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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SRl SAI RAM I NSTI TUTE OF TECHNOLOGY

Name of the head of the Institution

Dr . K. PALANI KUVAR

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

044-22512111

Mobile no.

9677053338

Registered Email

sai ram@ai ramt.edu.in

Alternate Email

princi pal @airamt.edu.in

Address Sai Leo Nagar, Dharkast, West Tanbaram
City/Town Chennai

State/UT Tam | Nadu

Pincode 600044

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al
Financial Status private
Name of the IQAC co-ordinator/Director Dr. S. MURALI
Phone no/Alternate Phone no. 04422512111
Mobile no. 9442688257

Registered Email

igac@airanmt.edu.in

Alternate Email

murali.mech@airamt. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sairanmit.edu.in/naac-1/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://sairam t. edu.in/wp-content/upl

oads/ 2019/ 11/ Acadeni c-

Cal endar - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AaEEalEET Period From Period To
1 A+ 3.30 2018 26- Sep- 2018 25- Sep- 2023

6. Date of Establishment of IQAC

28-Jan- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar neeting of | QAC

02-Jul - 2018 30

To upgrade the | SO
certificate from

21- Aug- 2018 2500



https://sairamit.edu.in/naac-1/
https://sairamit.edu.in/wp-content/uploads/2019/11/Academic-Calendar-2018-19.pdf
https://sairamit.edu.in/wp-content/uploads/2019/11/Academic-Calendar-2018-19.pdf
https://sairamit.edu.in/wp-content/uploads/2019/11/Academic-Calendar-2018-19.pdf

9001: 2008 to 9001: 2015

Proposal for students pre- 01- Nov-2018 550
pl acenment coachi ng 1

Mandat ory publication of 29-Jun- 2019 185
Research articles in 365

Scopus, UGC and web of
science journals for all
Facul ty nmenbers

Proposal to enhance the 14- Feb- 2019 2500
use of renewabl e energy 25
Creati ng awar eness for 25-Jan- 2019 223
mai nt enance of conpl ete 1

cl eanl i ness as a best
practice of the coll ege
envi ronnment

Acadeni ¢ & Administrative 18-Jul - 2019 2500
Audit by | QAC for the 2

acadeni c year 2018-19

Proposal submtted for 08- Apr-2019 18
starting PG Course on 2

I ndustrial Safety
Engi neering i n Mechani cal

Depar t nent

Preparation and 29-Jun- 2019 2500
subm ssi on of AQAR 30

2018- 19

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Pl ease see the At t ached At t ached 2019 0
att achnent 0
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1803_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1803_Special_Status.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1803_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Establ i shment of New PG Programme — M E. Industrial Safety Engineering is
initiated.

Upgraded 1SO certification from9001: 2008 to 9001: 2015.

AMCAT - New initiative to enhance students’ placenent.

To keep upfront with newer technology, all staff nenbers are encouraged to pursue
NPTEL (MOOC) online courses.

Enphasi s on organi sing of national and state | evel conferences in each
depart nent.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Pl ease see the attchnent Pl ease see the attachnent
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 08- Aug- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 10- Jan- 2019



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1803_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1803_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1803_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The managenent information system used
in Sri Sairamlnstitute of Technol ogy
is called ' EDUVATE . EDUVATE is used to
mai ntain a conplete record teaching

| earni ng process and student activities
in both academ ¢ and non acadenic
contexts. EDUMATE mai ntains digital
records of students profile and faculty
profile |like personal details of every
student and staff, students’
performance in various eval uation
process |ike tests, nodel and
university exam daily attendance,
counsel ling nmentor reports and
cocurricular extracurricul ar

achi evenments of the students and
faculty nenbers and ot her day to day
activities pertaining to students and
facul ty.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Students' attendance for individual

www. edumat e. sai rami t. edu. i n. Princi pal

The Institution has devel oped and practices its extensive action plan for
effective inplenentation of the curriculumthrough the follow ng neasures.
Acadenmi c calendar is prepared to include centralized internal Assessnent test
schedul e, Unit test schedule, university exam nation schedule and the
departnent and Institution level co curricular and extra curricular activities.
In each semester, courses are allotted to faculty according to their area of
specialization and skill. Tine table for the entire senmester is prepared to
i ndi cate specific class and | aboratory hours. Lesson plan for every subject is
prepared by the respective course handling faculty in line with the university
syl l abus. CO PO mapping is formulated for each subject based on the objective
of Syl I abus. CO- PO Mappi ng for Question Paper and Assignnent are prepared
Extensive lecture notes for university prescribed text and reference books are
prepared by every course handling faculty in consultation with senior faculty
to cater to students' needs. Laboratory nanuals are prepared so that students
can understand the practical subjects better and correlate with theory.
course is nonitored through EDUVATE (a web
portal), faculty |og book, class | og book and master attendance register. Unit
tests and nodel exam nations are conducted for both theory and practical
courses before comencenent of university exam nation. Acadeni c performance of
the students and the attendance of the students are nmaintained and recorded in
each departnent through Edumate Web portal/online web portal.
conducts a neeting with all the HoDs once
in a nmnth to review the faculty and students perfornmance. C ass comittee
neetings are conducted (one neeting at the end of every unit test) to nonitor
the progress of theory and | aboratory courses in line with | esson plans. The
slow |l earners are identified based on their test performance and cl assroom




interactions; extra support is provided to themthrough additional input by
extra classes. Every departnent conducts guest |ectures, sem nars, workshops
and synposi unms through students associations. Industrial visits are encouraged
to provide real time exposure to the students. Industrial collaboration and
signing MoUs are facilitated to give exposure in practical needs. Digita
Library with e -Books are avail able for access. As per the norms of Anna
Uni versity, Laboratory facilities are devel oped and additional experinents are
conducted for a thorough understandi ng of the subjects. Al the |aboratories
are well equi pped and periodically upgraded to enable the students to gain
proper practical know edge on the subjects in accordance with Anna University
curriculum The Institution provides sufficient teaching aids for effective
curriculumdelivery. The | esson plan, notes of |esson, |ab nmanuals and question
banks are nmade avail able in MOODLE at the begi nning of each senester. During
the course of the semester faculty and students interact anong thensel ves
t hrough MOODLE. Bridge courses are conducted for the lateral entry students to
equip themw th basic concept of mathematics and Engi neering in different
disciplines, as they come fromassorted prerequisite eligibility criteria.
Performance of the students is regularly comunicated to their parents. Course
files are nmaintained by all the faculties which contain all the docunents
necessary for the inplenentation of the action plan.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Anal ysi s

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Sal es Force NI L 29/ 03/ 2019 5 Enpl oyabi l it App
y Devel opnent
Mobi | e NI L 13/ 02/ 2019 3 Enpl oyabilit Application
Application y Devel oper
Devel opnent
Java NI L 17/ 08/ 2019 3 Enpl oyabi | it Java
Fr amewor ks y Devel oper
Redhat Li nux NI L 17/ 03/ 2019 10 Enpl oyabi it Li nux
y
Machi ne NI L 16/ 02/ 2019 3 Enpl oyabi lit Machi ne
Leari ng y Lear ni ng
Usi ng Matl ab
| ot Gadget NI L 20/ 08/ 2019 3 Enpl oyabilit Internet O
Devel opnent y Thi ngs
Raspberry Pi NI L 23/ 07/ 2019 5 Enpl oyabilit Internet O
Wth | oT y Thi ngs
Usi ng Pyt hon
Pyt hon NI L 31/ 07/ 2019 5 Enpl oyabi l it Codi ng
Pr ogrammi ng y Skills
And | oT
Hands On NI L 24/ 09/ 2019 5 Enpl oyabi it Design O
Training On y El ectrica
Ar dui no System
Based System
Desi gn
El ectri cal NI L 25/ 02/ 2019 5 Enpl oyabilit Analysis O
System y Power System




Usi ng Etap

| ot NI L
Application
On Smart
Gid
Aut ocad NI L
Roboti cs NI L
Aut odesk NI L
| nvent or
Nse Trai ni ng NI L
Busi ness NI L
Anal ytic
Pr ogram

04/ 03/ 2019 5
29/ 03/ 2019 7
21/ 08/ 2019 2
27/ 06/ 2019 40
22/ 10/ 2019 5
21/ 03/ 2019 5

Empl oyabilit Internet O
y Thi ngs
Enpl oyabi | it Drafting
y
Enpl oyabi it Desi gn
y Anal ysi s
Enpl oyabi | it Desi gn
y Anal ysi s
Share Market Understandin
g Capital
Mar ket
Enpl oyabi it Busi ness
y Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BE

Pl ease see the attachnent

01/ 07/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE CSE 20/ 06/ 2018
BE | T 20/ 06/ 2018
BE ECE 20/ 06/ 2018
BE EEE 20/ 06/ 2018
BE MECHANI CAL 20/ 06/ 2018
BE Cl VI L 20/ 06/ 2018
VBA VBA 27/ 06/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1123 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Pl ease See the attachnent

01/07/ 2018

2500

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1803_Program_introduced_1572862150.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1803_Value_added_courses_1577092191.xls

Projects / Internships

BE

att ached

600

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 wo

rds)

Feedback Obtained

Cl ass commi t

Represent at i

etc.

twice in a senester for

tee neeting:

ves, Cl ass coordi

students of all

nat ors,

? Feedbacks from Parent,

Feedback :

? Convened by the Chairperson of the class committee
the years ? HOD, Student
Faculty Menbers handling the subjects for
the respective class are the nenbers of the commttee ? Student Representatives
/| Faculty nmenbers express the issues related to Academ cs , general
? HOD O ass coordinators review the Mnutes of the neeting and propose the
recomendations to resolve the issues if any End Senester
give their feedback through end senester feedback forms that consists of
questions relevant to the curriculum syll abus.
and St akehol ders are al so obtai ned.

gri evances
? Students

Al umi

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student En

rolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE CSE 120 430 110
BTech I T 120 432 93
BE ECE 120 425 69
BE MECHANI CAL 120 448 65
BE cviL 60 5 0
VBA VBA 60 85 51
BE EEE 120 414 31
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG
courses

available in the
institution
teaching only PG
courses

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1803_Projects_undertaken_1572862274.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1803_Demand_ratio_1572866801.xls

2018 368 51 185 8 4

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
193 193 15 22 8 5

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The major objectives of the mentoring system by the Institution are follows: « Bridge the gap between faculties
and students. » The scheme is adapted for the value additions to the students like: Creation of a better
environment in college, where students can approach teachers for both educational and personal guidance. ¢
Awareness and support to students for GATE, GRE, CAT, ISRO, SAIL, NAL, HAL, NTPC, BSNL, DRDO, BARC,
and other Government examinations. « Motivate the students for higher studies and entrepreneurship. ¢« Advice
and support for improvement in academic performance. ¢« Behavioral counseling aims to improve ones
relationship develop interpersonal skills and looks to eradicate unwanted behavior. It is essential for a good
experience on campus, better placement and a successful career. « As mentioned earlier, about 15 students are
linked to one teacher, who is teaching them and will be their mentor. During the First year, as students are fresh
from schools, they have their own inhibitions. First year subjects are mostly from the Department of Science and
Humanities and General Engineering. Hence, faculties from those departments are identified as mentors. The
student can meet his/her mentor and pose his/her adjustment and academic problems and seek redressal. From
second year, students move to their concerned departments and one of their department faculties is nominated
as a mentor, who will be mentoring them during the next three years. The mentor keeps a complete record of the
student’s accomplishments, his/her attitudes, interests, weakness etc. In the first year, students come from a
protected environment from school to college, where their counterparts may or may not think and behave as he
has been accustomed to. They come across fast learners, slow learners and sometimes they might even feel
that they have landed in an institution not to their liking and feel depressed. Such cases are referred to the
student counselor, who is a qualified psychologist, who talks to them individually and counsels them as needed.
Behavioral counseling is mainly focused on weak students. At first, the behavior is learned and then it is adjusted
to ensure better results in all walks of life. Students with personal problems that are interfering with their ability to
attend classes, to study, or to take exams should contact their HOD to discuss how to handle the problem. In
case of interpersonal issues within the class or campus for that matter, a student could get in touch with the class
teacher. A class committee, comprising a crosssection of students — slow learners, fast learners, girls, boys,
sportspersons and the faculty teaching the class, chaired by one senior professor from the department, is formed
during the beginning of the semester. This committee meets twice a semester to discuss about the teaching —
learning process and to get a feel of difficulties encountered by the students and faculty.

Number of students enrolled in the
institution

2221

Number of fulltime teachers Mentor : Mentee Ratio

193 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

193

193

0

0

34

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

Designation Name of the award,
fellowship, received from
Government or recognized

bodies




2019 Pl ease see the Pri nci pal Pl ease see the
attached file attached file

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 103, 104, 105, 106 I/ 1 12/ 12/ 2018 12/ 02/ 2019
, 114,205, 631
BE 103, 104, 105, 106 (I 11/ 11, V11T, VI 17/ 10/ 2018 07/ 02/ 2019
, 114,205, 631 ARY
BE 103, 104, 105, 106 11/1 22/ 04/ 2019 13/ 01/ 2019

, 114, 205, 63110
3,104, 105, 106, 1

14, 205, 631
BE 103, 104, 105, 106 [IV/ 11, VI/111,V 22/ 03/ 2019 22/ 06/ 2019
, 114,205, 631 I/71v

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution strictly follows the evaluation procedure prescribed by the
affiliating university. The eval uation weightage is 20 for continuous
assessnment tests and 80 for the end senester. The academ c cal endar for each
senmester is prepared in line with the University schedul e of events, which
provides the information on scheduled tinmetable for internal assessnents, nobde
exam nations and the tentative schedule of University practical exam nations in
regard to this the students can plan the course of action. The question paper
pattern for the internal exani nations has been standardi zed by the institution
simlar to that of University end senester question paper containing Part A,
Part B and Part C questions as applicable. Unit Test | covers Unit | and II
Unit Test Il covers Unit Il and IV and Model Exam covers the entire syllabus
of a particular course. Bloons taxonomy is strictly followed in setting the
question papers for Internal Assessnment. Wth regard to the tests, faculties
prepare 3 sets of question papers that are submitted to the examcell, wherein
the Head of the Institution select a question paper fromthe sets and it is
di stributed to the students at the tinme of assessment. Student marks are
intimated to the students immediately after the conpletion of assessnment and
the sanme is comunicated to their parents through posts. Retests / |nprovenent
tests are conducted for students who fail to secure m ni mum percentage of marks
/ who want to inprove their internal marks, for that a special tinetable is
framed for students purpose. The acadeni c performance of the student and
attendance of the student are maintained and recorded in each depart nent
t hrough Edurmate Wb portal / Online web portal.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c year starts as prescribed by Anna University. The University in
advance, publishes the Academni ¢ Cal endar containing plans for curricular and
cocurricular activities based on the avail abl e worki ng days as per their norns.
Student Council of the college is responsible for preparing the Acadenic



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1803_Honours_recieved_1577163033.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1803_Evaluation_1577163184.xls

Cal endar in concurrence with the University Cal endar. Approval for the sanme is
gi ven by Heads of Departnments and the Principal after effecting m nor changes
if required. The academ c cal endar provides the date of conmencenent of the
academ c session, duration of senester, period of internal assessment tests,
final semester exanmi nations etc. The tine table is prepared well before
starting of every senester to avoid any shortfall in syllabus coverage. The
Lesson Plan is prepared by the faculties individually with details like Unit
wi se topics, nunber of teaching classes allocated for each Unit. During the
interaction with the students in the Cass Conmttee neeting the objectives of
each subject are explained by the respective faculty handling the subject and
the Chairperson of the neeting. The expected outcone fromthe student is al so
expl ained clearly. Syllabus conpletion is tracked through periodi c checking of
| esson plan sheets, class conmittee neetings, record of class work and
Departnment neetings. The | aboratory Schedule is prepared by the concerned Tinme
Tabl e in charge of each departnent and batchw se details are specified in
| aboratory schedule. Tine Table of regular lectures for the senester is
Website. There

prepared and displayed on the notice board and Coll ege Oficial
is an academ c nonitoring conmttee appointed by the Principal
day to day conduct of the lectures based on the tine table.

who nonitors the

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://cse.sairamit.edu.in https://ece.sairanmit.edu.in
https://eee.sairamt.edu.in https://nmech.sairamt.edu.in
https://civil.sairamt.edu.in https://it.sairamt.edu.in
https://hs.sairanmit.edu.in https://nba.sairanit.edu.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
103 BE ClVIL 109 105 96. 33
104 BE CSE 109 106 97. 25
106 BE ECE 115 102 88. 69
105 BE EEE 112 107 95. 54
114 BE MECHANI CAL 128 120 93.75
205 BTech I T 114 111 97. 37
631 VBA VBA 16 16 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

Report 2018-2019. pdf

https://sairamt.edu.in/wp-content/upl oads/ 2017/ 11/ NAAC- SSS-

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://cse.sairamit.edu.in https://ece.sairamit.edu.in https://eee.sairamit.edu.in https://mech.sairamit.edu.in https://civil.sairamit.edu.in https://it.sairamit.edu.in https://hs.sairamit.edu.in https://mba.sairamit.edu.in
https://cse.sairamit.edu.in https://ece.sairamit.edu.in https://eee.sairamit.edu.in https://mech.sairamit.edu.in https://civil.sairamit.edu.in https://it.sairamit.edu.in https://hs.sairamit.edu.in https://mba.sairamit.edu.in
https://cse.sairamit.edu.in https://ece.sairamit.edu.in https://eee.sairamit.edu.in https://mech.sairamit.edu.in https://civil.sairamit.edu.in https://it.sairamit.edu.in https://hs.sairamit.edu.in https://mba.sairamit.edu.in
https://cse.sairamit.edu.in https://ece.sairamit.edu.in https://eee.sairamit.edu.in https://mech.sairamit.edu.in https://civil.sairamit.edu.in https://it.sairamit.edu.in https://hs.sairamit.edu.in https://mba.sairamit.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1803_Pass_percentage_1572867573.xls
https://sairamit.edu.in/wp-content/uploads/2017/11/NAAC-SSS-Report_2018-2019.pdf
https://sairamit.edu.in/wp-content/uploads/2017/11/NAAC-SSS-Report_2018-2019.pdf

t han conpul sory

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 1 Sapt hagi ri 0.7 0.7
Resear ch Educat i onal
Projects (O her Trust fund for
t han conpul sory St udent
by the I nnovati ve | EDC
Uni versity) Proj ects
Scherme.
St udent s 1 DST — NI MAT 1 1
Resear ch Proj ects by EDI
Projects (O her I ndia ,
t han conpul sory Guj ar at .
by the
Uni versity)
St udent s 1 Tam | nadu State 0. 05 0. 05
Resear ch Counci | For
Projects (O her Sci ence And
t han conpul sory Technol ogy,
by the Chennai .
Uni versity)
St udent s 1 Tami | nadu State 0. 05 0. 05
Resear ch Counci | For
Projects (O her Sci ence And
t han conpul sory Technol ogy,
by the Chennai .
Uni versity)
St udent s 1 Sapt hagi ri 1 1
Resear ch Educat i onal
Projects (O her Trust For BAJA
t han conpul sory 2019 Student
by the SAE vehicl e
Uni versity) Proj ect
Conpetition.
St udent s .5 Sapt hagi ri 1.75 1.75
Resear ch Educat i onal
Projects (O her Trust for
t han conpul sory St udent s
by the | nnovati ve
Uni versity) Pr obl em
sol utions for
“Smart | ndia
Hackt hon — 2019
St udent s .5 Al CTE — MHRD 2.25 2.25
Resear ch Smart I ndia
Projects (O her Hackt hon — 2019
t han conpul sory
by the
Uni versity)
St udent s .5 1 TM — Chennai 0.3 0.3
Resear ch , (bl ock Chain
Projects (O her Cont est)




by the

Uni versity)
St udent s .5 U - Path , 0.25 0. 25
Resear ch Chenai . (
Projects (O her Thi kahack)
t han conpul sory
by the
Uni versity)
Maj or Projects uBl Al CTE 0.5 0.5
Maj or Projects 0.5 PMKVY 8.5 0
I nterdisciplina 0.5 St udent 1 1
ry Projects | nnovati ve
Projects for
State | evel
proj ect
Exhi bi ti on
(Project Expo
2018 19)
| ndustry Revo 1.35 1.35
sponsor ed Technol ogi es,
Proj ects Chennai 45.
| ndustry Arvind axion 1.25 1.25
sponsor ed t echnol ogi es
Proj ects pvt 1td,
Chennai
I ndustry Mazel on 0.75 0.75
sponsor ed t echnol ogi es
Proj ects pvt. Ltd.,
Chennai .
I ndustry Texas 0.82 0.82
sponsor ed | nstrunent
Proj ects
[ ndustry CADAM 0.2 0.2
sponsor ed Technol ogy,
Proj ects Tanmbar am
Chennai 45.
I ndustry 0.5 NSI C techni cal 0. 25 0. 25
sponsor ed Service Centre
Proj ects , Chennai .
[ ndustry 0.5 Trios 0. 25 0.25
sponsor ed t echnol ogi es
Proj ects PVT. LTD,
Chennai .
Proj ects Al CTE AQ' S STTP 3.5 3.5
sponsored by — Schenme New
the University Del hi , India.
Student s Sapt hgiri 15 15
Resear ch Educat i onal

Projects (O her
t han conpul sory
by the
Uni versity)

Trust (Sol ar
Power Pl ant
Installation) —
250 Kwatts




St udent s 1
Resear ch
Projects (O her
t han conpul sory

NSTEDB | EDC
Proj ect Schene
by Depart nment
of Science and

by the Technol ogy
Uni versity) (DST), Govt. of.
I ndia — New
Del hi
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| dea cum Desi gn

AICTE — MHRD | I C

15/ 03/ 2019

Awar eness Canp

Conpetition
Ent r epr eneur ship VECH 10/ 09/ 2019
Awar eness Canp
Ent r epr eneur shi p ECE 22/ 08/ 2019
Awar eness Canp
Ent r epr eneur ship [T 11/ 02/ 2019
Awar eness Canp
Ent r epr eneur shi p CSE 26/ 09/ 2019

Facebook |ive session —
India First Leadership
Tal k Epi sode 4 .

AICTE — MHRD | I C

22/ 04/ 2019

One day Wrkshop on
Cognitive Skills, Design
Thi nking and Critical

AICTE — MHRD | I C

04/ 04/ 2019

Enbedded Systens

Thi nki ng
Facebook |ive session AICTE — VHRD I | C 19/ 03/ 2019
about Art of Deci sion
Maki ng
Face book Live session on AICTE — VHRD I I C 14/ 02/ 2019
India First Leadership
Tal k Series — Epi sode 03
Topic : Art of Decision
Maki ng
| nportance of CAD in VECH 12/ 07/ 2018
Engi neeri ng
Facul ty Devel opnent CSE 29/ 10/ 2018
Progranmme on | ntroduction
to PYTHON Programi ng
Wor kshop on Pyt hon and ECE 30/ 07/ 2018
| oT
CGuest |ecture on Optical ECE 02/ 08/ 2018
Net wor ks
Wor kshop on Robotics and ECE 21/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1803_Research_Fund_1573016641.xls

Wor kshop on ORCAD and ECE 10/ 01/ 2019
PSPI CE
Quest Lecture on ECE 14/ 02/ 2019
El ectronics in Mdical
| nst runent ati on
Guest Lecture on ECE 07/ 03/ 2019

Conmuni cati on Theory

One Day wor kshop on “
Intell ectual Property
Rights(IPR) for Students
and Faculty Menbers *“

Al CTE — WMHRD I nstitution
| nnovati on Council SSIT.

10/ 01/ 2019

Guest Lecture on PHYTHON | T 30/ 07/ 2018
AND | OT
Sem nar on ORCAD AND | T 11/01/ 2019
PSPI CE
Wor k shop on JAVA [T 17/ 08/ 2018
Fundanent al s
| OT And Gadget I T 20/ 08/ 2018
Devel opnent
Nurturing Graduates On I T 29/ 09/ 2018
I ndustry Readi ness
Sem nar on C oud I T 13/ 07/ 2018
Conputi ng
Fl ood Managenent Usi ng | T 26/ 02/ 2019
G S and Renote sensing
Fl ood Managenent Using [T 05/ 03/ 2019
G S and Renpte sensing
El ectrical System EEE 25/ 02/ 2019
Anal ysi s using ETAP
Provi si on of SCADA in EEE 18/ 03/ 2019
Transm ssi on and
Di stribution
Wor kshop on Ener gy EEE 12/ 02/ 2019
Conservation
Hands on Trai ni ng on EEE 26/ 09/ 2018
Ardui no Based System
Desi gn
Enbedded Systens and | OT EEE 25/ 09/ 2018
I ntroduction to EEE 22/ 09/ 2018
El ectrical CADD
Real Tine Enbedded IOT in EEE 19/ 09/ 2018
ARMCORTEX MO EEE 19/ 09/ 2018
Techni cal Synposi um EEE 11/ 09/ 2018
WARRCS' 18
Ener gy Conservation and EEE 10/ 08/ 2018
Latest Trends in LED
Li ghting
Guest Lecture on Wl ding VECH 14/ 08/ 2018




Techni ques

Drawi ng St andards, Angle VECH 14/ 08/ 2018
O Projection GDT.
Ener gy conservation in VECH 28/ 12/ 2018
mechani cal engi neering
field
| SRO Launch Vehicl e VECH 14/ 02/ 2019
Devel opnent
Proj ect Exhibition 2019 ECE 12/ 03/ 2019
M ni Project Exhibition VECH 12/ 03/ 2019
2019
Guest Lecture on CSE 27/ 03/ 2019
Bi oDi versity
Pr obl em Sol vi ng and CSE 04/ 06/ 2018
Pyt hon Programming” in
associ ation with Pearson
Nati onal Sem nar on CSE 19/ 07/ 2018
Trillion Connections
Wor kshop on Raspberry Pi CSE 23/ 07/ 2018
with IO using Python
“Dr eadnought’ 18" Nati onal CSE 18/ 09/ 2018
Level Technical Synposium
Guest Lecture on JAVA CSE 28/ 09/ 2018
ENTERPRI SE APP wi t h
DEVOPS
Guest Lecture on Cl oud CSE 28/ 09/ 2018
Technol ogy and
Architecture
Senmi nar on XML and Wb CSE 04/ 10/ 2018
Servi ces
Machi ne Learning and its CSE 07/ 02/ 2019
appl i cations
Nat i onal Conference CSE 07/ 03/ 2019
NCRTCI T 19
State Level Student CSE 13/ 03/ 2019
Conventi on
Wor kshop on Worl d Wat er CSE 22/ 03/ 2019
Day
I nformati on Soci ety Day CSE 17/ 05/ 2019
FDP on Internet of Things CSE 26/ 06/ 2019
usi ng Raspberry Pi
Work Shop on Statistics VBA 04/ 04/ 2019
and data science
Regi onal conference on VBA 05/ 05/ 2019
Managenent practices for
sust ai nabl e devel opnent
One Day Work Shop on CEO MBA 04/ 02/ 2019

Concl ave




Sem nar on Adm nistrative
Skills for Business
success

VBA

19/ 11/ 2018

on Dream Car eer
success

Sem nar

VBA

12/ 11/ 2018

SAE One day Workshop for
Students and Faculty on
Aut onoti ve Technol ogy

MECH

16/ 08/ 2018

SAE One day Workshop for
Students and Facul ty
Trends in Autonotive

Technol ogy

MECH

06/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Pl ease see the Att ached Att ached 24/ 12/ 2019 Att ached
at t achnent
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Al CTE MHRD Al CTE MVHRD [AI CTE - MHRD I1C I nnovati on 26/ 10/ 2018
Institute Institute ,  New Del hi and Entrepre
| nnovati on | nnovati on neur ship
Counci | Counci | Devel opnent
(1o (1o
| EDC | nnovati on DST , New Team Mechani cal 21/ 05/ 2019
and Entrepre Del hi Engi neeri ng | Engi neering
neur ship Fabrication
Devel opnent Machi ni ng
Cent er Wor ks
| EDC I nnovati on DST , New Sastra Mechani cal 12/ 08/ 2018
and Entrepre Del hi fabrications | Engi neering
neur ship , Anmbat ur, Fabri cation
Devel opnent Chennai Machi ni ng
Cent er Wor ks
| EDC | nnovati on DST , New |VRSavvy Pvt. Vi rut al 06/ 03/ 2019
and Entrepre Del hi Lt d, Chennai Real ity
neur ship Based
Devel opnent sol ution
Cent er provi der for
I ndustries
| EDC | nnovati on DST , New Snmazee Vi rut al 02/ 05/ 2019
and Entrepre Del hi , Chennai Real ity
neur ship Based
Devel opnent sol ution
Cent er provi der
| EDC I nnovati on DST , New |[Crysta Desig Vi rut al 04/ 01/ 2018
and Entrepre Del hi ns, Chennai Real ity
neur ship Based
Devel opnent sol ution



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1803_Awards_won_1573020553.xls

Cent er

provi der

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

93

6

8

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name

of the Department

Number of PhD's Awarded

MECHANI

CAL ENG NEERI NG

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal CSE 4 5.12
Nat i onal Cl VL 1 1.12
Nat i onal VBA 1 0. 89
Nat i onal SH 1 1.43

I nt er nati onal MECH 11 8. 62
I nt ernat i onal EEE 3 0.52
I nt ernati onal ECE 19 2.25
I nt er nati onal I'T 7 3. 86
I nt er nati onal CSE 6 4. 32
I nt er nati onal Cl VL 2 0.44
I nt er nati onal VBA 7 5.12
I nt er nati onal SH 8 1.12
Nat i onal VECH 2 5.53
Nat i onal EEE 6 1.34
Nat i onal ECE 2 4.32
Nat i onal I T 4 1.43

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ECE 38
VECH 25
EEE 20
| T 30
CSE 20
ClviL 2
VBA 7
SH 9



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/1803_Incubation_centres_1573020669.xls
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1803_journals_notified_on_UGC_1577163885.xlsx

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pl ease see | Attached At t ached 2019 42 At t ached 42
t he
att achnment
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Pl ease see | Attached At t ached 2019 0 0 At t ached
t he
att achnment
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 0 96 126 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Pl ease see the
att achnment

Att ached

0

0

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Pl ease see the
attachnent

Att ached

Att ached

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1803_Books_and_Chapters_1577170607.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1803_Bibliometrics_1573039190.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/1803_Index_1573039180.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1803_Faculty_participation_1573017655.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/1803_Extension_1573017824.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1803_Awards_for_extension_1573017953.xlsx

Pl ease see the At t ached

att achnent

At t ached 0 0

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Pl ease see the Pl ease see the Pl ease see the 0
at t achnment at t achnment at t achnment
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Pl ease see At t ached At t ached 24/ 12/ 2019 24/ 12/ 2019 0
t he
att achnent
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Pl ease see the 01/ 07/ 2018 Att ached 2803
at t achnment
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

175

176. 15

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Canpus Area Exi sting

Cl ass roons

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1803_Students_in_extension_1573018128.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1803_Collab_activities_1573018209.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1803_Linkages_1573020291.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1803_MoU_1573038296.xlsx

Laboratori es Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Semi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Autolib Ful l'y 8.2 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 29521 4762618 1472 1149500 30993 5912118
Ref er ence 618 376458 232 127600 850 504058
Books
e- Books 105240 11500 11104 681715 116344 693215
Journal s 723 2132146 114 307395 837 2439541
e-Journal s 39180 3440466 8389 820973 47569 4261439
Di gi tal 9000 13570 1500 13570 10500 27140
Dat abase
CD & Video 3100 0 100 0 3200 0
Li brary 1 50000 76700 2 126700
Aut omat i on
Weedi ng 0 0 45 22500 45 22500
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
Pl ease see the Att ached Att ached 15/ 06/ 2018
att achment
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h

(MGBPS)



https://assessmentonline.naac.gov.in/public/Postacc/Library/1803_Library_1572860338.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/1803_e-content_by_teachers_1577168536.xls

Exi stin 654 9 9 0 6 1 7 155 0
g

Added 0 1 0 1 1 0 0 0 2

Tot al 654 10 9 1 7 1 7 155 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

155 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Moodl e Server http://lnessit/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
185.5 210. 69 492. 75 507. 95

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai ntai ni ng and utilizing physical, acadenm c and support facilities — O ass
Roons/ Laborat ory The physical facilities such as Laboratories, C assroons,

Li brary and Sports Conpl ex are nmintai ned by House Keepi ng under the
supervi sion of Nonteaching Staff / Floor Supervisors. Utilization of the
classroons is facilitated to the students in working days and it is al so nade
avai l abl e to the other governnmental / nongovernnental organizations for
conducti ng exans during Vacations and holidays. The masonry and pl unbi ng works
are carried out with |local skilled persons and the expenditure are incurred
from Mai ntenance. Lab equi pnent’s are serviced by manufacturers and service
personnel during sumer and wi nter vacations. Stock registers are naintained
regul arly. House Keeping 1. Checking water availability in Toilets every hour
2. Checking Drinking water availability every day 3. C eaning O ass Roons,
Labs, Veranda, O fice Room Staff Roons 4. C eaning of Toilets every day 5.
Cl eani ng the canpus every week 6. Checking Furniture’s in C ass Roons and
Ofice every nonth 7. Checking Buil ding cracks throughout the canpus 8.
Checking Electrical, Plumbing, Waterline and Sewage |line every nonth Conputers
The col |l ege has an adequate conputer with high speed internet connections and
software’s, distributed in different |ocales |ike departnents |aboratories,
library and office. Conputers are nmaintained by internal Staff menbers. Each
| aboratory has an assistant, who ensures proper usage of the computers and
hazar dous equi pment’s are handled with care. Library The working hours of the
library is from8.30 a.mto 6.00 p.mon working days and from8.30 a.mto 4.00
p.m on holidays. Miintenance activities are nmade periodically to keep library
clean. The activities |ike fum gation, preservation of books frominsects,
dusts and shelving of reading materials pronptly on regul ar basis by the
housekeeping /Library Staff. Training C asses Special Trainings by experts for
conpetitive exani nation such as GRE, TOEFL, GATE and Pl acenment Training to
students for conpetitive exans, to notivate themfor debates/ group discussion
and for placenent. Sports Conplex/ Activities Through best practices, the
students outshine in the field of sports. Excellent infrastructure is provided
for sports with 400neter running track and Synthetic Courts for indoor sports



http://lmsssit/

activities. The play field are maintained by markers and the field equi pnent
i ke post, unpire stand, score boards are also maintained regularly. The
col l ege uses | abourers on daily wages to keep the play field clean and
condition during the tournanents and sports day cel ebrations. The markers
control the play equipnent |ike ball, bat, net etc., provided to the students
and to collect it back safely and register themin the Equi pmrent novenent
regi ster Power Supply and El ectrical Mintenance Power supply is nmaintained by
regular staff through proper system captive gensets as backup for 24hours. A
Ki rl oskar Make power generator (250KVA) is installed in the canpus to handl e the
occasi onal power shut down, is under AMC by M'S Network Diesels, authorized
Deal er of Kirloskar. Garden Mai ntenance Tree plantation and garden mai nt enance
are done by the gardener appointed by the Institute. NSS, NCC, YRC naintain
certain areas of the college clean for planting Saplings. Certain areas are
allotted for departnents

https://sairamit.edu.in/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support LEO MUTHU MERI T 51 350000
frominstitution SCHOLAR SHI P

Fi nanci al Support
from O her Sources

a) Nati onal BC/ MBC 403 3141240
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 21/ 06/ 2018 2221 PEECEE CASTLE
devel opnent SOFTWARE SERVI CES
PVT. LTD.,
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 UPSC, TNPSC 80 520 10 493
Awar eness
Sessi on by
Ki nghMaker s,
I AS Acadeny
Gate Forum
—CGate
Cl asses



https://sairamit.edu.in/infrastructure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1803_Scholarships_1572940700.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1803_Development_Schemes_1572940851.xls

, BYTS, PEGA

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

5

15

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Pl ease see
t he
At t ahnent
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 24 Al | Al | At t ached At t ached
Progr anes progranese

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

GATE

5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Pl ease see the attachnent

Pl ease see the attachnent

0

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Pl ease see | Nati onal 0 0 0 0
t he
At t achnent
2018 Pl ease see |Internatio 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1803_Guidance_1572941026.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1803_Placement_1572941079.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/1803_Progression_1572941125.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1803_Qualifying_1572941203.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1803_Activities_Organised_1572942548.xls

t he
At t achnent

- | | | |

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Achi evenents of our students by collaborating with outside world are : ? CPL
Hari haran, fromIll YEAR CSE has participated in PMRally of RDC and attended
EBSB Canp, held at New Delhi. ? M. Sudharshan P.S And M. Krishna Morthy B,
deparnment of CSE have gone to Bangkok University Thailand on Internship and
have conpleted A project titled “Visible Light Communication Enabled Smart
Museum ” ? Third year students from CSE have participated in Hackat hon
Bengal uru and presented their project in Block Chain Managenent in Health care,
conducted by MyLan Pharma pvt.Ltd. Bangal ore. They have al so won the first prize
out of 250 teanms, and received the cash of Rs.1,00,000/ ? SSIT TEAMwi th their
fabul ous perfornmance has won the first prize in Smart |India Hackoton, 2019, at
Bonbay and received an anount of Rs. 50,000. ? Students from ECE, Subasree. G
Fakrudeen Sarfaraz Z of ECE and Skanda Gurunathan R from I T have parti ci pated
i n Thi nkat honRPA Hackat hon, organi zed by KA SL, sponsored by U PATH and bagged
the place of 4th runners up with an anmount of Rs. 25000. ? Three students from
CSE B: Darshan, Banuprakash, Sairam have won first prize with an anmount of Rs.
15000 i n Bl ockhat han 2k19 conducted by Malineni Lakshmai ah group of colleges —
Guntur (Andra Pradhesh) on 10.03.19. ? Ms. R Tharunya of II1 CSE has
participated in Yoga Wirld Festival (I ndia) and has achi eved the Gui nness Wrl d
Record on 26t h August ,2018. ? M. Migesh Kannan. M student of Mechani cal has
secured first prize in sand scul pturing at pal avakkam beach conducted by
Sat hyabama col | ege. ? Student of Departnent of EEE Ms. P. Preet ha bagged Best
Student Award fromlInstitution OF Engineers (lEl), India for the year 2019. ?
Ms. Aarthi. T of IV CSE has been awarded the Best Student for the year 2019 by
Institution Engineers India. ? Ms. Soundarya. G fromthe departnent of IT has
participated in the cultural event: classical dance, organi zed by Annai G oup
of Institutions, Kovilacheri, Kunbakonam on 05.02.19 and secured second pl ace.
? Students from our coll ege have al so recei ved APPRECI ATI ON AWARD FROM
COLLECTORATE KANCHI PURAM FOR VOTERS AWARENESS. Sone of the nmjor
acconplishnments in sports are: 1. SSIT was nom nated as a Zonal coordinating
center in 201819. 2. Table Tennis wonen secured bronze nedal in the Anna
Uni versity zonal tournanent held at Prince Bhavani Engg college. 3. Tennis nen
secured gold nedal in the Anna University zonal tournanment held at SSIT, also
pl aced fourth in the Anna University Inter zonal Tournanent, held SSN coll ege
of engg. 4. Table Tennis nmen secured bronze nmedal in the Anna University zona
tournanment, held at Andal Al gar Engg college. 5. Basketball wonen secured
bronze nedal in the Anna University zonal tournanment, held at PERI institute of
technol ogy. 6. Football nen secured gold medal in the Anna University zonal
tournament held at SEC. 7. Handball men secured bronze nedal in the Anna
Uni versity zonal tournanent held at MT. 8. Kenwi ndoss of 2 nd year ECE got
gol d nedal (110M Hurdles) in the Anna University zonal neet held at ARS engg
col | ege

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Sri Sai RamInstitute of Technol ogy Alumi Associ ati on nmakes the professiona
structure, which helps the alumi to get associated with each other. This
wor | dwi de stage of alummi association acts as a platformfor all the alumi
menbers by establishing their inner talents as well as by extending the hel ping
hands with each other. Thus, it paves the way to establish, enrich and enhance



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/1803_awards_in_activities_1577204999.xlsx

the skills of every alumi menber throughout their lifetime. Objectives: (i) To
exchange professional know edge, organi ze technical conferences, sem nars,

wor kshops and training courses. To represent and participate in such sem nars,
conferences, workshops or neetings conducted by various Engi neering and

prof essi onal Associ ations, Establishnments. (ii) To seek recognition in various
foruns of State and Central Governments, Quasi Governnmental Organizations,
private and ot her Autononous Bodies, with a viewto neet the objectives of the
Association. (iii) To advise and interact with State and Central Governnent
Bodi es, Universities, Professional Associations and Associ ati ons of

Engi neering, Engineering Equi pnent Manufacturing Industries and Marketing
Agencies on matters in order to pronote Engineering Education, training,
managenent and systens. (iv) To create and establish endownents for granting
schol arshi ps and prizes to the students of Sri Sai RamlInstitute of Technol ogy
and to the Children of Menbers of the Association so as to pronote and
encourage talents, skills and expertise of the Engineering students. (v) To
generate corpus at the Sri Sai RamlInstitute of Technol ogy by creating better
residential/ educational/ recreational facilities and for any other cause as
determ ned by the General Body of the Association Community in Chennai and

nei ghbouring Districts. (vi) To encourage and enhance the Techni cal and genera
Know edge of its menbers (based on the profession) and to increase the
participation of Alumi. (vii) To raise or collect funds by subscriptions,
contributions, donations, loans or by any other |egal means for furtherance of
t he above objectives of the Association. (viii) To organi ze sports, ganes,

pi cnics and other social activities for the benefit of its nmenbers and their
fam lies. (ix) To enhance the benevol ent nature of the alumi through Nation
buil ding activities.

5.4.2 — No. of enrolled Alumni:

640

5.4.3 — Alumni contribution during the year (in Rupees) :

100000

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi Meet Conducted on 08. 06. 2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Parti ci pative nmanagenent (otherw se known as enpl oyee invol venent or
participative decision maki ng) encourages the involvenent of stakehol ders at
all levels of an organization in the process of an analysis of problens,
devel opnent of strategies, and inplenentation of solutions. Participative
Managenent is one of the core cultural features of the institute. Managenent
representatives, Principal, Faculty nmenbers and students play inportant role in
partici pative managenent. They provi de ideas and constructive suggestions on
the operational activities of the institute. Managenent representatives involve
in maintaining quality and wel fare aspects of the Institute. Principal drives
all the academ c and nonacadem c activities by involving HODs and faculty. The
institution reassures participative mnagenent at various |evels.

Admi nistrative and acadenic comittees are forned where students and faculties
play a vital role in decision naking process. This ensures participative
managenent at all levels. Metings are conducted every nonth by the Head of the
Institution with Head of the departnents, where policies are franmed and
deci sions are nade. These are disseminated to staff by HODs through Periodica




neetings. The managenent is also open to the ideas and suggestions given by the
faculties for inplenenting the framed policies. The Principal heads the
academ c, administrative and other natter related to the students. He has ful
authority on academ c activities and formations of various comittees. He
del egates various roles to the nmenbers in the conmttee to act autononously.
HODs have functional autonony to decide on the various departnental events by
i npl ementing themwi th the involvenent of the faculty nenbers. They have
privileges in proposing the budget, fram ng tinetable, subject allocation,
assi gni ng departnment coordinators for various conmttees, conduction of
Nati onal and | nternational Conferences, organizing sem nars and wor kshops,
arrangi ng Industrial visits , In Plant trainings and help in nmanifesting the
vi sion and m ssion. Case study The institution encourages the concept of
decentralization and actively pursues the inplenentation in the overall schenma
e Head of the departnment plays a crucial role in decentralizing the resources
by scheduling the activities of the departnment and assigning responsibilities
to the departnment faculties. ¢ Organizing semnars, guest |ectures, workshops,
Symposi um conferences, Industrial visit and Inplant trainings are del egated
often to the faculty nmenbers by the HOD. ¢ Faculty menbers are involved in the
purchase and mai nt enance of equi pnent and consumabl es. One of the objectives is
to nentor the students as productive citizens for the society at |large as
participative managenent. Towards the end, the nmentoring system provides a
guide line to the students was conceived and inplenented with the participation
of the faculty nenbers. The mentoring system conprises with different steps.
The initial step is to allocate a set of students to each faculty. Each and
every faculty maintains the record of conplete students’ profile. A schedule is
put in effect periodically for nmonitoring their performance. In addition to
curriculum the extracurricular and cocurricular activities are also considered
for mentoring.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent Organi zation structure provides the
functional and rel ational hierarchy of
the institution. Chairman/ CEO heads the
institute and | ooks after all the
functions of the institution including
academ c, administrative and
devel opnental activities. Under the
Chai rman/ CEQ, Secretary and Treasurer
hel p to mai ntain the nmanagenent system
He wor ks towards consistently for
making the institution to attain its
goal of academ c excell ence and keepi ng
pace with the energing trends and
devel opnment of educational innovation
with the help of Trust nenbers.
Deci sions arrived by the managenent
team are issued through the Principal
who acts as the main coordinator
between all the three entities — the
managenment, the staff nmenbers and the
students. The Principal heads Audit,
RD, Academ cs, Exam nation




Cell/Committee, Hostel, Placenent,
Al umi Associ ation and Adm ni strative
O fice. HODs are responsible for
overal |l functions of the departnment
i ncl udi ng budgeti ng, acadenics and
student inprovenent prograns.

Curricul um Devel opnent

On par with Anna university syll abus,
Col | ege regul ar organi zes extension
| ectures by all departnments. It
i ncul cates skill devel opnent,
communi cation skill textile designing
ability and witing ability anbng
students. Students are al so taught
yoga, health awareness and heal t hy
di et.

Teachi ng and Learni ng

e Creating a conducive |earning
environment. < Inprovising the
infrastructure to facilitate |earning.
e Incorporating creative ideas in
delivering the subject area. This hel ps
in generating interest towards the
subject. By this approach, the student
success rate increases. ¢ Dissem nating
best practices for Teachi ng and
Learning to the faculties. ¢ LM,
MOODLE, NPTEL, E resources

Exam nati on and Eval uati on

The institution is affiliated to Anna
Uni versity, Chennai and the process of
evaluation is followed as per the
uni versity guidelines. The process is
transparent and is comunicated to the
st akehol ders, students, faculty and
parents by structured nmechani sns. The
eval uati on process includes attendance
stipulations and internal assessnent
mar ks. The pattern of end senester
exam nations is printed and distributed
to all the students. Induction day for
fresher’s serves as the best platform
to comuni cate the process of
eval uati on system which is followed by
the institution to all the parents,
staff and students to enhance the need
for strict adherence to the
stipul ations. Regular interactions of
HODs and faculty with the students
during departnent neetings, class
comm ttee neetings and counseling
sessions are regul arized for better
under st andi ng between staff and
students. At the beginning of each
senmester, HODs convene staff neeting to
di ssenmi nate i nformati on on any changes
in evaluation / assessnent system The
mar ks awarded to the students in the
conti nuous assessnent tests and the
attendance percentage i s conmuni cat ed




to parents through post by the
institution, which is accessible
t hrough the website of the affiliating
uni versity. (www. coel. annauniv. edu).
Any change in the schenes of
eval uation, updates on curricul um
revision, alterations in the question
paper patterns are conveyed to the
students and the faculties through
circulars received fromthe University
and the sane is displayed in the
Uni versity webportal
(www. coel. annauni v. edu). During the
student counseling, parents are al so
i nfornmed about the Anna University web
portal .

Research and Devel opnent

 Establishnent of research anenities
to encourage and cultivate the research
culture anong the | earner comunity. e
Pronmotion of consultancy and research
to the staff and students. < Highlight
the innovation and creativity in all
aspects of activities of the
Institution. ¢ To pronote coll aborative
research ¢ Student project,
publications ¢ Student participation in
various conpetitions ¢ Centre of
excel |l ence

Li brary, I CT and Physica
Infrastructure / Instrunentation

The coll ege has an automated |ibrary
wi th 29615 vol umes of books on
different disciplines, with separate
section for the international and
national periodicals, to provide an
effective |l earning resources to the
students.

Industry Interaction / Coll aboration

» Focusing on mul tidimensi ona
eval uation areas. This helps in
noul di ng the students to neet
enpl oyers’ requirenents. ¢« MU
Internship, Industrial Visit, CGuest
Lectures, Sem nars, Webinar,
Consul t ancy

Adm ssi on of Students

Onl i ne Admi ssion ¢ Admi ssion through
t he consortium process i s nmade
completely by online for the past 8
years, even before the concept of
digital India. « By inplenmenting the
centralized online adm ssion system
the institution created a platformto
change all the traditional way of
adm ssion procedures and nake |ives
easier for both institutions and
parents. ¢ Wth the help of eAdm ssion
parents can fill up the formfor online
subm ssion at any tine fromthe
conforts of their hones or offices,




wi t hout any hassle of standing in the
| ong queues. ¢ This online adm ssion
system organi zes, autonates and
i ntegrates adm ssion information maki ng
for a nore effective office and
allowing faculty to spend nore tine
having quality interactions wth
students. Anywhere any tinme ¢ This
aut omat ed system nakes it easier for
the administration to nonitor the
adm ssi on process from anywhere and at
any tine, just a click away. -
Candi dates can do the prelimnary
regi stration for adm ssion through
online facility which is provided in an
institution website. Easy Database
managenent ¢ Once the candidate is
regi stered, admssion IDis created
which will be followed throughout the
adm ssion process and till the end of
the course. No need for downl oads or
shuttling of data. When a student
application is accepted online, a
student record will be automatically
created in database. ¢ Online system
ensures accurate and timely
communi cati on between the students and
adm ssion comittee which is
constituted by the managenent. Hassle
Free selection process ¢ It takes care
of all the technical details from
online form publishing, hosting,
scaling to online paynent. Its hel ps
the institution to publish the
adm ssion list nmuch earlier conpared to
manual process. ¢ Like governnent
adm ssion norns, mninmmcutoff mark is
fi xed based on the reservation roster
policy for management quota also. ¢ The
Managenent will facilitate the
periodi cal neetings of adm ssions
committee to discuss and sharing of
best practices and strategies for
i mproving the students’ intake quality.
Real Tine Reports ¢ Various reports can
be generated in quick tine with great
flexibility. Institution can nonitor
t he ongoi ng admi ssion process and the
managenent can have a day to day
summary of progress of the adm ssion.
Online paynents of Fees ¢ Institution
recei ves online paynment through paynent
gateway integration option. Digital
Docunentation ¢ Finding a single
docunent agai nst |arge nunber of data
is one of the time consum ng tasks.
Wth organi zed sorting of digilized
documents, paper shuffling while




searching caa be elimnated. « Once the
candidate is admtted, all the academc
certificates pertaining to his/her
studi es are scanned and digitized
format is utilized for various purposes
i ke Education |oans, Placenent drive,
Nati onal Acadenic Depository, etc.,
Students Motivation ¢ The Managenent
encourages the newy joined students,
who have performed exceptionally well
in the 2 exanm nations through cash
awards in the nanme of Leo Muthu Merit
Schol arship in nenory of our bel oved
Founder Chairman Shri MF. Li on. Leo
Mut hu.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

1. Smartlnfotech 5/29, South Sivankoi l
Street, Kodanmbakkam Chennai 24 Phone :
9840283825, 9840210999, 7550083825 Enmi | :

smartinfotech@irtelmail.in
Website: ww. smarti nfotech.co.in Year of
I npl enentation : 2008 2. EASY
Educati onal Automati on Software Pvt Ltd
Flat 1B, | Floor, A d. No.5, New No. 9,
First Main Road, KB Nagar, Adayar,
Chennai 20 Phone :

32954228, 9380005207, 9283392597/ 598
Emai | : easysofti n@nail.com
Website: ffssoft.com Year of

| mpl enentation : 2008

St udent Admi ssi on and Support

1. EASY Educational Automation Software
Pvt Ltd Flat 1B, | Floor, A d. No.5,
New No. 9, First Miin Road, KB Nagar,

Adayar, Chennai 20 Phone :
32954228, 9380005207, 9283392597/ 598
Enmai | : easysofti n@nail.com
Website: ffssoft.com Year of
| mpl enentation : 2008 2. AutoLib

Software Systens B 2 Sol ai Apartnents,
3/178, Mount Poonanal | e Road, Chennai
89 Emmil : autolib@ahoo.com website:

aut ol i bi ndi a. net Year of |nplenentation

2008 3.i Tech PKM Tower s#57, Ayyappan
Nagar Extn, 200 Feet Road, Kol athur,

Chennai 600 099. Phone : 914426503257 /
58 Emmil : info@techind.com Wbsite:

http://itechind.com Year of

| mpl enentation : 2014 4. PeeCee Castle

Software Services Private Linited Door
No 9/2 , 15th Ward, Five Falls Road,
Ilanji,, Tenkasi Taluk, Tam | Nadu,

India — 627805 Enuil :
ber col ax@nmai | . com Year of
| mpl enentation : 2015 5. CSN Systens
Sire Mansion Fourth Floor, #621,




Annasal ai ,

| mpl enent ation :

Thousand Li ghts, Chennai 600
9840098867 Year of
2017 6. Aspiring M nds
Udyog Vi har, Phase
I ndi a Year of
2018

006. Mobile :

809 A, Third Floor,
V @irgaon, Haryana,
| mpl enent ation :

Exam nati on

i Tech PKM Tower s#57, Ayyappan Nagar
Extn, 200 Feet Road, Kol at hur,
Chennai 600 099. Phone : 914426503257 /
58 Enmi | info@techi nd. com Websi t e:
http://itechind.com Year of
| mpl enentaiton : 2015

Pl anni ng and Devel opnent

i Tech PKM Tower s#57, Ayyappan Nagar
Extn, 200 Feet Road, Kol at hur,
Chennai 600 099. Phone : 914426503257 /
58 Enmi | info@techi nd. com Websi t e:
http://itechind.com Year of
| npl enentation : 2014

Adm ni stration

EASY Educational Autonation Software
Pvt Ltd Flat 1B, | Floor, A d. No.5,
New No. 9, First Main Road, KB Nagar,
Adayar, Chennai 20 Phone :
32954228, 9380005207, 9283392597/ 598
Emai | : easysofti n@nuail.com
Website: ffssoft.com Year of
| mpl enentation : 2008

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Name of conference/

Name of the

Amount of support

Year Name of Teacher
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Pl ease see the At t ached At t ached 0
attachnent
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Pl ease see | Attached |01/07/2018 |30/06/2019 70 60
t he
at t achnent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year
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Pool ed car facilities for
seni or staff nenbers. ?
Incentives / Awards -«

I ncentive to Faculty
menbers based on Students
Securing rank in
Uni versity Exam nation -
Fi nanci al assistance is
provi ded on Teacher’s Day
to the faculties who have
secured 100 result in
their respective subject.
« AGft voucher worth of
Rs. 1000/ is given to al
Teaching and faculties
every year during
Teacher’s Day Function. -
Marriage G ft and
Marriage | eave with pay
for 7 days ? List the
support given for Faculty
career Advancement /Life
Long Learning: e« Speci al
Study Leave to pursue
hi gher studies. -
Sabbatical [eave (OD) for
attendi ng exani nati on,
FDP, Nati onal
I nternational
Conferences. ¢ 50
expenses wll be
sponsored for the faculty
nmenbers presenting paper
in internationa

Incentives / Awards A
G ft voucher worth of
Rs. 1000/ is given to
Nont eachi ng faculties

every year during

Teacher’s Day Function. e

Marriage Gft and
Marri age | eave with pay
for 7 days ? List of
maj or Welfare facilities
given to the Faculty and
their famly menbers: -
Provi dent Fund
contribution accounting
to 12 is subscribed to
all the staff nenbers
right fromthe day of
joining. ¢ Special
Transport is arranged
during festival season to
the native place. « Every
year Monthly Daily Sheet
Cal endar, Dairy and a
travel bag is given to
all faculty menbers. -
All the faculties are
i ncluded in G oup
| nsurance Schene ¢ Five
sets of free Uniformare
provi ded for NonTeachi ng

Staff. o Medical |eave in

case of hospitalization
for nore than 3 days. -
Maternity | eave for 3

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Pl ease see the 231 01/ 07/ 2018 30/ 06/ 2019 365
at t achnent
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
193 193 60 60
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
? General Anenities e ? General Anenities e e Insurance ¢ Merit
Free Transport facilities |Free Transport facilities |Schol arship ¢ Sponsorship
to and fromtheir home to |to and fromtheir home to to students for
Col | ege. ¢ Subsi di zed Col | ege. + Subsi di zed participation in
canteen facility. o canteen facility. - I nternational Conferences
Medi cal facility. - Medi cal facility. ? and conpetitions. ¢ Cash

award by managenent for
Wi nners in conpetitions
i ke Hackat hon etc.,
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conference « Registration
fee rei mbursement for
FDP/ Conferences ¢ For
Patent filing full fees
will be paid by the
Institution ? List of
maj or Welfare facilities
given to the Faculty and
their famly nmenbers: -
Provi dent Fund
contribution accounting
tol2 is subscribed to all
the staff nenbers right
fromthe day of joining.
e Special Transport is
arranged during festival
season to the native
pl ace. « Every year
Monthly Daily Sheet
Cal endar, Dairy and a
travel bag is given to
all faculty nmenbers. -
Al the faculties are
i ncl uded in G oup
| nsurance Schene -
Medi cal | eave in case of
hospitalization for nore
than 3 days. ¢ Maternity
| eave for 3 nonths with
salary for the | ady
Teachi ng Nont eachi ng
Staff nenbers. ¢ Research
facilities are avail able
for faculties pursuing
their Ph.D., ? List the
nmeasure taken for Faculty
Wir kLi fe Bal ance: ¢ On
emer gency, transport
facility arranged « On
any nedi cal need,
hospital facility is
arranged ¢ Mnthly one
Casual Leave and two one
hour perm ssion is
allowed to avail. -
Yearly 45 days of
Vacation | eave is given
to faculty menbers. -
Peri odi cal health check
up is conducted by a team
of doctors. ¢ Yoga
facilities, Gym
facilities are avail abl e.
e Staff nenbers sports
(i ndoor gane, outdoor
ganmes) are conducted. -
Motivation talks fromthe
experts are conducted

nonths with salary for
the | ady Nonteachi ng
Staff nenbers.? List the
neasure taken for Faculty
Wor kLi fe Bal ance: ¢« On
emer gency, transport
facility arranged  On
any medi cal need,
hospital facility is
arranged ¢ Mnthly one
Casual Leave and two one
hour permission is
allowed to avail. -
Yearly 25 days of
Vacation | eave is given
to faculty menbers. -
Peri odi cal health check
up i s conducted by a team
of doctors. ¢ Yoga
facilities, Gym
facilities are avail abl e.
« Staff nenbers sports
(i ndoor gane, outdoor
ganmes) are conducted




once in a senester. |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has a nechanismfor internal and external audit. W have our own
internal audit nmechanismwhere internal audit is an ongoing continuous process
in addition to the external auditors to verify and certify the entire |Incone
and Expenditure and the Capital Expenditure of the Institute each year
Qualified Internal Auditors from external resources have been pernanently
appoi nted and a team of staff under them do a thorough check and verification
of all vouchers of the transactions for each financial year. Likew se, an
external audit is also carried out on an el aborate way on quarterly basis. The
institutional accounts are audited regularly by both Internal and statutory
audits. So far, there have been no mgjor findings / objections. Mnor errors of
om ssions and conmi ssi ons when pointed out by the audit teamare i medi ately
corrected / rectified and precautionary steps are taken to avoid recurrence of
such errors in future. The institute regularly follows Internal externa
financial audit system Internal Audit is perfornmed by officials deputed from
trust office periodically and the reports are obtained before the conduct of
the external audit, which is normally done after the closure of the accounts in
all respects. External audit is done by statutory auditors after June 30th of
t he subsequent year. During the course of Internal audit, all required steps
are taken to regularize the accounts and to obtain confirmations for the credit
bal ances, to collect docunentary evi dences wherever inadequate in respect of
paynments, conpliances of T.D.S and statutory formalities and reconciliation of
unit w se balances with the control accounts and banks reconciliations. The
copy of the Internal audit report covering all matters related to mai ntenance
of accounts, availability of documentary evi dences, documentation, conpliances,
etc., is preserved. Subsequently, external statutory audit is conducted by the
auditors and the final audit report with audit findings are submtted to the
managenent. The consolidation of the findings of the Institutions with trust
central office has been conpleted and the annual returns have been submitted to
I ncome tax authorities, Registrar of societies Tam | Nadu and the ot her
concerned authorities.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Pl ease see the attachnent 1053558 Conducti ng TEDx, Project
Expo, Hackat han, Synposia
View File
6.4.3 — Total corpus fund generated
1053558

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes AU Yes | QAC
Representati ve
Adm ni strative Yes AU Yes | QAC
Representati ve



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1803_Funds_or_Grants_1572929520.xls

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PTA arranged a function to welcone the first year students and their parents on
the day of commencenent of the first year classes. Slow learners in different
departnents are identified and parent teacher interaction is arranged to
i nprove the efficiency of slow |learners. The nmentors have constant interaction
with the parents regarding their wards curricular and cocurricular activities.
Regul ar neetings are arranged with nentors based on the performance of their
wards. Qur Students regularly take part in various National |evel conpetitions
such as Hackat hon, ebaja, Supra etc., Parents are extendi ng and al so
encouragi ng their support for participation in such events. Parents are
contributing and supporting the Institution in Tree planting and ot her soci al
activities.

6.5.3 — Development programmes for support staff (at least three)

Skill devel opnent program on Conputer skill devel opment Regul ar devel opnent
prograns were arranged to nurture the Interpersonal skills. Training program
for the supporting staff was organized in the areas such as fire safety,

di saster managenent. Prograns have been conducted in the area of nmintenance
and upkeep facilities available in the Institution. Need for the road safety
has been denonstrated to the staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e AMCAT Training fromsecond year onwards ¢ GenZ (Skill Devel opment Trai ni ng)
exclusively for second year students ¢ Wbinars

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Upgr aded the | 20/08/ 2018 01/ 01/ 2018 29/ 06/ 2018 28
| SO

certificate
to 9001: 2015

2018 Pr oposal 01/11/ 2018 03/ 09/ 2018 31/ 10/ 2018 31
subm tted
for students
prepl acenent
coachi ng
cl asses

2018 Publ i cati on 26/ 11/ 2018 01/ 01/ 2018 29/ 06/ 2018 94
of Research
articles in
Scopus, UGC
and web of
sci ence
journals for
all Faculty
nmenbers




2018

Pr oposal
subm tted
for
enhanci ng
t he use of
renewabl e
energy —

I nstallation
of Sol ar
Power Pl ant

21/ 12/ 2018

01/ 06/ 2018

28/ 12/ 2018

2019

Creating
awar eness
for
mai nt enance
of conplete
cl eanl i ness
as a best
practice of
the coll ege
envi r onnment

24/ 01/ 2019

03/ 12/ 2018

31/ 01/ 2019

223

2019

Acadeni ¢ Adm
inistrative
Audi t by
| QAC for
2018 19

30/ 07/ 2019

02/ 07/ 2018

30/ 06/ 2019

2450

2019

Pr oposal
subm tted
for starting
PG Course on
M E.

I ndustri al
Saf ety
Engi neeri ng
in
Mechani cal
Depart nent

08/ 04/ 2019

01/11/ 2018

30/ 06/ 2019

12

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from Period To Number of Participants

programme

Female Male

I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 607 0

Wnens Day
Wnen' s 22/ 03/ 2019 22/ 03/ 2019 55 0

Enpower ment

Pr ogr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1803_Quality_Initiatives_B_1577205902.xlsx

the fans, tube lights,

Renewabl e energy source by sol ar

with this solar energy. Total
Percent age of power requirenment of the College net

power

sources is 15.62

panels is increased from50kWto 250kW and so
network swi tches and conputer appliances are operated
requi rement of the canpus is 388692kW
by the renewabl e energy

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1

Ranp/ Rai | s Yes 1

Braille Yes 1
Software/facilities
Rest Roons Yes 1
Scri bes for examnm nation No 0
Speci al skill devel opnment No 0
for differently abled

student s
Any ot her sinmlar No 0

facility

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 0 05/ 07/ 201 1 Cener al SSIT 40
8 awar eness | Canpus
2018 1 0 17/ 07/ 201 1 Verm Com SSIT 56
8 posti ng Canpus
2018 1 0 01/ 08/ 201 1 NSS SSIT 60
8 Vol unt eer | Canpus
Oientati
on
Pr ogr amre
2018 0 1 22/ 08/ 201 1 Kerel a SSIT 250
8 Fl ood Canpus
Rel i ef
2018 1 0 04/ 09/ 201 1 Enpl oyabi |Anna Univ 65
8 lity ersity
Skill Dev
el opnent
Pr ogr amme
2018 1 0 11/ 09/ 201 1 d eani ng SSIT 59
8 Wor k Canpus
2018 0 1 25/ 09/ 201 1 Tree Pl an SSIT 59
8 atation Canpus




2018 1 0 27/ 09/ 201 1 Cl eani ng SSIT 59
8 Wor k Canpus
2018 1 0 10/ 10/ 201 1 Cel ebrati SSIT 59
8 on of Joy | Canpus
of G ving
2018 1 0 16/ 10/ 201 1 Fire SSIT 40
8 safety Canpus
and First
aid
2018 1 0 16/ 10/ 201 1 Di saster SSIT 40
8 Managenen | Canpus
t
Awar eness
Pr ogr amre
2018 0 1 17/ 10/ 201 1 Tree Pl an SSIT 59
8 atation Canpus
2018 0 1 26/ 10/ 201 1 Kaj a SSIT 59
8 Fl ood Canpus
Rel i ef
2018 1 0 14/ 11/ 201 1 Ral | ey SSIT 59
8 Nat i onal Canpus
Energy Co
nservati o
n Week
2019 1 0 23/ 01/ 201 1 Free SSIT 59
9 Dent al Canpus
Canp
2019 0 1 09/ 02/ 201 1 Yoga Gover nnen 59
9 Training [t School
Pr ogr amre |Agar ant ee
n
2019 0 1 11/ 02/ 201 1 Free A D.W 40
9 Medi cal Primary
Camp School, P
aduvenche
rry
2019 0 1 22/ 03/ 201 1 Vor | d Soman 40
9 Wat er Day
2019 1 0 29/ 03/ 201 1 Charity SSIT 59
9 Day Canpus

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr of essi onal
Conduct Handbook

Code of

16/ 06/ 2018

https://sairamt.edu.in/c

odeof conduct /

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Swaachh Bhar at 03/ 09/ 2018 03/ 09/ 2018 204
Pr ogramme
Bl ood Donation Canp 21/ 12/ 2018 21/ 12/ 2018 455




Dent al Canp 23/ 01/ 2019 23/ 01/ 2019 60
Bl ood Donation Canp 05/ 02/ 2019 05/ 02/ 2019 606
VWorld wat er day 22/ 03/ 2019 22/ 03/ 2019 52
awareness rally
Worl d environment 05/ 06/ 2019 05/ 06/ 2019 52
day
I nternational day 21/ 06/ 2019 21/ 06/ 2019 52
of yoga
I nternational day 26/ 06/ 2019 26/ 06/ 2019 36
agai nst drug abuse
Surgical strike day 29/ 09/ 2019 29/ 09/ 2019 200
and felicitation to
i ndi an ar ny
sol diers

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree Plantation Canpus cl eaning through Swaachh Bharat Abhiyan Fire Safety
Managnent Verm Conposting and Filtrati on Wast eWater Treat nent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practicel Title Enployability skill devel opment through Student Mentoring
hj ectives « To inculcate the graduates with professional and ethical attitude,
effective comuni cation proficiency, teamwrk skill and nultidisciplinary
talents. ¢« To instil strong knowl edge and to enhance the soft skills in the
m nds of the graduates with a viewto fulfil the needs of industry,
consul tancy, governnent and acadenics. Context In the current scenario, the
wor |l d of work expects a candidate to expertise in the field of skills like
technical, interpersonal and relationship building skills in order to
comruni cate and col | aborate effectively. Practice In the nentorship schene, a
mentor is allocated with a group of fifteen students approxi mately (nentees).
Awar eness and Training given on various activities |like career goal setting,
presentation skill, comunication skill, resume witing, AMCAT, SWOT anal ysis
etc. « Modtivational prograns are conducted to notive as well to ignite their
thinking ability. « Witten and oral comunication skill devel opnent trainings
are conducted to all our students.  “Skill Rack” software is used for a
regular practice in order to enrich the soft skills of the students (every
senester). ¢ Enployability skills and Comruni cation skills are explored through
group di scussions by arrangi ng special hours at the evening to all the
students. ¢ Evidence of success ¢ The coll ege maintains a good placenent record
of 76 to 93, during the academ c years |ike 2015, 2016 and 2017, 2018 and 2019.
e AMCAT test is inplenented periodically therefore the students have shown a
remar kabl e i nprovenent in placenment. As a result, good feedback reports have
been received fromthe recruiters. Problem Encountered and Resources required
Since, students fromrural areas (Tam | Nadu) are in considerabl e nunber, they
feel difficult to get accustoned acadenically to the engi neering curricul um
Hence, it is a challenge for the nentors in building confidence anong the
students. Al so, balancing in acadenics with enployability skill devel opnent
programe is a great challenge faced every year. Best Practice2 Title
I nnovati on and Entrepreneurshi p Devel opment Centre Cbjectives ¢ To act as an
institutional nechanismfor providing various services including information on
all aspects of enterprise building to budding student entrepreneurs. ¢ To emnbed
a culture of innovation driven entrepreneurship skill through student projects.
e To catal yse and pronote student know edgebased enterprises and to encourage




enpl oyment opportunities in the innovative areas. Context Institution tieup
with small and nmedi um si zed enterprises and mcro enterprises to get exposure
of students in the field of Entrepreneurship. Practice In the coll ege,
Entrepreneurshi p Awareness Canps, Entrepreneurship Devel opnent Progranmmers,
Facul ty Devel opnent Programmrers, Skill Devel opnent Progranmmers and NSS canp are
organi zed for the benefit of Students as well as staff. Besides, it arranges
prograns for an interaction with the entrepreneurs as well to create a nentor
ship scheme for the student entrepreneurs. The college acts as a Regi ona
Informati on centre on business opportunities, processes, technol ogies, mnarket,
etc., for creating and maintaining relevant data bases. Evidence of success -«
13 patents have been filed in various engineering field. « 11 student
entrepreneurs are created by the | EDC i ncubator.  Best Institutional award for
running IEDC is received in the succeeding years 20152016 and 20162017. < Surya
Prakash Shivshankar (the final years students from CSE Dept) have received the
best project award and cash prize for the project titled, “Neck novenent
wheel chair using 101", organi sed by Adhi yanmaan col | ege of engineering, “PRQIECT
EXPO 2K19” held on 11th 12th Mar, 2019. Probl em Encountered and Resources
required Some of the nmajor challenges are financial issues, social rejection,
facing criticism hiring enployees for the first tinme, dealing with stress and
sel f doubt and finding custoners

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sairanit. edu.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

State of art Infrastructure in SSIT is one area distinctive and differentiates
fromthe rest The institution has provided the best possible facilities in
terms of infrastructure like, |laboratories, smart classroons, sem nar halls and
adm nistrative office for the highly conducive of teaching and | earning process
so as to inprove the overall academ c standard. In addition, the students are
exposed to various sports activities to nake them a conplete student in al
di mensions. Sports: The college has fully equi pped grounds for athletics,

tenni s, basketball, indoor badm nton courts, volley ball courts and a big
i ndoor auditoriumof international standards, which accombdates 4000 peopl e.
As an outcome of this, many of our students have performed well in the State

and National |evel sports events and secured many nedals. Security: The coll ege
constantly nmonitors with closed circuit TVs to ensure 100 safety to parents,

whose children are undergoing a course. Library: The institution has a spacious
and well stocked library with 15,6000 books, ejournals, and a wellstructured

dat abase with fully automated functioning to nonitor the distribution of books.

It accommodates for about 75 users at a stretch. Power backup: The institution
provides a highly intermttent power supply along with a separate room for
operating the Generator (in area 33.6 Sq. m). It supplies 250 kva to the
canpus with an uninterrupted power supply, with an intention to support the

teaching learning process in a better way.

Provide the weblink of the institution

http://ww. sairani t. edu.in

8.Future Plans of Actions for Next Academic Year

e The institution will enhance the Centre of Excellence in energing areas in the
field of Engineering Technol ogy Research Nodal Centre of Anna University within
the canmpus to neet the contenporary technol ogi cal needs. ¢ The institution wll
mar ch towards Sevent een Sustai nabl e Devel opnment Goal s adopted by all United



http://www.sairamit.edu.in
http://www.sairamit.edu.in

Nati ons Menmber States. ¢ The college will establish nmore number of UG PG
prograns. ¢ The institution will introduce value added courses in the enmerging
areas to cater the need of the changing society. ¢ The institution will publish
nore nunber of patents. ¢ It will also acquire sponsored projects fromthe
Governnent and reputed RD Agencies. Besides, it will get nmore consultancy
projects. ¢ The college will devel op entrepreneurship skills through RD Busi ness

I ncubation Cell. ¢ The college will also sign nore nunber of MUs with
Forei gn/ Nati onal Universities/Industries with a view to send students to abroad
for their higher studies. ¢ The institution will have nore nunber of doctorates

in all the departments. ¢ The college will strive hard to get the NI RF rank
within 100 in future, where now the institution is placed within 151200. < It
will establish the Green renewabl e energy technol ogies in and around the canpus
to fulfill the requirenments of the Society. ¢ In the conclusion, the institution
wi || di ssem nate astoni shing devel opment in all aspects in a neticul ous way.
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