMS), AutoLib Versions 8.2- An Integrated Library

Aut omat i on Managenent Software is advanced edition- Wb Library-
Java Web Library - Open Source (Linux) designed and devel oped by a
team of Library & Information Science specialists, database

desi gners, software devel opers and network specialists. AutoLib
software is a fully integrated, versatile, user-friendly, cost-
effective and nmulti-user Library automation software. It is WEB
enabl ed for Intranet and Internet environnments, incorporating |atest
| T/ VEB t ool s and techni ques and adheres to many international
standards. Technol ogy used: M crosoft Technol ogy, Java Technol ogy,
Open Source Technol ogy. The central |ibrary has excell ent Database
Managenent of Books, Book- Bank, Thesis, Proceedi ngs, Standards,
Conference Proceedi ngs- Reports, Patents, Journals, non- book
materials /CD Video/ Audio tapes, Mcrofilm M crofiche, News paper

cl i ppings.

Online Public Access Catal ogue) OPAC system is used to search all
t he above databases using inportant fields and print the search
results in any desired format/order. Circul ati on Managenent system
is designed for transaction, Report Managenent systemis used to
generate and print a |arge nunber of reports. New user |og-in,
password and grant rights to access various nodul es are maintai ned
t hrough proper systemadm nistration. The library al so has advanced
nodul es |i ke Acquisition Control System (Book Ordering).

Page 32/66 12-05-2022 01:36:24


https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_137_331.pdf?1652342782
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_137_332.pdf?1652342782
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_137_333.xlsx?1652342782

Annual Quality Assurance Report of SRI SAIRAM INSTITUTE OF TECHNOLOGY

File Description

Documents

Upload any additional
information

View File

Paste link for Additional
Information

https://sairamt. edu.in/wp-content/upl oads/?2

021/ 05/ Criteria-4-conpressed. pdf

4.2.2 - Theinstitution has subscription for the
following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e
books Databases Remote access toe-r esour ces

A. Any 4 or nore of the above

File Description

Documents

Upload any additional
information

View File

Details of subscriptions like e-
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

View File

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals

duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

12. 4121

File Description Documents

Any additional information View File
Audited statements of accounts View File
Details of annual expenditure for View File

purchase of books/e-books and
journals/e- journals during the
year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data for
online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

273
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File Description Documents

Any additional information View File
Details of library usage by View File
teachers and students

4.3-1T Infrastructure

4.3.1 - Institution frequently updatesitsIT facilities including Wi-Fi

A secured and stable wired and W-Fi network canpus for the students
with a |l ease line of 100 MBPS was set. 24hrs W-Fi facilities were
provided to students at both hostels as well as on canpus. The
connectivity through a fully networked canpus with state-of-the-art

| T infrastructure, conputing & comruni cation resources, offers
students the facilities of e-mail, net surfing, up/down |oading of
web based applications, besides helping themin preparing projects &
sem nars. The college is enabled wth 60 classroons having W - Fi
facility and smart class roons with LCD projectors, screens, that
hel ps in better teaching and | earning . The coll ege has established a
hi gh- speed canpus-w de LAN that connects all the departnents
consisting of 681 conputers andhas |icensed software |ike M crosoft,
| BM Rati onal Seed, d oberena and so on. Faculty, staff and students
are given individual login Id/ Password to use internet facility and
our internal canpus portal called “EDUVATE’. All the student,
faculty,academ c related details were updated in the porta

regul arly. The portal acts as a nediumof daily attendance entry. The
progress report is sent to the parents periodically .Al the
students and faculty were given individual mail ids for official
conmuni cation(eqg: i 8Cs0l@airantap. edu.in).A high end firewall naned
“Fortinet” is provided for internet access.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://sairamt. edu.in/w-content/upl oads/ 2
021/ 05/ Criteria-4-conpressed. pdf

4.3.2 - Number of Computers

681
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File Description Documents

Upload any additional View File
information

List of Computers View File

4.3.3 - Bandwidth of internet connectioninthe | A. ? 50MBPS
I nstitution

File Description Documents

Upload any additional View File
Information

Details of available bandwidth of View File
internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructur e (physical and academic support
facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

550. 75967

File Description Documents

Upload any additional View File
information

Audited statements of accounts View File

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The nmi ntenance of the buil dings, class roons and | aboratories are
done by Fl oor supervisors for the cleanliness and overall

mai nt enance of the canpus. All labs has a lab in charge and a | ab
technician, are under the control of the departnent heads. Stock
regi sters and mai ntenance registers are naintained in | aboratories
and are audited at the end of every senester. The |ibrary resources
are mai ntained by a team of nenbers headed by the senior Librarian,
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advi sed by Principal. The coll ege has an adequate conputer w th high-
speed internet connections and software’s, distributed in departnment
| aboratories, library and office. Conputers are naintained by system
mai nt enance team conprising of overall Canpus System Adm ni strator
and a technical teamin the canpus. The Physical D rector provides
sports equi pnments to the students and collect it back safely. Wrn-
out sports itens are replaced annually. The overall nmintenance of
the Gym equi pnent is the responsibility of the sports departnent.
Power supply is nmaintained through captive gensets as backup for
24hours. A Kirl oskar-MVake power generator (250-KVA) is installed in
the canpus. Tree plantation and garden nai ntenance are carried out
by the gardener appointed by the institute. NSS, NCC, YRC is
allotted to maintain the coll ege cl ean and green.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://sairamt.edu.in/infrastructure/

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

1050

File Description Documents

Upload self attested letter with View File
the list of students sanctioned
scholarship

Upload any additional View File
information

Number of students benefited by View File
scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by theinstitution /
non- gover nment agencies during the year
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5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

241

File Description

Documents

Upload any additional
information

View File

Number of students benefited by
scholarships and free ships
ingtitution / non- government
agenciesin last 5 years (Date
Template)

View File

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the
institution include the following: Soft skills

L anguage and communication skills Life skills
(Yoga, physical fitness, health and hygiene)

| CT/computing skills

File Description

Documents

Link to Institutional website

https://sairamt.edu.in/

Any additional information

View File

Details of capability building and
skills enhancement initiatives
(Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counsdling offered by theinstitution during the year

505

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

505
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File Description

Documents

Any additiona information

View File

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

View File

5.1.5- TheInstitution has a transparent A. Al of the above

mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases I mplementation of guidelines of
statutory/regulatory bodies Organization wide
awar eness and undertakings on policieswith
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievances through

appropriate committees

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

View File

Upload any additional
information

View File

Details of student grievances
including sexual harassment and
ragging cases

View File

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

482
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File Description Documents

Self-attested list of students View File
placed

Upload any additional View File
information

Details of student placement View File

during the year (Data Template)

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

32

File Description Documents

Upload supporting data for View File
student/alumni

Any additional information View File
Details of student progression to View File

higher education

5.2.3- Number of students qualifying in state/national/ inter national level examinations during
theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State gover nment

examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State gover nment

examinations) during the year

12

File Description Documents

Upload supporting data for the View File
same

Any additional information View File
Number of students qualifying in View File

state/ national/ international level
examinations during the year
(Data Template)

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as one)
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during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/ national / international level (award for a team event should be counted as one)
during the year.

2

File Description Documents

e-copies of award letters and View File
certificates

Any additional information View File
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at univer
sity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Ingtitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies as
per established processes and norms)

Students at Sri Sai RamlInstitute of Technol ogy have been fortunate
in that the college provides a variety of possibilities for students
to excel in sectors other than academ cs. Through many Associ ations
and Societies, the Institute provides several opportunities for
growi ng technical skills, updating know edge, personal growth, and
soci etal contribution. The student council is active in departnental
activities such as HACKATHON, SYMPOSI UM WORKSHOPS, TEDX Sairamt,
and technol ogy-based conpetitions, and has denonstrated their
abilities by wi nning numerous honours. To achieve in other subjects,
the students are al so active nenbers of the Anti-Ragging Conmittee,
Sports Commttee, Cultural Commttee, Magazine & Newsletter, |ETE
Chapter Commttee, CSI Chapter Commttee, |STE Chapter, SAE, and

| EEE Prof essi onal Society Chapters. The foll ow ng conpani es have
offered internships to students: I|nautix Technol ogi es, Amazon, Zoho,
Urjanet etc. Students are involved in various clubs and cells
activities and also in societal activities such as visiting

vill ages, creating awareness through NSS, NCC, YRC and UBA, a speci al
progranme | aunched by the MHRD. The objective is to connect the

hi gher educational institutions with nearby villages |ike Dharkast ,
Erumai yur, Ettiyapuram Pal ant handal am & Raj agopal Kandigai to

gat her and address their chall enges faced by them day to day.
Research and Entrepreneurship devel opnent activities conducted

t hrough | EDC.
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File Description Documents

Paste link for additional
information https://sairamt.edu.in/w-content/upl oads/?2
021/ 05/ C5- ADDI TI ONAL- | NFORVATI ON. pdf

Upload any additional View File
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by theinstitution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year

60

File Description Documents

Report of the event View File
Upload any additional View File
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development of
the ingtitution through financial and/or other support services

Sri Sai RamlInstitute of Technol ogy Alumi Associ ation nakes the
prof essional structure, helps to get associated with each other. Qur
al umi have done a great job in their respective fields by
establishing their inner talents by hel ping hand anong us and
enhance the skills of everyone.

Exchange prof essi onal know edge, organi ze techni cal

conf erences, sem nars wor kshops and trai ning courses and to seek
recognition in various foruns of State and Central Governnents, Quasi
Governnmental Organi zations, private and ot her Autononous Bodi es,
wth a viewto contribute to the furtherance of the objectives of

t he Association. Extend maxi mum help to the College in the
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pl acenents and internships of students in reputed organi zations.
Create and establish endowrents for granting schol arshi ps and prizes
to the students of SSIT and to the Children of Menbers of the
Association with a view to pronote and encourage talents, skills and
expertise for Engineering students. Generate corpus at our canpus
for creating better residential/educational/recreational facilities
and for any other cause as determ ned by the General Body for the
Associ ation Community in Geater Chennai and nei ghboring Districts.
Encour age, and enhance the know edge of its nenbers engaged in

prof essi on or about to engage in profession and increase
participation of Al umi.

File Description Documents

Paste link for additional

information https://sairamt.edu.in/al umi/
Upload any additional View File

information

5.4.2 - Alumni contribution during the year D. 1 Lakhs - 3Lakhs
(INR in Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Ingtitutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of the
institution

Vi si on

To be identified as a “Centre of Excellence” with high standards of
Knowl edge Di ssem nation and Research opportunities and to transform
the students to inbibe qualities of technical expertise of

I nternati onal standards and high | evels of ethical values, who in
turn shall contribute to the advancenent of society and human ki nd.

M ssi on

We shall dedicate and commt ourselves to attain and mai ntain
excel l ence in Technical Education through comm tnment and conti nuous
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i nprovenent of infrastructure and equi pnent and provide an inspiring
envi ronnent for Learning, Research and |Innovation for our students
to transformtheminto conpl ete human beings with ethical and soci al
val ues.

Sri Sai RamlInstitute of Technol ogy was established in 2008, Chennai
by founder-chairman MJIF Lion LeoMut hu aphil ant hr opi st and
educationi st under Sapthagiri educational trust. The institution is
chaired by M. Sai PrakashLeoMut hu, Chairman and CEO and headed by
the Principal. The governance of the institution follows a structure
that includes various governing bodies, councils and boards as per
the norns of UGC and AICTE. The institution has various perspective
pl ans for the overall devel opnent drafted by the commtteel in
consultation with the statutory bodies. Faculty nenbers associ ate

t hemsel ves in decision naking process at all |evels and act as
menbers in various conmttees.

File Description Documents

Paste link for additional

information https://sairamt.edu.in/vision mssion/
Upload any additional View File

information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization and
participative management.

The institution believes in the practices of participative and
decentral i zed managenent. This is reflected in decision nmaking of
policies, planning, admnistration and managenent. All stakehol ders
wor k together towards the efficient functioning of the organization
on the lines of decentralized and participative managenent. Deci sion
maki ng and starting diverse initiatives for the progress of the
institution is decentralized across various |levels with specific
function. Qpportunities are provided to all nenbers and faculty to
partici pate in the nmanagenent activities through various committees
with clearly defined roles and responsibilities. Conmttees such as
Governi ng Council, Academ c Council, | QAC and other commttees
provides to the needs of the institution in the on-going growh and
progress of the sane. All the commttees are constituted according
to the guidelines.

Princi pal and the academ c council together lead all activities
related to the academic matters. They are instrunmental in
fornmul ating a perspective plan of the institution as well as

i npl enenti ng the sane. Managenent has provi ded freedom and
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flexibility to the council for carrying out the sane. Al faculty
menbers are involved in various academ ¢ and adm ni strative
commttees falling under statutory or non-statutory domains.
Activities involving acadenmi ¢ and adm nistrative matters are tightly
nonitored by Internal Quality Assurance Cell.

File Description Documents

Paste link for additional

information https://sairamt.edu.in/club/
Upload any additional View File

information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

As part of strategic plan, to encourage and incul cate research
culture anong faculty nmenbers and students, the Institution has
rolled out nultiple R&D activities through IEDC cell. The
institution has established nmultiple “Centre of Excellence” to
pronote and nurture research activities anong the | earner comunity.
Facul ty nenbers and students are notivated to involve in consultancy
projects in collaboration with the industry entities. G ants have
been approved for various research projects from both governnent and
non- gover nnent agencies. Quality publications contribution both by
the faculty nenbers and students have been on the raise. The
Institution provides research anenities for obtaining patent. |EDC
has conducted various prograns such as Sem nar, \Wbi nar, Wrkshop
etc related to Intellectual Property R ghts (IPR), Entrepreneurship
and Skill Devel opnent for the student inprovenent. Nunerous project
proposal s have been submtted to various fundi ng agenci es and
mul ti ple funded projects are in progress.

File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information https://sairamt.edu.in/r-d-activites/
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.
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Organi zation chart provide the functional and rel ational hierarchy
of the institution. Chai rman&CEO heads the institute and | ooks after
all the functions of the institution including academ c,

adm ni strative and devel opnental activities. Secretary and Treasurer
uphol d all the processes and procedures of the managenent system
They work towards achieving the Institution sgoal in academnic
excel | ence bykeeping pace with the energing trends and devel opnent
of innovation in education wth the help of Trust nenbers. Deci sions
arrived by the managenent team are comruni cated to the Principal who
acts as the nmain coordi nator between the managenent, the faculty
menbers and the students. Under the principal's direction, |QAC
nmonitors all the institutional activities. Curriculumand Co-
Curriculumactivities are headed by Dean Academ cs. COE heads the
exam nation activities in a procedural nanner. Dean R&D oversees all
t he Research and Devel opnent activities carried out by the faculty
menbers and students. Dean |Innovation adm nisters publishing patents
and Entrepreneurship initiatives. Placenent cell is headed by Dean
Pl acement. Various clubs and cells are formed with the purpose of
provi ding excellence in nmultiple domains for student enpowernent.
Team | eads are designated to guide these cells. HODs are responsible
for overall functions of the departnent including budgeting,
academ cs and student i nprovenent prograns.

File Description Documents
Paste link for additional
information http://sai ramhonoeo. edu. i n/ wp- cont ent / upl oad
s/ 2022/ 05/ Criterion6-Additional -1nformtion-
m n38. pdf

Link to Organogram of the
institution webpage https://sairamt. edu.in/wp-
cont ent / upl oads/ 2021/ 12/ or aganogr am j pg

Upload any additional View File
information
6.2.3 - Implementation of e-governancein A. Al of the above

areas of operation Administration Finance and
Accounts Student Admission and Support
Examination
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File Description Documents

ERP (Enterprise Resource View File
Planning) Document

Screen shots of user inter faces View File
Any additional information View File
Details of implementation of e- View File

governance in areas of operation,
Administration etc(Data
Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

e Ceneral Anenities
o Free Transport facilities
o Medical facility.
o Cash Award for those who publish papers in Scopus/ SCl
I ndexed journal s
e Incentives / Awards
o A Gft voucher worth of Rs.1000/- is given to all
Teachi ng and Nonteaching faculties every year during
Teacher’s Day Functi on.
o Marriage Gft and Marriage | eave with pay for 7 working
days
e List the support given for Faculty career Advancenent /Life
Long Lear ni ng:
o 50% expenses w Il be sponsored for the faculty nenbers
presenting paper in international conference
o For Patent filing full fees wll be paid by the
I nstitution
e List of major Welfare facilities given to the Faculty and
their famly nenbers:
o Provident Fund contribution accounting to 12%i s
subscribed to all the staff nenbers
o Al the faculties are included in Goup |Insurance Schene
o Five sets of free Uniformare provided for Non-Teaching
Staff.
o Medical leave in case of hospitalization for nore than 3
days.
o Mternity leave for 3 nonths with salary
e List the neasure taken for Faculty Wrk-Life Bal ance:
o Mnthly one Casual Leave and two one hour perm ssion.
o Yearly 45 days of Vacation leave is given to faculty

Page 46/66 12-05-2022 01:36:24


https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_164_397.pdf?1652342782
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_164_398.pdf?1652342782
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_164_399.pdf?1652342782
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_164_400.xls?1652342782

Annual Quality Assurance Report of SRI SAIRAM INSTITUTE OF TECHNOLOGY

nmenbers.

File Description Documents

Paste link for additional

information http://sairamhonoeo. edu. i n/ wp- cont ent / upl oad
s/ 2022/ 05/ Criterion6-Additional -1nformation-

m n38. pdf
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend confer ences/wor kshops
and towar ds member ship fee of professional bodies during the year

135

File Description Documents

Upload any additional View File
information

Details of teachers provided with View File
financial support to attend
conference, workshops etc during
the year (Data Template)

6.3.3 - Number of professional development /administrative training programs organized by the
institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

19
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File Description Documents

Reports of the Human Resource View File
Development Centres (UGCASC
or other relevant centres).

Reports of Academic Staff View File
College or similar centers

Upload any additional View File
information

Details of professional View File
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachersundergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se during the year

865

File Description Documents

IQAC report summary View File

Reports of the Human Resource View File
Development Centres (UGCASC
or other relevant centers)

Upload any additional View File
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

Performance Appraisal systemis the essential drive for providing
quality education.It includes the Self Appraisal for both teaching
and non-teaching staff. Evaluating the performance of professiona
devel opnent activities for the teaching faculties are Performance
agai nst academ c workl oad for each senester, Technical guidance in
students’ projects, initiatives and participation in various
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activities like semnar, FDP etc., Nunber of proposal submtted and
grants received, Nunmber of patents applied and received, Paper and
Journal publications, Conferences attended, Pursuing higher studies,
Consul tancy projects, Sponsored Research projects, institution

servi ce, Honors, professional body Menberships, textbooks authored,
Editor/ Journal Reviewer, Resource Person, coordinators at college
and departnment level, Role in university as panel nenber

Non-teaching faculties are eval uated based onhi gher studies,
certification progranms, workshops and trainings participated. Non -
academ c activities are eval uated bsedon invol venent in NSS, NCC,
YRC club activities and association activities. Itconprises of
students’ feedback, such as punctuality, Managenent of discipline and
control, subject know edge and Approachability. It involves the
reviews and comments of the HOD. This includes team work and
contribution to the departnent, Instruction conplianceand

Organi zational skills for event managenent. This ensures that the
top managenent reviews all the activities involved in the
performance apprai sal system

File Description Documents
Paste link for additional
information htt p://sairanhonoeo. edu. i n/ wp- cont ent / upl oad
s/ 2022/ 05/ Criterion6-Additional -1nformtion-
m n38. pdf
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling audit
objections within a maximum of 200 words

| ncone and expenditure of the Institute are audited every nonth by
the Col |l ege Finance Commttee throughinternal audit. The institute
follows the procedure |aid down by Al CTE and Anna University. The
comrmittee nonitors the purchase and expenses incurred from funds
generated through fees and other grants. Institutional

Adm nistration is responsible for the preparation of financial
statenents that give true and fair view of the financial position
The budget takes into consideration the follow ng.

e Mintenance and Construction of buildings, Canpus devel opnent.
e The salary for teaching, non-teaching, and contingency staff.
e Research and Devel opnent activities.
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e Sponsoring faculty nenbers for sem nars, workshops, and
conf er ences.

e Purchase of books and subscriptions of journals in the
i brary.

e Paynent of internet, electricity and tel ephone bills.

e Purchase of equipnent and software.

e G aduation Day expenses.

e Conducting various technical and non-technical college
functions such as Synposiuns, College Day etc.

Proper utilization of financial resources is planned at the

begi nni ng of every financial year. The annual audit is done by the
statutory auditor. The audit of accounts and subm ssion of incone
tax returns are being carried out reqgqularly everyyear. The
institution gives utnost inportance to the nmai ntenance of proper
accounts. College adm nistration personally ensures that auditing
happens snoothly and tinely.

File Description Documents
Paste link for additional
information http://sai ramhonoeo. edu. i n/ wp- cont ent / upl oad
s/ 2022/ 05/ Criterion6-Additional -1nformtion-
m n38. pdf
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropersduring
theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropersduring
theyear (INR in Lakhs)

374853

File Description Documents

Annual statements of accounts View File
Any additional information View File
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

Page 50/66 12-05-2022 01:36:24


http://sairamhomoeo.edu.in/wp-content/uploads/2022/05/Criterion6-Additional-Information-min38.pdf
http://sairamhomoeo.edu.in/wp-content/uploads/2022/05/Criterion6-Additional-Information-min38.pdf
http://sairamhomoeo.edu.in/wp-content/uploads/2022/05/Criterion6-Additional-Information-min38.pdf
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_170_416.pdf?1652342782
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_171_417.pdf?1652342782
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_171_418.pdf?1652342782
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_171_419.xlsx?1652342782

Annual Quality Assurance Report of SRI SAIRAM INSTITUTE OF TECHNOLOGY

Institute maintains & follows a well-planned process for the
nobi |i zation of funds and resource. The process involves various
commttees of the institute as well as the Departnent Heads and
Accounts office. Utilization of Funds

e A finance commttee has been constituted to nonitor the
optimumutilization of funds for various recurring and non-
recurring expenses

e The Principal, finance and purchase comrittees along with the
accounts departnent ensure that the expenditure lies within
the allotted budget. The intervention of the managenent is
sought in case the expenditure exceeds the budget.

Resource Mbbilization Policy and Procedure

e Before the financial year begins, Principal and Heads of
Departnents prepare the col |l ege budget.

e The institutional budget includes recurring expenses such as
salary, electricity and internet charges, stationary & other
mai nt enance costs.

e The budget is scrutinized and approved by the top managenent
and Governi ng Council .

e The grants received by the college are al so audited by
certified auditors.

Optimal utilization of resources

e The college ains at pronoting research, devel opnent,
consul tancy and such other activities, involving the faculty
at various |evels.

e The college infrastructure is utilized as an exam nati on
center for Governnent exam nations/University Exam nations.

e Library functions beyond the coll ege hours for the benefit of
students and faculty.

File Description Documents
Paste link for additional
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6.5 - Internal Quality Assurance System
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6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
guality assurance strategies and processes

1. STUDENTS MENTORI NG SYSTEM

Mentoring is a positive devel opnental partnership, which is driven
primarily by the nentee. It offers a reflective space where the

ment ee can take responsibility and discuss their devel opnent. The
evi dence of success is based on the academ c pass percentage of
students in the past seven years from 2014 to 2021, total nunber of
students got placed in the canpus recruitnent and nunber of students
recei ved Anna university ranks in last five years.

2. Teaching — Learning Process through Academ c Pl anner

The |1 QAC continuously reviews and take steps to inprove the quality
of the Teachi ng Learning process. The Academ c cal endar is prepared
i n advance, displayed and circulated in the Institute and strictly
foll owed. Syllabus coverage for every senester has been planned well
i n advance through Board of Studies nenbers. It has becone pertinent
for teachers to adapt to the | atest pedagogic styles and include ICT
in class roomteaching. Evidence of Success is thatteachers have
adopt ed nodern pedagogic styles and ICT in their classes.

3. AMCAT TEST FOR A DREAM JOB

The AMCAT is a conputer adaptive test which neasures job applicants
on critical areas |ike comunication skills, |ogical reasoning,
gquantitative skills and job specific domain skills thus hel pi ng
recruiters identify the suitability of a candidate. Wil e nost
aptitude tests only neasure a test taker's verbal conprehension and
reasoning abilities, the AMCAT additionally eval uates personality
traits and domain skills, thus becom ng an ideal test to match jobs
t o candi dat es.

File Description Documents
Paste link for additional
information http://sai ranhonoeo. edu. i n/ wp- cont ent / upl oad
s/ 2022/ 05/ Criterion6-Additional -Informtion-
m n38. pdf
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6.5.2 - The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
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incremental improvement in various activities

Reform No — 1 STUDENTS TRAI NIl NG PROGRAM

The |1 QAC reviews the academi c progress at the end of the senester
and one of the initiatives suggested by the 1QAC is “Students
Training Progranf. Students training programis organized by the
institution to cultivate nultidinmensional abilities in the students
for enhancingthe qualitywithin the students. This programis
designed to provide the professional skill sets with the goal of
enhanci ng opportunities in the industry. The programinvol ves
various activities which help to boost enployability through
aptitude test, group discussions, personal interviews, role play,
current awareness qui z, subject/donmain specific quiz, foundation
course. The effective inplenmentation of student training programis
done through the above nentioned neans.

Ref orm No — 2 STUDENTS FEEDBACK

The student feedback is taken for each faculty nenbers to inprove

t he teachi ng and professional devel opnent of the faculty. Teaching
and learning initiative offered by the QAC typically results in

pr of essi onal devel opnent services for faculty, particularly to help
theminprove their teaching and professional careers. This Progress
isreviewed by IQAC to find out the areas of inprovenents in teaching

| earni ng progress and the same will be conmunicated to faculty

menbers.

File Description Documents

Paste link for additional

information http://sairanhonoeo. edu. i n/ wp- cont ent / upl oad
s/ 2022/ 05/ Criterion6-Additional -1nformtion-

m n38. pdf

Upload any additional View File

information

6.5.3 - Quality assuranceinitiatives of the A. Al of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality initiatives
with other institution(s) Participation in NIRF
any other quality audit recognized by state,
national or international agencies (ISO
Certification, NBA)

Page 53/66 12-05-2022 01:36:24


http://sairamhomoeo.edu.in/wp-content/uploads/2022/05/Criterion6-Additional-Information-min38.pdf
http://sairamhomoeo.edu.in/wp-content/uploads/2022/05/Criterion6-Additional-Information-min38.pdf
http://sairamhomoeo.edu.in/wp-content/uploads/2022/05/Criterion6-Additional-Information-min38.pdf
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15063/15063_174_425.pdf?1652342782

Annual Quality Assurance Report of SRI SAIRAM INSTITUTE OF TECHNOLOGY

File Description Documents
Paste web link of Annual reports
of Institution https://sairamt. edu.in/wd-
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Upload e-copies of the View File
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Upload any additional View File
information
Upload details of Quality View File

assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Institutional Values and Social Responsibilities

7.1.1 - Measuresinitiated by the Institution for the promotion of gender equity during the year

Facilities avail able for Wnen:

The coll ege has a strong ethical work culture that is based on

I nclusivity. Equal opportunities are provided to all individuals

i rrespective of gender, race, caste, color, creed, |anguage,
religion, political or other opinion, national or social origin,
property, birth or other status. Its unique work culture, healthy
traditions and ethos have |ed to enrol nent of the enpl oyees as per
t he roaster.

Gender sensitivity is an evident by the followng facilities

1. Well-trained and vigilant wonen Warden and Assi stant \Wardens
appointed to the Grls Hostel in the canpus.

2. Security checkpoints are provided at all canpus entries and exits

3. Strict inplenentation of Anti-Ragging neasures and keeping the
canpus raggi ng free.

4. Separate hostels are provided for girls with appropriate security
arrangenents

5. Security guards are deployed at main gate and students with valid
i dentity cards are allowed into the canpus.

6. The coll ege canpus is under surveillance with CC caneras
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Installed at prom nent | ocations.

7. Wonen faculty nenbers acconpany girl students when they
participate in outdoor activities or tours.

8. Internal Conplaints Commttee (ICC) interacts regularly with the
girl students and resolves the issues addressed by them

File Description Documents

Annual gender sensitization
action plan 7.1.1 ANNUAL GENDER SENSI TI ZATI ON ACTI ON

PLAN Action plan for the year 2021-22 One of
the inportant ways to achi eve gender
equality is to have a safe environnment which
will ensure justice and prevent viol ence
against girl students and wonen staff
nenbers. The necessity to ensure a safe
environnment for students, staff and ot her
rel evant stakeholders inside the college
canpus is one of the major aspects. The
following are the action plan for the year
2021-22 1. Internal Conplaint commttee to
be formed to look into sexual harassnent
conplaints. 2. A Gender Cell is planned to
focus on prograns to notivate and pronote
wonen’' s enpower nent and gender equality. 3.
To organi ze different program on gender
equity and organi se sem nar, neetings for
gender equity pronotion. 4. Provide staff
advi sor | evel / psychol ogi st counseling for
students or faculty at separate room 5.
Have regul ar neetings of anti-ragging/ wonen
and student grievances redressal conmittees
for nonitoring and eval uation of gender
equality in the institution. 6. Encourage
wonen students and faculty nenbers to start
their startups and thus pronpte wonen's
entrepreneurship 7. Conducting cel ebrations
like Whnen's day celebration. 8. Increasing
Culinary club activities and other club
activates relevant to girl students.

Specific facilities provided for
womenintermsof:a. Safetyand |7. 1.1 SPECI FI C FAC LI TI ES PROVI DED FOR WOVEN
security b. Counseling c. . CGender sensitivity is an inherent value in
Common Rooms d. Day care the cultural ethos of the institute and its
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7.1.1 SPECIFIC FACILITIES PROVIDED FOR WOMEN . Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities – 1. Well-trained and vigilant women Warden and Assistant Wardens appointed to the Girls Hostel in the campus. 2. Security checkpoints are provided at all campus entries and exits 3. Rotational duty by all faculty members for discipline and security. 4. Strict implementation of Anti-Ragging measures and keeping the campus ragging free. 5. Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students. 6. Security guards are deployed at main gate and students with valid identity cards are allowed into the campus. 7. The college campus is under surveillance with CC cameras installed at prominent locations. 8. Women faculty members accompany girl students when they participate in outdoor activities or tours. 9. Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them. 10.Girl Students are encouraged to participate in the NCC and NCC organized programmes. 11. Girl students are motivated to participated in the NSS organized Camps in the nearby villages. 12. Separate sick rooms for the girl students and attached rest room in the college campus. 13. Each department has women staff counselors to attend the girls grievances. 14. Entry and exit are recorded in the college hostel and a separate register is maintained for the safety of the girls hostel students.
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File Description Documents
Geo tagged Photographs View File
Any other relevant information View File

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemical's and radioactive waste management

Facility in the Institution for the managenent of Degradable and non
degr adabl e wast e.

The Institute facilitates several techniques for the managenent of
degr adabl e and non-degradabl e waste. The primary focus is to reduce,
reuse and recycle the waste. The Col |l ege has different dustbins to
segregate the different waste |like solid, bionedical, etc. Every day
the waste is collected in bins and disposed to a place where it can
be converted into manure.

In addition to this the Coll ege has organi zed many wor kshops and
training prograns on the inplenentation of these techni ques
effectively. It was stressed that we should avoid plastic itens to
t he best possible capacity.

For solid waste managenment different bins have been placed at
different departnents. It is also ensured that the recycling of all
t hese conponents is done in mninmmcost and | abour. Suitable
techni ques are applied for disposing of solid waste.

For the personal protection it has been advised to use masks while
handl i ng the waste. Mdreover, wearing head gears, eye covers, apron,
gl oves and boots as they help in fighting the transm ssi on of

i nfection.

The Col | ege has organi zed nmany activites under Swach Bharat M ssion.
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File Description Documents

Relevant documents like
agreements/ MoUs with
Government and other approved
agencies

View File

Geo tagged photographs of the
facilities

View File

7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting Bore
well /Open well rechar ge Construction of tanks
and bunds Waste water recycling Maintenance
of water bodies and distribution system in the
campus

A. Any 4 or all of the above

File Description Documents

Geo tagged photographs / videos View File
of the facilities

Any other relevant information View File

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiativesfor
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

A. Any 4 or All of the above

File Description Documents

Geo tagged photos/ videos of the
facilities

View File

Various policy documents/
decisions circulated for
implementation

View File

Any other relevant documents

View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the

A. Any 4 or all of the above
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following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campus recognitions/awar ds 5. Beyond the
campus environmental promotional activities

File Description Documents

Reports on environment and View File
energy audits submitted by the
auditing agency

Certification by the auditing View File
agency

Certificates of the awards View File
received

Any other relevant information View File

7.1.7 - Thelnstitution has disabled-friendly, A. Any 4 or all of the above
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washr ooms Signhage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment 5.
Provision for enquiry and information :
Human assistance, reader, scribe, soft copies of
reading material, screen reading

File Description Documents

Geo tagged photographs / videos View File
of the facilities

Policy documents and View File
information brochures on the
support to be provided

Details of the Software procured View File
for providing the assistance

Any other relevant information View File

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

7.1.8 Institutional efforts/initiatives in providing an inclusive
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environnent i.e., tolerance and harnony towards cul tural, regional,
| i ngui stic, comunal soci oeconom ¢ and other diversities

We believe in unity in diversity that’s why our students respect
different religions, |anguages and cultures. We feel the college is
our second hone and all faculties are |ike a famly nmenber.

We greet and wi sh each other at different festivals and invite them
to have a feast to get introduced with ones culture to have am cabl e
relations and to maintain the religious, social and communal harnony

To represent our Indian culture, on the eve of our college annual
gat heri ng we encourage the students to cone in traditional dress .

Through this activity students get acquainted with the different
culture of our nation and help to devel op the tol erance and har nony
towards cultural, regional, linguistic, comunal soci oeconon ¢ and
other diversities. This also creates an inclusive environnent in the
col | ege and society.

As a social initiative, a work shop was conducted to create the
awar eness and also give relieves in the pandem c situation an
psychosoci al counseling

Yoga Day is celebrated on June’ 21, 2021 and asanas are wel |
expl ai ned by G Rahuram and Mukunda Madhava dasa.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

7.1.9 Sensitization of students and enpl oyees of the Institution to
the constitutional obligations: values, rights, duties and
responsibilities of citizens

Sri Sairamlnstitute of Technology is actively involving in creating
awar eness to stakehol ders about cultural, social, econom c,
| i ngui stic, and ethnic diversities governed and gui ded by the
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Constitution irrespective of caste, religion, race sex.

To equip students with the know edge, skill, and values that are
necessary for sustaining one’s bal ance between a livelihood and life
by providing an effective, supportive, safe, accessible, and

af fordabl e | earning environnent. These elenents are inculcated in

t he val ue system of the college conmunity.

The students are inspired by participating in various progranms on
culture, traditions, values, duties, and responsibilities by
inviting prom nent people. The institute conducted awareness
prograns on the ban on plastics, cleanliness, Swachh Bharat, etc.
i nvol vi ng students.

The col | ege establishes policies that reflect core values. Code of
conduct is prepared for students and staff and everyone shoul d obey
t he conduct rules. The autononous curriculumis framed with

mandat ory courses |ike Professional ethics and human val ues,
Constitution of India, Essence of Indian Traditional Know edge, as a
snmal|l step to inculcate constitutional obligations anong the
students. Major Initiative during |last five years
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File Description

Documents

Details of activities that inculcate
values; necessary to render
studentsin to responsible citizens

ACTI VITIES CONDUCTED. 1."Fitness -A Way of
Life" Expert Lecture by Dr.Rajini kumar,
Assi stant Professor, Tan | nadu Physi cal

Education and Sports University on Decenber
12th ., 2020 2. FIT India Cycl ot hon- Pedal

your WAy to Fitness on 24th Decenber, 2020.

Sri SairamliInstitute of Technol ogy received
a recognition fromFIT INDIA and Sports

Aut hority of India (SAl) for the successful

conpletion of FIT India Cyclothon-2020 3.

Mast er Chanp Sharvesh SDG Awareness Run is

supported by Sri Sairamlnstitute of
Technol ogy from Kanyakunmari Trisea to
ChennaiVal |l uvar Kottam covering around 760
Kns. 4. Election Awarenss Program was
conducted on 20.03.21 5. An Internationa
Webi nar on “Science of Meditation” was
conducted on 11.11. 2020

Any other relevant information

The staff and students of Sri Sairam
Institute of Technol ogy have taken the
pl edges in various national inportant
practices 1.Catch the Rain Pl edge —March
10, 2021 2. Road Safety Pledge — March 10, 2021
3.Janata Curfew Pl edge March21, 2020 4. E-
Wast e Pl edge, March 10, 2021

7.1.10 - TheIngtitution hasaprescribed code |A. Al of the above

of conduct for students, teachers,
administrators and other staff and conducts

periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committee to monitor adherence to the Code
of Conduct I nstitution organizes professional
ethics programmes for students,

teachers, administratorsand other staff 4,
Annual awar eness programmes on Code of
Conduct are organized
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The staff and students of Sri Sairam Institute of Technology have taken the pledges in various national important practices 1.Catch the Rain Pledge –March 10,2021 2.Road Safety Pledge – March 10,2021 3.Janata Curfew Pledge March21,2020 4.E-Waste Pledge,March 10,2021
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The staff and students of Sri Sairam Institute of Technology have taken the pledges in various national important practices 1.Catch the Rain Pledge –March 10,2021 2.Road Safety Pledge – March 10,2021 3.Janata Curfew Pledge March21,2020 4.E-Waste Pledge,March 10,2021
The staff and students of Sri Sairam Institute of Technology have taken the pledges in various national important practices 1.Catch the Rain Pledge –March 10,2021 2.Road Safety Pledge – March 10,2021 3.Janata Curfew Pledge March21,2020 4.E-Waste Pledge,March 10,2021
The staff and students of Sri Sairam Institute of Technology have taken the pledges in various national important practices 1.Catch the Rain Pledge –March 10,2021 2.Road Safety Pledge – March 10,2021 3.Janata Curfew Pledge March21,2020 4.E-Waste Pledge,March 10,2021
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File Description Documents
Code of ethics policy document View File
Details of the monitoring View File

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the various
programs etc., in support of the
clams

Any other relevant information View File

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

Institution celebrates / organizes national and international
comrenor ati ve days, events and festivals

National festivals play an inportant role in planting seed of

Nat i onal i sm and Patrioti smanong people of India. Qur institution
cel ebrates these events with great enthusiasmto comenorate the
i deol ogy of nationalismand to pay tribute to our great National
Leaders.

The Faculty, Staff and Students of the institution all cone together
under one unbrella to celebrate these occasi ons Republic day- The
institution cel ebrates Republic day on 26th January every year,
comrenorating the adoption of Indian constitution. The cel ebration

i ncl udes the hoisting of national flag and spreadi ng a warm nessage
of nationalismin a speech by the Principal

| ndependence Day is cel ebrated every year on 15th August, parades
and flag hoisting is organized and is celebrated to mark freedom of
India fromBritish rule. The institution encourages students to
remenber our national |eaders and their sacrifices.

Gandhi Jayanti is celebrated every year on 2nd Cctober to understand
t he i deol ogy of our great |eader Mahat ma Gandhi wherein pledge is
taken by students and staff

Ayudha Pooja, Pongal are also celebrated in the canmpus . Engi neers
day, Doctors day are celebrated in the institution
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File Description Documents

Annual report of the celebrations View File
and commemorative events for
the last (During the year)

Geo tagged photographs of some View File
of the events
Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.

Best Practices.
Title of the Practice :- Sairam SDG ACTI ON PROGRAM

Sri SairamlInstitute of Technol ogy has inplenented the Sairam SDG
ACTI ON PROGRAM wi t h an objective of working for achieving
Sust ai nabl e Devel opnent Coal s

The Sust ai nabl e Devel opnent Goals (SDGs) are a collection of 17
G obal Goals that were adopted by all United Nati ons Menber of
St ates

Sairam lInstitutions supports the SDGs and is conmtted to making a
di fference and help build a better world for generations to cone.

Students are encouraged to do the projects in align with the
sust ai nabl e devel opnent goal s

Title of the Practice :- Educational O ganisations Managenment
System(EOVB) Sri Sairam Institute of Technol ogy has adopted the
Educati onal Organi sations Managenent Systen(EOMS) to inprove the
ef ficiency of our processes and student outcones

Sri SairamlInstitute of Technology is committed to its stakehol ders
in providing quality education system by way of

a) ability to support the acquisition and devel opnent of conpetence
t hrough teaching, |earning or research; and

b) to enhance satisfaction of |earners, other beneficiaries and
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staff through the effective application of its EOMS, including
processes for inprovenent of the system

File Description Documents

Best practices in the Institutional
website https://sairamt.edu.in/w-content/upl oads/?2

017/11/Best-Practices-2020-2021. pdf

Any other relevant information
Ni |

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust within
200 words

State of art Infrastructure in SSIT is one area distinctive and
differentiates fromthe rest.

The institution has provided the best possible facilities in terns
of infrastructure required for teaching, |earning and sports
activities. The cl assroons, |aboratories, smart cl assroons,
conference room semnar halls and adm nistrative office are built
hi ghly conduci ve for overall academ c environnent of academ c

st andar ds.

The I nfrastructures

Sports: SSIT has fully equi pped separate grounds for athletics,
tenni s, basketball, indoor badm nton courts, volley ball courts and
a big indoor auditoriumof international standards

Security: SSIT is constantly nonitored with closed circuit TVs to
ensure 100% safety to parents whose children are undergoing a
cour se.

Li brary: SSIT has a spacious and well stocked with 15,6 000 books, e-
journals, and a well-structured database. At any tinme about 75 users
can sit and work in the library.

Power backup: SSIT is an area where power supply is highly
intermttent. Separate Generator with a power rating of 250KVA is

avai |l abl e to neet the power denmand.

Medi cal facilities including with Anbul ance services are avail abl e.
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Institution has tie up with the various online learning platfornms of
Coursera, edX, NAASCOM Future skills, NPTEL and googl e class room

File Description Documents

Appropriate web in the View File
Institutional website

Any other relevant information View File

7.3.2 - Plan of action for the next academic year

7.3.2 Future planning.

The college will strive hard to get the NIRF rank within 150, where
now the institution is placed wthin 200 — 250 rank range.
Digitalisation — ICT tools will be used for preparing course content
i ncluding | ectures, content beyond syll abus and ot her rel ated
information to be digitized in the next academ c year. It wll
establish the Geen renewabl e energy technologies in and around the
canmpus to fulfil the requirenents of the Sustai nabl e Devel opnent
CGoal s.

The Institution is planning to introduce nore val ue-added courses
and skill enhancenent progranmes to cater the |Industry needs.
Institution will introduce an energing area to i nprove enployability
skills of the students.

Through Online certificate courses |i ke Coursera, Edx, Swayam NI TTR
etc. Institutions will try to acquire nore sponsored projects from
t he Governnment and ot her National/State agencies. Institution wll
create nore entrepreneurs/ Start-ups through the Entrepreneurship
Devel opnent cell (I1EDC). Institution is proposed to sign nore MUs
wi th Foreign/National Universities/Industries for the benefit of
student s.

To Encourage faculty to do collaborative research to publish nore
research articles and patents. In conclusion, the institution wll
mar ch t owar ds Sevent een Sust ai nabl e Devel opnent Goal s adopted by all
Uni ted Nations Menber States.
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